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Intreductory Section

October 1, 2008

Board of Trustees

Teachers' Retirement System of Louisiana
Post Office Box 94123

Baton Rouge, LA 70804-3123

Dear Board Members:

It is our privilege to present the Teachers' Retirement
System of Louisizna {TRSL) Comprehensive Annual
Financial Report (CAFR) for the fiscal year ended June
30, 2008, We hope you find it to be thorough and
informative.

In the design of our annual report, you'll come across the
words responsibility, integrity, and accountability. It is by
no accident that we chase to emphasize these wards.
“They come directly from our newly adopted mission and
vision statements. They capture the culture and spirit of
TRSL, and they reflect the core values of the TRSL Board,
management, and staff,

Our mission statement reads: Retirement securily in a
changing world. it's a simple but significant statement.
Despite life’s uncertainties, at TRSL our foremost concern

" is to provide a secure retirement system for Louisizna
educatars. This means working with all stakeholders o
ensure the best interests of the system and its members
are met; developing systems and processes 10 ensure

the accurate and timely delivery of retirement benefits;
positioning TRSL to achieve optimal investment results; and
providing the resources to help members make informed
decisions about their financial futures. During this last year,
we continued our work toward this mission.

Highlights: Fiscal Year 2007-08

TRSL received a $40 million appropriation from the state’s
general fund during the second special legislative session
of 2008 to pay down the unfunded accrued liability (UAL).
These funds will bolster TRSLs funding status by enabling
the system 1o pay down retirement debt sooner. In the
2008 regular session, the legislature approved a cost-of-
living adjustment {COLA) for the second consecutive year.
This enabled TRSL to grant a 3.0 percent COLA to help
offset the increase in inflation. The significance of this

benefit increase cannat be averstated given the modest
retirement incames upen which so many of our retired
educators and school employees depend.

Operationally, we continue to move closer 1o our goal of
providing a seamless and paperiess retirement experience
far our members. Thraugh Member Access, we added
more online self-service features, giving members
increased flexibility in managing their retirement accounts.
Also, we are continually expanding opportunities for
employers to submit data to us electronically, which speeds
up the time it takes to process retirements and provides
those agencies with an additional layer of data security. By
routinely submitting employee data to TRSL through our
online Employer Inquiry System, employers automatically
create a backup of critical retirement information should
they lose records in the event of a disaster.

In the investment arena, we are guided by thoughtful

and deliberative investrnent strategies that seek to add

value to our portfalio while minimizing undue risk. Last

year, we broadened our asset class definitions giving us

an opportunity to increase the Hlexibility and position of

our portfolic, We also enhanced the process by which we
seek proposais for investment managers. This new process
aliows for a more rigorous evaluation of those who seek to
manzge the funds in our portfolio.

We continue to make retirement education available to
members and empioyers no matter where they live or
work. We hold retirement workshops throughout the
state; we schedule individual retirement couriseling; and
we've added multimedia presentations 1o our website,
www. trsl.org, to help members at various stages in their
careers understand their retirement benefits. Employers
can participate in employer workshops that focus on the
latest updates in reporting procedures; they can attend
web-based teleconferences to ask questions directly

of our staff; and they can access training materials

and information online. We look for every opportunity
to provide the tools and resources our members and
employers need to prepare themselves and their employees
for retirement.

We have undertaken all of these enhancements with our
customers in mind. We seek input from our members

on everything from our workshop presentations to our
publications to future self-service features. In the last
year, we have conducted online surveys, assembled focus

2008 Comprehensive Annual Financial Report




Introductory Section

groups, and made comment cards gvailable to members.
The feedback we have received is invaluable, Still, while
technology has given us the teols to launch many dynamic
online products and services, nothing can replace the
excelient personal service we 5trive to provice each
mermber at every opportunity.

Furthermore, we continue to pursue the highest standards
in public pension administration and financial investment.
As mentioned earlier, we adopted new mission and vision
statements. You can find them an page 12 They are a
visible reminder of what we come to work for every day
We expect the best of ourselves, and quite frankly, our
members deserve nothing Jess.

As testament to this, a benchmarking service has once
again recognized us far our cost efficiency and customer
service when compared to other national public pension
systems. Their findings show that our actual administrative
costs are 52-percent lower than our predicted costs given
the level of service we provide and the complex structure
of our plan. We are extremely pleased with the pesitive
results.

We encourage you to review the infarmation in the
following pages cof this report. it has been prepared to
meet all the reguirements in Lovisiana Revised Statute
11:832(B). Management i responsidle for the veracity

of all financial statements and disclosures. To the best of
our know!edge, all information is accurate and has been
prepared according to the generally accepted accounting
principles established by the Governmental Accounting
Standards Board {GASE). This letter of transmittal
complements the Management's Discussion and Analysis
{MDR&A) on page 28, and provides an overview and
analysis of the System’s basic financial statements:

This report consists of the following six sections:

* Introductory
General information regarding TRSL operations
¢ Financial
Management’s Discussion and Analysis and financial
statements
¢ Investment
Summary of investments and performance information
*  Actuarial
Resuits from actuarial valuation and other actuarial
statistics

* Statistical
General statistical and historical information about
TRSL finances and members

* Alternative Retirement Plans
(nformation on TRSL's optional retirement products

About TRSL

TRSL is a defined-benefit pension plan, established by the
state legislature in 1936 to provide retirement benefits for
Louisiana teachers. All invested funds, cash, and property
are held in the name of TRSL for the sole benefit of the
membership. A 16-member Board of Trustees governs
TRSL. The Board includes 10 active members, two retired
members, and four ex-officio members.

Al duties of the Board and management are performed in
accordance with their fiduciary responsibifities. There can
ke no contlict of interest concerning the membership; the
highest standards of ethical management must be met,
assets must be managed prudently; and the best legal and
investment expertise must be employed in deciding on the
allocation of funds.

TRSL also maintains a system of internal controls to
reasonably assure that assets are properly safeguarded,
resources are efficiently and economically employed, and
financial information s reliable and accurate. We use
leading technology, emphasize continuing professional
development, and maintain an internal audit department
to ensure the interests of our membership are never
compromised.

Investment Performance

TRSL ended fiscal year 2007-08 with a -5.14 percent
return (-4.81 percent gross of fae) return on investments,
which in the face of a lackluster performance by U.S.
and international financial markets, still beat the policy
benchmark by 1.83 percent. It is the diverse mix of
investmants in our portfolio that shields trust fund assets
from periods of high market volatility,

In fact, returns for our alternative investments, core real
estate, mortgage-hacked fixed income, and glokal fixed
income porticlios were 4.49 percent, 8.43 parcent, 10.10
percent, and 13.46 percent respectively. Over a five-

year period, TRSL has achieved an annualized total fund
return of 11.35 percent, exceeding the actuarial assumed
investment earnings of B.25 percent,

Teachers’ Retirement System of Louisiana
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Funding Requirements

in order to meet current and future benefit obligations,
erployers are required to make contributions to TRSL
based on the normal cost of funding retirement benefits
and the amortization of the unfunded accrued liability
{UAL). Each year, TRSL's actuary determines our funding
requirements, and recommends an employer contribution
rate based on a percentage of payroll. The recommended
employer contribution rate for Fiscal Year 2008-09 5 15.5
percent, and was appraved for 15.5 percent for Fiscal
Year 2007-08 by the Fublic Retirement Systems’ Actuarial
Committes (PRSAC).

As of June 30, 2008, TRSL was BB.5 percent funded with
regard to current and future member benelit obligations,
This is down slightly from last fiscal year when the System
was 69,9 percent funded as of June 30, 2007. The tough
economic conditions of this year did impact the System’s
funding status. Net assets held in trust totaled $15.0
billion at June 30, 2008, compared to $16.1 billion at June
3G, 2007.

Maijor Initiatives

We continue to use our strategic planning tool, the
Balanced Scorecard, 1o set qoals, track their progress, and
recognize cur accomplishments, These are just a few of
the milestones we achieved last year.

*  Added new, online self-service features to Member
Access, including the ability for retirees to change tax
withholding information

*  Reduced the average processing time for finalization
of retirement benefits by more than 20 percent

* Audited and certified certain employee data—prior to
application of retirement—to expedite the processing
of future retirement applications :

* |nstituted programs and incentives to recognize the
professional growth and development of staft

¢ Implemented a corporate governance strategy of
constructive engagement with respect 1o global
investments that compels companies with whom the
System invests to provide detaited information about
any business interests in Iran, North Korea, Sudan, and
Syria

»  Adopted an internally managed terror-free equity
index portfolio which excludes companies with
heldings in prohibited nations

* Participated as co-lead plaintiff ina $3.25 billion
securities litigation class-action settlement against Tyco
international Ltd.

These accomplishments directly link to our goals in the
Balanced Scorecard which focus on customer service,
financial accountability, administrative and operational
efficiency, public value and benefit, and workforce training
and development. Our success is a result of cur dedicated
staff and our commitment to excellence in member
services and in the administration of the retirement system.

In The Future

We continue to embrace feading technology that allows us
to enhance the services and products we offer members.
Building upen our achievements from the past year, we are
moving ahead with enhancements to the foundation of
our information technology systems. Presently, we are in
the midst of a migration to web/browser-based Microsoft
NET system and environment. Once complete, this will
increase programmer efficiency, enabling us to more

easily enhance and expand our automated programs and
services.

We have also embarked on a long-term project to assess
and reteol all of our communication vehicles from printed
handbooks and newsletiers to the content on our website.
We want to ensure that all of our communication rmaterial
is clear, direct, and user friendly.

Qur focus is to administer a sound public retirement
system marked by trust, fairness and integrity, as well
as an unwavering pledge to provide the highest degree
of customer service to our members. We believe these
projects and our many other efforts bring us closer to
realizing our goals.

Independent Audit

The independent certified public accounting firm of
Hawthorn, Waymouth & Carroll, L.L.P located in Baton
Rouge, La., performed the annual financial and compliance
audit of TRSL. This audit cf cur financial statements is
performed in accordance with generally accepted auditing
standards and Government Auditing Standards as issued
by the Comptroller General of the United States. It is the
opinion of the independent auditors that all financial
statements contained in this report fairly present, in all-
material respects, the financial position of TRSL as of June
30, 2008 and 2007.
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Awards :

For the 17th consecutive year, TRSL received the Certificate
of Achievement for Excellence in Financial Reporting award
for our comprehensive annual financial report for the

fiscal year ended June 30, 2007. This prestigious award is
presented by the Government Finance Officers Association
of the United States and Canada (GFOA) to goverrment
entities that puhlish an easily readable and efficiently
organized comprehensive annual financial report that
follows both generally accepted accounting principles and
applicable legal requirements,

TRSL aiso received the GFOA Award for Outstanding
Achievement in Popular Annual Financial Reporting for
the fiscal year ended June 30, 2007. This is the sixth
consecutive year that TRSL has received this award, which
recognizes excellence for readily understood financial
repcorts that are less technical in nature and pravide
interesting finaneial, actuarial, and historical information.

We also received the Public Pension Standards 2007

~ Award. The Public Pension Coordinating Council presents
this certificate ta public employee retirement systems that
achieve high professional standards in the areas of plan
design and administration, benefits, actuarial valuations,
financial reporting, investments, and disclosures to
members. TRSL is a seven-time recipient of this prestigious
award.

TRSU's commitment to community is unmistakable. Qur
staff contribute regularly to worthy causes that meke a
difference in our community. Last year, we raised money to
help prevent birth defects in babies through the March of
Dimes 2008 “March for Babies” campaign, and supported
dozens of community organizations that rely on funding
from the United Way.

Acknowledgments

TRSL staff prepared this report in cooperation with
the Board of Trustees anc executive management.
We appreciate the efforts of those who helped in its
preparation.

Respectiully submitted,
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Maureen H. Westgard . Charlene T. Wilson
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TRS Teachers’ Retirement
'z’ System of Louisiana

VISION

Retirement security in a changing world

MISSION

Manage the Teachers’ Retirement System of Louisiana in @ manner
that creates the highest degree of confidence in our
integrity, efficiency, fairness, and financial responsibility

VALUES AND GOALS

We are here to serve our customers.
Every customer will be provided timely, accurate, and courteous service.

We are committed to our role as fiduciaries of the trust.
We will manage the fund's assets with unwavering integrity and discipline
to provide retirement benefits and achieve long-term, optimal results.

We believe in the value of public service and guality education for all
Louisiana citizens.

We will foster an environment where innovation, initiative, and acccuntability
are expected and supported.

We know that with an entrepreneurial spirit and team work, we can
accomptish any task.

We will utilize qualty principles, leading technolagy, and partnerships

with our stakehoiders to improve our products and services.

Ultimately, our performance comes from our people.
VWe value and support employees through open communication, professional
development, recagnition, and by creating a sense of community.
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Bacord, yf%

Sheryl R. Abshire, Ph.D.
Board Chair

Lake Charles

7th District

Term expires 12/31/10

Anne H. Baker
Board Vice Chair
Baton Rouge

Retired Teachers

Term expires 12/31/09

Darlene L. LeBlanc
Baton Rouge

st District

Term expires 12/31/10

Eula M. Beckwith
New Orleans

2nd District

Term expires 12/31/11

Carole J. White
Zachary

3rd District

Term expires 12/31/11

Dominic Salinas, Ed.D.
Shreveport

4th District

Term expires 12/31/11

Irvin R. West, Jr.
Hammond

5th District

Term expires 12/31/08

Joyce P. Haynes
Opelousas

6th District

Term expires 12/371/08

William C. “Bil}” Baker, Ed.D.
Baton Rouge ' '

Retired Teachers

Term expires 12/31/10

Jerry ). Baudin, Ph.D.
Baton Rouge

Calleges and Universities
Term expires 12/31/10 -

William Britt
Castor
Superintendents

Term expires 12/31/10

Bonnie H. Brooks
Ponchatoula

School Food Service Employees
Term expires 12/31/09

Honorable

D.A. "Butch” Gautreaux .
Chairman, ‘
Senate Retirement Committee

Honorahble )
John N. Kennedy
State Treasurer

Honorable

Paul G. Pastorek
State Superintendent
of Education

Honorable

Joel C. Robideaux
Chairman,

House Retirement Committee

Teachers’ Retirement Systein of Louisiana
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Director Ceputy Director Assistant Director of
Retirement Services

Roy A. Mangrue, Jr. Robert s. Leggett

General Counsel Chief Investment Officer
@%&/rfmmé g%ﬂd?@‘j -
Roth Aymond Benjamin Foster .Ronnie Mazie
Information Technology Audit Director Administrative Program
Director Manager

Trudy Berthelot Philip Griffith Linda Strawbridge

Deputy Chief Retirement Benefits
Human Resource Investment Officer Administrator
Director
: Lisa Honore Charlene T. Wilson
Doris Dumas
‘ , Public Information Chief Financial Officer
Retirement Education o
Director

Consultant
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Audit
Director
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Executive Staff
Officer

Lisa Barousse

Board
of Trustees

Director

Maureen H. Westgard

Executive
Assistant

Dana Lee Haltom

Policy
Planner 4

Katherine Whitney

General
Counsel

Roy A. Mongrue, ir.

Deputy
Director

Stuart Cagle

Public information

Girector
tisa Honore

Chief Investment
Officer

Robert S. Leggett

Chief Finandial
Officer

Charlene T. Wilson

Executive Mgmt
Officer 2

Kyle Farrar

Assistant Director
Retirement Services

Dana L. Vicknair

Human Resource
Director

Trudy Bertheiot
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Program Manager

Ronnie Mazie

Teachers' Retirement System of Louisiana

Retirement Education
Consultant

Doris Dumas

Retirement Benefits
Administrator

Linda Strawbridge
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Technology Director

Rath Aymond
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Actuaries

Hall Actuarial Associates
1624 LaSalle Parc
Baton Rouge, | A 70806

S)Actuarial Associates
18645 Antebellum Court
Frairieville, LA 70769

Auditor

Hawthorn, Waymouth & Carroll, LLP
Certified Public Accountants

8555 United Plaza Boulayard, Suite 200
Baton Rauge, LA 70809

Management & Consulting

Best Software, Inc.
PO. Box 849887
Dallas, TX 75284-9887

Modiphy, Inc.
7906 Wrenwood Boulevard, Suite A
Baton Rouge, LA 70809

Broadridge ICS
PD. Box 23487
Newark, NJ 07189

VR Election Services
3222 Skyiane, Building 100
Carrollton, TX 75006

CEM Benchmarking, Inc.
80 Richmond Street West, Suite 1300
Toronto, Ontario M5H 244

Mail Guard Transcontinental Printing G.P.
12233 Collections Center Drive
Chicage, IL 60693

Sungard Availability Services
PO. Box 91233
Chicage, i 50693

EFL Associates
7951 East Maplewood Avenue, Suite 280
Greenwood Villa, CO 80111

Scape Solutions Group
P.O. Box 541316
Houston, TX 77254-1316

Sparkhound
FO. Box 98509
Baton Rouge, LA 70884

SSA Consuitants, L.1.C.
9331 Bluebonnet Boulevard
Baton Rouge, LA 70810

IBM Corporation

FO. Box 534151
Atlanta, GA 30353-4151
Legal Consultants

Avant & Falcon
PO. Box 2667
Baton Rouge, LA 70821

Jones, Day, Reavis and Pogue
P.O. Box 660623
Dallas, TX 75266

Law Offices of Randy P Zinna
8732 Quarters Lake Road
Baton Rouge, LA 70809

Long Law Firm, L.L.P
4041 Essen Lane, Suite 500
Baton Rouge, LA 70809

Investor Responsibility
Suppert Servicés, Inc.

100 Granite Drive, Suite 9
Media, PA 19063-5134

SECON
260 Le Reu France
Lafayette, LA 70508

Medical Examiners

Richard Burroughs, M.D.

Baton Rouge General Medical
Center Foundation

B4S0 Picardy Avenue, Suite 200 A
Baton Rouge, LA 70809

Anthany loppole, M.D.
5408 Flancers Drive
Baton Rouge, LA 70808

W. J. Laughlin, M.D. :
8080 Bluebonnet Boulevard, Suite 1000
Baton Rouge, LA 70810

H. Guy Riche’, Jr., M.D.
828 Government Street, Suite 315
Baton Rouge, LA 70802

Lawrence D. Wade, M.D
P C Box BG780
Baton Rouge, LA 70898-0780

Mortgage-Backed Fixed
Income Advisor

TCW Asset Management Company
865 South Figueroa Street, Suite 1800
Los Angeles, CA 90017

Glahal Fixed Income Advisors

Augustus Asset Managers Limited
Bevis Marks House
Bevis Marks London, EC3A 7NE England

Brandywine Global Investment
Management, Inc.

2929 Arch Street, 8th Floor
Philadelphia, PA 19104 -

Fixed Income Domestic
Investment Grade Advisors

Peregrine Capital Management, Inc.
800 LaSalle Avenue, Suite 1850
Minneapolis, MN 55402

1PMorgan Chase

1111 Polaris Parkway, Suite 2D
Matl Code OH1-0211
Cotumbus, OH 43240

ING Investment Management Americas
1450 Shady Hollow Circle
Prosper, TX 75078

High Yield Fixed Income
Advisors

Fountain Capital Management, L.L.C.
10801 Mastin Boulevard, Suile 220
Overland Park, K5 866210

Nicholas-Applegate Capital Management
600 West Broadway, 29th Floor
San Diego, CA 92101

Seix Investrnent Advisors
10 Mauntainview Road, Suite C-200
Upper Saddle River, NJ 07458

Shenkman Capital Management, Inc.
461 Fitth Avenue, 22nd Floor
New York, NY 10017

Large Cap Growth Equity
Advisors

The Smith Asset Management Group, L.P
100 Crescent Court, Suite’1150
Dallas, TX 75201
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Atlanta Capital Management
Company, L.L.C.

Two Midtown Plaza

1349 Peachtree Street, Suite 1600
Atlanta, GA 30309

Large Cap Value Equity Advisors

LSV Asset Management
One North Walker Cr., 40th Fioor
Chicago, IL 60606

Deutsche Asset Management
MS NY(C20-2629

345 Park Avenue

New York, NY 10154

Bear Stearns Asset Management, Inc.
237 Park Avenue, 8th Floor
New York, NY 10017

Large Cap Core Equity Managers

Advanced invesiment Partners LLC
100 Main Street, Suite 301
Safety Harbor, Fl. 34685

Golden Capital Management
10715 David Taylor Drive, Suite 150
Charlotte, NC 28262

New York Life Investment
Management LLC

1180 Ave of the Americas, 21st Floor
New York, NY 10036

UBS Glohal Asset Management Inc.
One Nerth Wacker Drive, 32nd Floor
Chicago, iL 60606

SMID Core Equity Advisors

Chicago Equity Partners, L.L.C.
180 North LaSalle Street, Suite 3800
Chicago, IL 60601

First Quadrant, L.P.
800 East Colorado Boulevard, Suite 900
Pasadena, CA 91101

Rothschild Asset Management, Inc.
1251 Avenve of the Americas
New York, NY 10020

Srmith Asset Management Group, LB
100 Crescent Court, Suite 1150
Dallas, TX 75201

: Equuty Adwsors .

Hotscorad, &WM (e M@ﬂ

Westwood Management Corp.
200 Crescent Court, Suite 1200
Dallas, TX 75201

Small Cap Value Equity Advisor

Systematic Financial Management, L.P.
300 FW. Burr Boulevard, 7th Fioor
Teaneck, NJ 076656

Mid Cap Growth Equity Advisor

Columbus Circle Investors
Metro Center

One Station Place

South Stamford, CT 06902

International Core Equity
Advisors

Artisan Paririers Limited Partnership
100 Pine Street, Suite 2950
San Francisco, CA 94111

New Star Institutional Managers Limited
1 Knightsbridge Green
London SW1X 7NE England

Large Cap Value International
Equity Advisors

Alliance Bernstein L.P
1345 Avenue of the Americas
New York, NY 10105

LSV Asset Management
Cne North Walker Dr., 4Cth Fioor
Chicago It 60606

Small Cap. internataonal

Acadian Asset Managemen’i'

Oneé Post Office Square, 20th Foor
Boston; MA 02109

Dimensional Fund Advisors
1299 Ocean Avenue
Santa Monica, CA 30401

Equity Index Advisors

RhumblLine Advisers
30 Rowes Wharf, Suite 350
Boston, MA 02110-3326

Mellon Capital Management
50 Fremont Street
San Francisca, CA 94105

Investment Performance
Consukants

Holbein Associates, Inc.
15770 Dallas Parkway, Suite 901
Dallas, TX 75248

Hamilton Lane Advisors, L.L.C.
GSB Building

One Belmont Avenue, 9th Fioor
Bala Cynwyd, PA 19004

Hammond Associates Inst. Fund
Consultants

101 South Hanley Street, 3rd Flogr
St Louis, MO 63105-3406

R.V Kuhns & Associates, Inc.

1000 South West Broadway, Suite 1680
Portland, OR 87205

Securities Lending Vendors

Global Custodian

BNY Mellon

135 Santilti Highway
NZ #026-0313"
Everett, MA 02149

'Se'curities‘-Lénding V'endo‘{-'- L

BNY Melion Asset Servicing
500 Ross Street, Suite 850
Pitssburgh, PA 15262-0001 -

Core Real Estate

Prudential Rea! Estate [nvestors

8 Campus Drive

Parsippany, NJ G7054

UBS: Realty investors LLC

UBS Tower

Ore North Wacker Dnve 32nd Floor

: .Chlcago L 60606

JPMorgan Investment Management Inc.

245 Park Avem_.le 2nd Floor
New York, NY 10167-0001

Teachers” Retirement System of Lovisiana
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Certificate of
Achievement
for Excellence
n I"inancial
Reporting

Presented to

Teachers' Retirement System

of Louisiana

For its Comprehensive Annual
Financial Report
for the Fiscal Year Ended
June 30, 2007

A Certificate of Achievement for Excellence in Financial
Reporting is presented by the Government Finance Officers
Association of the United States and Canada to
government units and public emplayee retirement
systems whose comprehensive annual financial
reports (CAFRs) achieve the highest
standards in povernment accounting
and financial reporting,.

President

Gitfsr #2500

Exccutive Director
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Public Pension Coordinating Council
Public Pension Standards

2007 Award

Presented to

Teachers' Retirement System of Louisiana

In recognition of meeting professional standards for
plan design and administration as
set forth in the Public Pension Standards.

Presented by the Public Pension Coordinating Council, a confederation of

National Association of State Retirement Administrators (NASRA)
National Conference on Public Employee Retirement Systems (NCPERS)
National Council on Teacher Retirement (NCTR)

(e Pt

Alan H. Winkle
Program Administrator

Teachers’ Retirernent System of Louisiana
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2008 First Special Session

Act 1
Requires ditferent levels of financial disclosure by certain
public officials (Effective January 1, 2009)

Act 3
Reguires ethics education for elected officials, lobbyists,

and public servants

Act 9
Flaces new restrictions on the receipt of food and drink by

public servants (Effective March 30, 2008)

Act 11
Requires state agencies to designate at least one person in

the agency as the ethics instructor for the agency

Act 13
Changes the reparting requirernents for both legislative
and executive branch lobbyists (Effective January 7, 2009}

HR 11

Requires anyone seeking to testify before a legislative
commmittee 10 sign a sworn statement in the form of a
signed witness card affirming that the testimony is true
and correct

HCR 7
Memarializes Congress to consider eliminating the GPO/
WEP Social Security reductions of federal, state, and locat

government retirees

2008 Second Special Session

Act7
$40 million appropriation to pay down UAL

SR 8
Regueasts a siudy of issues related to retirement charter

school employees

20
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2008 Regular Session
(TRSL-Recommended Legislation)

SCR 1 {Effective July 1, 2008)

Grants approval of a cost-o1-living increase requested by
the board of trustees of the Teachers’ Retirement System
of Louisiana )

Act 19

General Appropriations Bill that includes $1,564,978
appropriation from state general fund to TRSL which
reflects supplemental allowances provided by various
legislation; and supplemental payments to LSU
Cooperative Extension retirees

2008 Regular Session
(Legislation Affecting TRSL)

Act 131

Amends R.S. 42:7 of the public records law to prohibit

a public body from considering a matter not on its
meeling agenda unless a motion 1o do 50 is approved by a
unanimous vote of the members present at the meeting

Act 162 {Effective July 1, 2009)

Limits the applicability of financial disclosure provisions to
those persons holding a covered office or position on or
after July 1, 2008

Act 472 (Effective July 1, 2008)

Amends the financial disclosure laws to create a new Tier
2.1 applicable 1o boards and commissions and provides
for the financial disclosure requirements for boards and
commissions covered by Tier 2.1

Act 714 (Effective July 1, 2009)

Allows TRSL {and LASERS) members who become eligible
to participate in DROP or retire with the ILSB cption on
or after January 1, 2004 to elect to have their DROP/ILSB
accounts earn interest at the system's rate equal to the
realized return on the system’s portfolio for each fiscal
year as certified by the system’s actuary less .50 percent,

rather than at the liquid asset maney market rate. Requires

certain waivers and acknowledgments by the participant.

Act 875

Provides that no person appeinted or elected to a board
ar commission within the executive branch of state
government shall serve in such position for more than

three consecutive terms, unless ancther term limit is

provided by law

HSR 14

Requests the House Committee on Retirement to study
issues relative to cost-of-living adjustmenis for retired
teachers and state employees

HR 78

Reguests the legislative auditor to conduct a performance
audit of the state retirement systems relative to the

legal requirement that they direct certain percentages of
investment trades through Louisiana broker-dealers

Teachers' Retivemaent System of Lovisiana
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The Teachers' Retirement System of Louisiana (FRSL)

is a public trust fund founded on August 1, 1336. It is
responsible for safeguarding and managing the maney
it holds in trust to provide retirement income for its
members,

TRSL has grown-over the years to include members of the
following retirement systems:

July 1, 1971
Orleans Teachers' Retirement Fund merged into TRSL.

January 1, 1979

L5SU Retirement System employees transferred into TRSL
or the Louisiana State Employees’ Retirement Systern
(LASERS).

July 1, 1983
Louisiana School Lunch Employees’ Retirement System
merged into TRSL.

Benefit Provisions
A. Eligibility Requirements

TRSL provides retirement benefits as well as disability and
survivor benefits. Five years of service credit is required
to become vested for retirement, disability and survivor
benefits. Those employees who meet the legal definition
of a “teacher” as defined by state law are eligible for
membership in TRSL.

B. Retirement Benefits

A member who retires at or after a certain minimum age
and years of service is entitled to a manthly retirement
berefit payable for life, or the joint lives of the member
and beneficiary. The formula to calculate the benefit is
based on a percentage of the member’s average salary for
the 36 highest successive months,

Regular Plan

Service retirements are granted when the following
eligibility requirements are met:

Far persons who became members prior to July 1
1999:

5 60 2.0%
20 Any age 2.0%
25 55 2.5%
30 Any age 2.5%
20 65 2.5%

For persons who became members on or after July 1,
1999:

5 60 2 5%
20 Any age 2.5%*
25 55 2.5%
30 Any age ) 2.5% V

*actuarially reduced

Plan A (School Food Service Employees)

30 Any age 30%

Plan A members, who did not contribute to retirement
until their employing agencies withdrew from Seccial
Security coverage, will receive ane percent for those years
plus $24 per year for each year that retirement was not
paid and three percent for each year after the employing
agencies withdrew from Social Security coverage and
retirement contributions were paid on the member’s satary.

22
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Plan B (School Food Service Employees)

2.0%

5 60

30 55 2.0%

C. Deferred Reatirerment

Any member with service credit of five or more years
may cease covered employment, leave the accumulated
contributions in TRSL and, upon reaching age 60, receive
a retirement allowance based on the credit he had al the
time he ceased covered employment,

_ D. Disability Benefits

A member is eligible for disability retirement after five
years of creditable service and certification of disability by
the State Medicat Disability Board.

Regular Plan

1. A member shall receive a retirement allowance
upon retirement for disability. A factor of two and
one-half percent shall be used in the computation
of the disability benefit. The maximum disakility
benefit cannot exceed fifty percent of the average
final compensation. However, the minimum
disability benefit cannot be less than 40 percent of
the state minimum teaching salary or 75 percent of
compensation, whichever is |ess.

2. No unused accumulated sick or annual leave shall be
" used in the computation of disability allowance uniess
the member was eligible to receive a service retirement
aflowance at the time of disability retirement.

In addition to the benefits provided under Subsection

A of this Section, if a disability retiree has a dependent
minor child, he shall be paid an added benefit equal 1o
fifty percent of his disability berefit for so long as he has a
dependent minor child, and provided that the total benefit
payable, including the minor child benefit, does not exceed
75 percent of average final compensation.

Pla'n A (School Food Service Employees)

The eligibility requirermnents and provisions previously stated
regarding disability benefits for Regular Plan members also
apply to Plan A members except for percentages used in
the formula to calculate the henefit. A member of Plan A
receives one percent in the formula for the service credit
received for years when he paid Social Security only. He
raceives three percent for each of the ather years of service
credit.

Plan B (5chool Food Service Employees)

A normat retirement allowance is granted, if eligible,
otherwise the formula is two percent of average final
compensation times years of creditable service, provided
that amount is not less than 30 percent nor more than 75
percent of average final compensation, in the event no
optional selection is made by the member.

E. Survivor Benefits

Survivor benefits are provided under all three plans

for the deceased member’s spouse and minor children
when certain requirements such as years of service,
marital status, etc. are met. i a member dies, even after
retirement, eligible minor children shall receive benefits.

Tax Sheltering of Cantributions

On July 1, 1988, TRSL implemented a tax-sheltering plan
whereby employers picked up members” contributions by
designating such contributions as employer contributions.
These contributions are excluded from the gross

income of the members until the time of refund, death,
or retirement. The tax-sheltered plan complies with
requiremnents of Section 414(h} of the Internal Revenue
Cade.

Teachers' Retirement System of Louiziana
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Optional Retirement Plan (ORP)

In 1989, the Louisiana Legislature established an ORP
for academic employees of public institutions of higher
education who are eligible for membership in TRSL.

The ORP is a defined-contribution plan that provides full
and immediate vesting of all contributions submitted to
the participating companies on behalf of the participants.
Employees in eligible positiens of higher education can
make an irrevocable election to participate in the ORP
and purchase annuity contracts for benefits payable at
retirement rather than participate in TRSL.

Louisiana Revised Statutes 11:921 through 11:931
required the TRSL Board of Trustees 10 imnlement the ORP
by March 1, 1990, and the public institutions of higher
education to implement the ORP on July 1, 1990,

In accordance with the statutes, the TRSL Board selects up
to three carriers with whom the participants may invest
their contributions. The three companies selected are

ING, Teachers Insurance and Annuity Association Cotlege
Retirement Equities Fund (TIAA-CREF), and AlG Vaiic.

Deferred Retirement Option Plan {DROP)

DROF became effective July 1, 1992, This plan, which is
described on page 145 of this report, is another alternative
plan of retirement. Withdrawals from the ptan are subject
to certain provisions of the Internal Revenue Code.
Distributions from the plan are taxable to the recipient
when received. Ne distributions can be made until the
member terminates employment.

Initial Lump Sum Benefit (ILSB)

The IL5B program became effective January 1, 1996, Under
this program, a retiring member who had not participated
in DROP could select an ILSB alternative, This alternative
provides the retiree with a one-time payment of up to 36
menths of a regutar maximum menthly retirement benefit
in addition to a reduced regular monthly retirement benefit
payable for life,

24

Excess Benefit Plan

On January 1, 2000, TRSL established an Excess Benefit

Plan. This plan is an unfunded, non-qualified plan intended
to be a qualified excess benefit arrangement. It is designed
to pay excess benefits 10 those members who retired July

1, 1988 ar later, The excess benefit is the portion of their
TRSL benefit that exceeds the maximum benefit allowed -
under Section 415 of the Internal Revenue Cade. '
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HAWTHORN, WAYMOQUTH & CARROLL, L.L.P.

BRAT JMTED ALAZABOVG . 5L 200
BATON ROOGE, LOPASIANS 70808
s G LG - FAN I BRGHH

Ociober 10, 2008

Indepeadent Auditor's Report

Members of the Board of Trustees
Teachers” Retirement System of Louisizna
Blaion Rowge, Louisiana

Members of the Board:
We have nudited the accompanying statements of plan net assets of the

Teachers’ Retirement System of Louisiona
Baton Rouge, Louvisiana

& component unit of the State of Louistana, as of June 30, 2008 and 2007, and the related starements of changes
inn plan net pssets for the vears then ended, which collectively comprise the System’'s basic financial statements,
These financial staternents are \he responsibility of the Teachers® Retirement System of Lowisiana’s
managerent. Our responsibility is 10 express an opinion on these financial statements based on owr asdits.

We cenducted our audits in accordance with auditing sinndards generally accepted in the United Sinles of
America and the standards applicable 1o financisl audits contained in Governmeni Auditing Standards, issued
by the Comptrotler General of the Unfted States. Those standards require that we ptan and perfonn the audit to
obtain reasonable assurance about whether the financial statements are frex of material misstaternent, An audit
includes examiming, on a test basis, evidence supporting the amounts and disclosures inthe financiol starements.
An audit also includes assessing the accouming principles used and significant estimates made by management.
as wefl as evailunling the overall financial stmement presentation.  We believe 1hat owr sudils provide o
reasonable basis for our opinion.

In our opinion, the financial statements referred 10 above present fairly, in all material respects, the plan
nel asscts of the Teachers™ Retirement Sysiem of Louistana as of June 30, 2008 and 2007, and the changes in
net assets fos the years then ended, in conformity with accounting principles generably accepted in the United
States of America.

In accordance with (rovernment Auditing Standards, we have niso issued ovr report dated October 10, 2008,
oh our consideration of the Teachers” Retirement System of Lonisiana s internal control sver Finangial reporting
and our tests of its compliance with certain provisions of laws, regulations, contracts, grant agreements and other
motters. The purpose of that report is to describe the scope of our testing of internal contral over financisl
reponting and compliance and the results of that testing, and not 10 provide an opmion on the internal

2008 Comprehensive Annuat Finandial Repart
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contral aver financiat reporting wr on compliance, That report is an integral pan of an audit perfortted in
accordance with Conempnend Auditing Siandirids and imporiant for agsessing e results of our auwdit.

Management's Discussion and Analy sis and the Required Supplementary faformation as listed in the Tuble
ot Contents are non i required pun of the basic financial statements b are supplememiany information required
by accounting principles penerally acevpied in the United States of America. We have applied certain limited
procedures, which cansisted pnincipally of inquiries of managemem regerding the methods of measurement and
presentadion of the required supplesmentany intormation. However, we did notaudil the information and express
09 opinian on it

Our audns were conducted for the purpose of forming opinions on the Onancial statements that callectin ey
comprise the Teachers’ Renrement Svstem of Louisiana’s basic finangial staicments, The accompanying
financial infermation listed m the Table of Contents as Supporrmy Schedules is presented for purposes of
additionn] analysis nd s not a required part of the basic finangial satements of the Teachers' Retirement
System of Lovisiana Such sddstional mtarmation by been subjected 1o the nuditing procedures applied m our
wudits of the linancial statements and. v our apinuon, iy fairly stated in alf material respects when conswbered
in relation o the linancial statements taken as @ whole, The inrroducton seetion and statistica! tables have not
been subjected to the auditing procedures applicd in the audits of the basic Minancial staiements and, aceordingly,
WC EXPTess no opien on them.

Yours wruly,

B, Wipmesih s Uhoasd) X T 7.

Teachers’ Retirement System of Louisiana
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Manzgement is pleased to provide this overview and
analysis of TRSLs financial performance. This narrative
overview and analysis helps to interpret the key elements
of the financial statements, notes to the financial
statements, required supplementary information, and
supporting schedules for the current year. We encourage
readers to consider the information and data presented
here in conjunction with information provided in other
areas of the Financial Section, as well as information
oresented in the Letter of Transmittal in the Introductory
Section. '

Financial Highlights

* The net assets held in trust were $15.0 billion in 2008
compared to $16.1 billion in 2007 and $14.0 bilion in
2006.

*  The markel rate of return on the System’s investments
was -4.8 percent for 2008 compared to 19.67 percent
for 2007 and 14.3 percent for 2006.

e The System's funded ratio (includes IUAL) decreased
to 70.2 percent at June 30, 2008 compared to 71.3
percent at june 30, 2007, and 67.5 percent at June
30, 2006.

* The unfunded actuarial accrued liability (UAAL)
increased from $6.0 billion in 2007 to $6.6 billion in
2008. The unfunded actuarial accrued liability was
£6.3 hillion in 2006.

*  Total benefit payments increased from $1.3 billion in
2007 to $1.4 billion in 2008. The benefits payments
were $1.2 billion in 2006.

Overview of the Financial Statements

The System's basic financial statements include the
following;

1. Statements of plan net assets,
2. Statements of changes in plan net assets and
3. Notes to the financial statements.

This report also contains required supplementary
information in addition 1o the basic financial statements.

The statements of plan net assets report the pension fund’s
assets, liabilities, and resultant net assets held in trust for

pension benefits. 1t discloses the financial position of the
System as of June 30, 2008, and June 30, 2C07,

The statements of changes in plan net assets report the
results of the pension fund's aperations during the years
disclosing the additions to and deductions frem the plan
net assets. It suppars the change that has occurred to the
prior year’s net asset value on the statement of plan net
assets.

The notes to the financial statements provide additional
information and insight that are essential to gaining a full
understanding of the data provided in the statements.

* Note A provides a general cescription of TRSL,
information regarding employer and membership
participation, and descriptions of the various plans
offered.

* Note B provides a summary of significant accounting
policies and plan asset matters including the basis
of accounting, estimatas, methods used 16 value
investments, property and equipment, budgetary
accounting metheds, and accumulated leave
requirements.

* Note C provides information regarding member and
employer contribution requirements.

* Note D provides information regarding TRSL employee
pension benefit plans.

*  Note E describes the System's-investments and
includes information regarding bank balances, security
collateralization, investment credit rigk, interest rate
risk, foreign credit risk, and alternative investments.

* Note F provides information regarding securities
lending transactions.

* Note G describes the various types of derivative
investments in which the Systern may invest.

* Note H provides information on contingent liabilities.

* Note | introduces the required supplementary
information.

* Note I provides information on implementation of
GASB Statement 44.

* Note K provides information on implermentation of -
GASB Statement 45.

* Note L provides implementation of GASB 50.

* Note M provides information on the upcoming
implementation of GASB 51.

28
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Required supplementary infermation consists of two TRSL Financial Analysis
schedules and related notes concerning the funded status '
of the System. It also includes the schedule of funding TRSL provides retirement benefits to all eligible

progress for the OPEB plan.

teachers, administrative support staff, and schoal! food
service personnel. Employee contributions, employer

Supporting schedules include information on budgetary contributions, and earnings on investments fund these
expenses, administrative expenses, investment expenses, benefits. Totat net assets held in trust to pay pension
board compensation, building maintenance expenses, and benefits at June 30, 2008, is $15.0 hillion, ccmpared to
payments ta non-investment related consuhtants. $16.1 hillion held in trust at lune 30, 2007, and $14.0

billign held in trust at June 30, 2006.

Cash and cash equivalents
Receivables

Investments (fair value)

Securities lending collateraf

Capital assets

Total assets

Accounts payable and other liabilities
Securities lending collateral

Total liabilities

Net assets held in trust

2008 2007 2006
§ 36087141 5 15,294,772 $ 59,572,068
475,647,057 363,771,661 479,402,178
14,764,880,898 16,045,489,228 13,755,624,235
1,063,675,677 . 2507.280,388 . 2,169,031,263
4,643,492 4,324,000 4,515,507
16,344,934,265 18,936, 160,049 16,468,146, 151
285,008,863 280,149,444 291,502,140
1,063,675,677 2,507.280,388 2,169,031,263
1,348,584,546 2,787,429,832 2,460,533,403
§ 14,996.249 719 3 16,148,730217 § 14,007,612,748

Teachers” Retirement System of Lovigiana
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Changes in Plan Net Assets

For June 30, 2008, additions to TRSLs plan net assets
were derived from member and employer contributions.
For 2008, member contributions increased $41,352,351
{14 .6 percent) while employer contributions increased
$111,689,698 (20.5 percent) over 2007. For 2007,
member contributions increased 9.3 percent and employer
contributians increased 2.7 percent over 2006. In 2006,
member contributions decreased 4.5 percent, while

the employer contributions increased 2.3 percent over
2005. The System’s actuary and the Public Retirement
Systems’ Actuarial Committee (PRSAC) adjust employer
contributions annually. The employer rate was 16.6
percent for 2008, 15.8 percent for 2007, and 15.9 percent
for 2006. For. 2008, the increase in member contributions

is directly related to a 9.6 percent increase in average
teachers’ salaries. The increase in salaries and a higher
employer rate for 2008 were the main factors forthe -
increzsed employee and employer contributions. in 2007,
teacher salaries increased by 10.3 percent. For 2006, the
decrease in employee contributions was directly related

to the reduction of active members following Hurricanes
Katrina and Rita.

The System experienced a net investment loss of
$799,953,813 in 2008 compared to 2 net investment
gain of $2,616,966,317 in 2007 and a net gain of
$1.737,664,681 in 2006. Far 2008, the loss is directly
related to the downward turn the markets have taken on
both the domestic and international investments.

Additions

Member contributions

Employer contributions

ORP contributians retained

Other operating revenues

Total net investment income (loss)

Total additions

Deductions

Benefits and refunds
Administrative expenses

Other operating expenses

Tetal deductions

Net increase {decrease)

Net assets beginning of year

Net assets end of year

$

323,678,452
656,091,577
57,569,465
46,263,759

(799,919,813}

283,684,440

1,420,738,298
14,880,903

545,737

1,436,164,938

{1,152 480,498)

16,148,730,217

14,896, 249,719

282,326,101 k8 258,412,024
544,401,879 529,983,453
49,429,250 49,293,547
5,496,271 3,208,183

2,616,966,317

3,498 619 818

1,343,672,281
13,323,547

506,521

1,357,502,349

2,141,117 469

14,007,612,748

16,148,730,217

1,737,664,681

2,578 561 888

1,243,011,102
13,362,286
488,341

—_— =

1,256,861 729

1,321,700,159
12,685,912,589

4007,612,748

1
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Deductions from plan net assets totaled $1,436,164,938
in fiscal year 2008, an increase of $78,662,589 or 5.8
percent over fiscal year 2007, In 2007, 1otal deductions
from plan net assets increased by $100,640,620 or 8.0
percent over fiscal year 2006. Benefit payments cantinue
to be the major reason for this increase. TRSL has paid a
3.0 percent cost-of-living adjustment (COLA] to eligible
retirees in 2008 and 2007. For 2008, benefit payments
increased by 6.8 percent compared 10 8.1 percent in 2067
and 6.2 percent in 2006. For the secend consecutive year,
the number of retiress added to payroll has decreased. in
2008, only 1,540 retirees were added to the payroll and in
2007 only 2,018 retirees were added, compared (o 2,987
retirees in 2006. Refunds of contributions decreased by
$13,048,600 or 27.1 percent from 2007. This 27.1 percent

decrease from 2007 continues to realign the System's
refund dollars and number of refunds to its pre 2005
hurricane (Katrina and Rita) status. Administrative expenses
increased by $1,557,356 or 11.7 percent over fiscal

year 2007, The underlying factors in the administrative
increase are salaries, related benefits, system training on
new computer platfarm, and acquisition of computer
infrastructure technology. Salaries of £8,139,981 were
paid in 2008, resulting in a 17.7 percent increase aver
2007. Related benefits increased by $389,982 or 17.5
percent over 2007. For 2008, the increase in salaries and
training reflects management's commitment tq achieving
and retaining a highly skilled and competent workforce.
Other areas that increased reflect TRSL's mission to expand
its customer service while maximizing efliciency within the
agency. In 2007, salaries reflected a 5.6 percent decrease
over 2006,

Millions

g’zzazfyedf e .:@7mz b/”é} S sets

$ 3,000

Member Contributions

2,500

Employer Contributions

2,000

CRP Contrbutions Retained

1,500

1,000

500

Net Investment Income

NN

{Other Operating Revenuas

- Benefits and Other Expenses

Teachers” Retirement System af Lovisiana
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Investments

As 1he state's largest public retirement system, TRSL is
responsible for the prudent management of funds held

in trust for the exclusive beneiit of our members’ pension
benefits. Funds are invested to achieve maximum returns
without expasing retirement assets to unacceptable risks.
Total investments at June 3Q, 2008, amounied o $14.8
billion, compared to $16.0 billion at June 30, 2007, which
s & decrease of $1.2 billion or 8.0 percent. The 16.0 biilion
at June 30, 2007 represents a 2.2 billion or 16.7 percent
increase aver 2006. The System experienced a net loss on
investments of $800 million for the fiscal year ended June
30, 2008, a net gain of $2 6 billion at June 30, 2007, and
a net gain of $1.7 hillion in 2006. For 2008, the System’s
market rate of return is -4.81 percent. This return ranks
in the 33rd percentile of the BNY Mellon Financial Public
Funds. It places TRSL ahead of 67 percent of other public
pension plans with assets greater than $1.0 billion. For
2008, the financial world market had major issues such
as rising energy prices, and financial institution credit
concerns thal played key roles in the outcorne of the
Systern's earnings potential.

Thereatimerids af Face Pivdoce
Millions
$ 6,000 ]
"— Demaestic Bonds
5.000
D International Bonds
4,000 R \
1 Domestic Stocks

E"'- & | »
3,000 ' El D Imernational Stocks
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Domestic bonds

International bands

Domestic stocks

International stocks

2008

$ 2,068,620,083

791,074,725

4,488,267,744

3,568,846,836

$

2007

1,908,652,650

772,811,203

2,956,585,766

3.601,296,445

2006

.2,121,505,657

449,917,634

5,630,073,349

3,188,085,062

Short-term investments 624,681,156

Alternative investments 3,223,350,354

Total investments $ 14,764,880,898

Funded Status

An actuarial valuation of assets and liabilities is performed
annually. The System’s funded ratio decreased to 70.2
percent at June 30, 2008, compared to 71.3 percent at
June 30, 2007/, and 67.5 percent at June 30, 2006. The
amount by which TRSL's actuarial liakilities exceed the
actuarial assets is $6.6 billion at June 30, 2008, compared
t0 $6.0 billion at fune 30, 2007, and $6.3 billion at june
30, 2006, thereby increasing the Systern’s unfunded
accrued liability by $287 million since 2006. The increase in
the plan’s unfunded accrueal liability (UAL) is a result of an
investment loss related to the assumed actuarial rate. For
the year ending June 30, 2008, the net realized actuarial
rate of return was 5.15 percent, which was less than

the System’s long-term investment assumption of 8.25
percent This resulted in a net investment experience loss.
The System also saw an experience lass primarily driven

by higher teacher salaries paid than expected, and also a
change in our actuarial assumntions. For the years ending
June 30, 2007 and 2006, the net realized actuarial rates of
return were 15.20 percent and 15.65 percent respectively.

981,706,327 203,642,122

2,824,436,837 T 2,162,400,411

§ 16,045,489,228 $ 13,755,624,235

Requests for Information

Questions concerning any of the infarmation pravided
herein, or requests for additional financial information
should be addressed to:

|
Charlene T. Wilson
Chief Financial Officer
Teachers’ Retirement Systemn of Louisiana

P O.Box 94123
Baton Rouge, Louisiana, 70804-9123

charlene.wifson@trsl.org.

Teachers’ Retirement Systern of Louisiana
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Statements of Plan Net Assets as of June 30, 2008 and 2007

2008 2007
Assets
Cash and cash equivalents s 36,087, 141 g 15,294,772
Receivables:
Member contributions . 57,451,866 57,266,938
Employer contributions 100,182,352 76,218,878
ORP contributions retained 4,230,253 3,641,433
Pending trades 257,071,878 170:641,032
Accrued interest and dividends 49,159,508 51.423,625
Cther receivables 7,551,200 4,579,755
To1a! receivables 475,647 057 363,771,661
Investments, at fair value:
Domestic bonds 2,068,620,083 1,908,652 650
International bonds 791,074,725 772,811,203
Domestic common and preferred stocks 4,488,267,744 5,956,585,766
International common and preferred stocks 3,568,846,835 3,601,296,445
Domestic shori-term investments 624,681,156 981,706,327
Ahernative investmenis 3,223,390,354 2,824,436,837
Taal investments 14,764 880 898 16,045,489,228
Invested securities tending colflateral:
Coftateral held under domestic securities tending program 776,026712 2115371825
Collateral held under international securities lending program 287,648,565 391,908,563
Total securities [ending collateral 1,063,675,677 2,507,280,388
Property and equipment {at cost) - net - 4,643,492 - 4,324 000
Total assets 16,344,934,265 18,936,160,049
Liabilities
Accounts payable 11,370,139 13,006,673
Benefits payable 8,337,907 . 7.217,168
Refunds payable £,615,715 ‘ C,BSE,282
Pending trades payable 255,395,415 252,855 646
Other labilities 3,289,693 ] 1,211,075
Totat accounts payable and other liabilities 285,008,869 280,149,444
Securities lending coilateral: ‘
QObligations under domestic securities lending program 776,026,712 2,115,371,825
Cbligations under international securities lending program 287,648,965 ~391,908.,563
Total securities lending collateral | 1,063,675,677 2,507,280,388
Total liabilities 1,348,684 546 2,787,429,832
Net assets held in trust for pension benefits 5 14,996,245,719 §. 16148730217

(A schedule for funding progress is presented on page 62.)

See accompanying notes 1o financial statements.
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Statements of Changes in Plan Net Assets for the Years Ended June 30, 2008 and 2007

2008 2007
Additions
Contribunions:
Member contributions 323,678,452 3 282,326,101

Employer contributians
Total contributions
CGRP contributions retained
Investment income:
from investment activiies

Net appreciation (depreciation) in fair value of domestic investments
Net appreciation {deprecialicn) in {air value of inlernational investrnents

Domestic interest
International interest
Domestic dividends
Internatianal dividends
Alternative investment income
Miscellaneous investment income
Commission rebate income
Total investment income (loss)
Investment activity expenses:
Intesrnational investment expenses
Alternative investment expenses
Custodian fees
Performance consuitant fees
Trade cost analysis fees
Advisor fees
Total invesiment expenses
Net income {ioss} from investing activities
From securities lending activities
Securities {ending income
Securities lending expenses
Fixed
Equity
International
Total securities lending activilies expenses
Net income from securities lending activities
Tatal net investment income (loss}
Other operating revenues
Yotal additions
Deductions
Retirement benefits
Refunds ol contributions
Cther post-retirement benefits
Administrative expenses
Depreciation expense
Total deductions
Net increase {decrease)
Net assets held in trust for pension henefits
Beginning of year
End of year

See accompanying notes to financial statements.

656 091,577
979,770,029

57,569,465

—r——————

(733,440,605

(439,358,948)
151,520,485
38.474,147
88,058,257
108,299,133
40,521,294
104,281
617,547

(744,204,414)

544,401,879

826,727,980

49,425,250

1,423,223,165
824 462 472

144 497 8B5S
30,984,724
97.594.609
34,658,985
58,246,838

0

566,063

2,674,234.730

(7,885,244) (10,188,879)
(20,647,9G2) (18.645,253)
(744,317) (763,878)
(1,233,754} (1,202.817)
{40,000} (40,000)
{32,881,518} (32,298,534)
53,432,735} (63,139,361)

(807,637,149}

32,251,979

{13,202,812)
{2,018,542)

(9.313,289)

(24,534,643)

2,611,095,365

- 40,981,124

(24,866,799)
(249,396)

(9,993.981)

(35,11C,176)

7,717,335

—_— T

(799.919,813)
46,264,759

283,684,440

5,870,948
2,616,966,317

5.496,271
3,498,619,818

1,383,381,577
35,071,343
2,285,378
14,880,903
545,737

(1,152,480,498)

16,148,730,217

1.295,552,338
48,119,943

0

13,323,547
506,521

1,357,502,349

2,141,117,469

14,007,612,748

14,996,249,71%

$ 16,148,730,217

Teachers' Retirement System of Louisiana
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Nites torttse Forearicid, Hatosrerts

A. Plan Description

Membership and Administration

The System is the administrator of a cost-sharing,
multiple-employer, defined benefit pensicn plan
established and provided for within Title 11, Chapter 2,
of the Louisiana Revised Statutes. The System provides
pensicn benefits to employees who meet the legal
definition of a “teacher.” The System is considered part
of the State of Louisiana’s financial reporting entity and
is included in the State’s financial reports as a pension
trust fund. The State of Louisiana issues general purpose
financial statements, which include the activities in the
accompanying financial statements. The accompanying
staternents present information only as to transactions of
the program of the System, as authorized by Louisiana
Revised Statutes.

In accordance with Louisiana Revised Statutes, the System
is subject ta certain elements of oversight:

s The Commission on Public Retirement reviews
administration, benefits, investments, and funding of
the public retirement systems.

* The operating budget of the System is subject to
budgetary review and approval by the Legislature.

* Annual sworn statements on all financial transactions
and the actuarial valuation of the System must be
furnished to the Legislature at least 30 days before the
beginning of each reguiar session.

* The legislative auditor is responsible far the
pracurement of audits for the public retirement
systems and is authorized to contract with a licensed
CPA for each audit,

In May 2002, the Governmental Accounting Standards
Board issued Statement No. 39, Determining Whether
Certain Organizations Are Compenent Units that amended
Statement No. 14, The Financial Reporting Entity. The
definition of the reporiing entity is based primarily on the
noticn of financial accountability. In determining financial
accountability for legally separate crganizations, the
System considered whether its officials appoint a vating
majority of an organization’s governing body and whether
they are able to impose their will on that organization ar if

- there is & potential for the arganization to provide specific

financial burdens or to impose specific financial burdens
on the System. The System also determined whether there
are arganizations that are fiscally dependent or it. It was
determined that there are no component units of the
System.

At June 30, 2008 and 2007, the number of participating
employers was.

Schocl Boards 69 69
Colleges and Universities 28 28
State Agenctes 55 t3
Charter Schools 24 20
Other _15 _18
Total 1581 188

Membership of this plan consisted of the following at
June 30, 2008 and 2007, the dates of the latest actuarial
valuations:

SERER b

Retirees and beneflc:artes 61.070 59,530
receiving benefits

Deferred Retirement .
Opticn Plan panticipants 3,760 3715

Terminated vested ,
empiayees entitled to but 6,043 6,624
not yet receiving benefits

Terminated nonvested
emplayees who have not 10,571 11,966
withdrawn contributions :

Current active employees:

Vested 54,556 54,210
Nonvested 28,284 25,586
Post Deferred Retirerment
Option Plan participants 3,139 —2.876
Total 167,423 164,507

The System cansists of three membership plans that

require mandatary enrollment for all employees who meet

the following eligibility requirernents: ‘ :

* TRSL Regular Plan — employees that meet the legal
definition of a “teacher” in accordance with Louisiana
Revised Statutes 11:701(33)(a).

38
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® TRSL Plan A — employees paid with school food
service funds in which the parish has withdrawn from
social Security coverage.

* TRSL Plan B — employees paid with school food
service funds in which the parish has not withdrawn
from Social Security coverage.

These three membership plans are considered one
pension plan for financial reporiing purposes. All assets
accumulated for the payment of benefits may legally

be used to pay benefits to any of the plan members or
beneficiaries. Teachers’ Retirement System of Louisiana
provides retirement, disability, and survivor benefits.

Plan members become vested after five years of credited
service. Members applying fer disability retirement must
be in active service at the time of filing the zpplication.
The formula for annual maximum retirement benefits is

2 or 2.5 percent (Regular Plan), 1 or 3 percent (Plan A),

or 2 percent (Plan B) of final average salary for each year
of credited service. Final average salary is based upon the
- member's highest successive 36 months of salary. Benefits
are paid monthly for life, If a member leaves covered
employment prior to vesting or dies prior 1o establishing
eligibility for survivar benefits, accumulated membet
contributions are refunded. For a more detailed description
of plan benetits, refer to the Plan Summary an page 22 of
this report. '

In 1889, the Legislature estahlished an Optional
Retirement Ptan (ORP) for academic employees of

public institutions of higher education who are eligible
for membership in the Teachers' Retirement System cf
Louisiana. The ORF is a defined contribution pension
plan which provides full and immediate vesting of all
cortributions submitted to the participating companies on
behalf of the participants. Employees in eligible positions
of higher education can make an irrevocable election to
participate in the ORP rather than the Teachers’ Retirement
Systemn of Louisiana and purchase annuity contracts for
benefits payable at retirement. Louisiana Revised Statutes
11:921 through 11:931 reguired the Board of Trustees of
Teachers’ Retirement Systemn of Louisiana to implement
the Optional Retirement Plan no later than March 1,
1990, and the public institutions of higher educaticn

ta implement their Optional Retirement Flan on fuly 1,
1990. The 1995 legislative session amended the CRP to
allow ORP participants who assume positions, cther than
as employees of a public institution of higher education,
covered by Teachers’ Retirement Systern of Louisiana,

to continue to participate in the CRP. The number
of participating employers is currently 106. Current -
membership in the ORP is 22,668,

/ -

In accordance with Louisiana Revised Statutes 11:927(B),
the System retains 9.6664 percent of the 16.6 percent
ORP employer centributions. The amount transferred to
the carriers is the employer’s portion of the normal cost
contribution that has been determined by the Public
Retirement Systems’ Actuarial Committee to be 6,9336
percent.

The member’s contributions (8 percent) are transferred
to the carrers tn entirety less 0.1 percent, which has
been esiablished by the Board of Trustees to cover the
cost of administration and mainienance of the Optional
Retirement Plan. The administrative fee may be adjusted
by the Board should the cost of administering the plan
increase in the future.

The Deferred Retirement Option Plan (DROP) was
implemented on July 1, 1992, with the passage of
Louisiana Revised Statutes 11:786 by the Legislature.
When a member enters the DROP, his status changes
fram active member to retiree, even though he continues
to work at his regular job and draws his-reqular salary.

In the original DROP participation in the program could
not exceed twa years; however, the CROP was modified
on January 1, 1994, to allow for a three-year period of
perticipation. During the DROP participaticn period, the
retiree’s retirement benefits are paid into a special account.
The election is irrevocable once participation begins. For
mermbers eligible to enter the DROP prior to January

1, 2004, interest will be earned at a rate equal to the
actuarial realized rate of return on the System’s portfolio
for that plan year as certified by the System actuary in

his actuarial report, less one-half of cne percent after
participation ends. For members eligible to enter the DROP
on or after January 1, 2004, interest will be earned al the
liquid asset money market rate less one quarter of one
percent admiristrative fee. At the time of retirement, the
member must choose among available alternatives for the
distribution of benefits which have accumulated'in the
DRCP account.

Effective January 1, 1996, the Legislature authorized the
Teachers' Retirement System of Louisiana to establish an
Initizl Lump Sum Benetit (ILSB) program. IL5B is available
to members who have not participated in the DROF and

Teachers’ Retirement System of Louisiana
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who select the maximum benefit, option 2 benefit, option
3 benefit, or option 4 benefit. Thereafter, these membars
are ineligible to participate in the DROP The ILSB program
pravides both a one-time single sum payment of up to

36 months of the maximum regular monthly retirement
benefit and a reduced monthly retirement benefit for life.
Interest credited and payments from the IL58 account

are made in accerdance with Louisiana Revised Statutes
11:789(A)1).

Louisizna Revised Statutes 11:945 established the Excess
Benefit Plan as a separate, unfunded, nongualified plan
under the provisions set forth in Louisiana Revised Statutes
11:946 and as a qualified goverrimental excess benefit
arrangement, as cefined in Section 415(m)3) ¢f the
United States Internal Revenue Code.

Effactive July 1, 1999, an excess benefit participant who
is recelving a benefit from this System is entitled to a
monthly benefit under this plan in an amount equal to
the lesser of either the participant’s unrestricted benefit
as defined in Louisiana Revised Statutes 11:701, less

the maximum benefit, or the amount by which the
participant’s monthly benefit from this System has been
reduced by the limitations of Louisiana Revised Statutes
11:784.1. A benefit payable under this plan is paid in the
form and at the time it would have been paid as a monthly
pension except for the limitations under Louisiana Revised
Statutes 11.784.1 and Section 415 of the United States
Internal Revenue Code.

B. Summary of Significant Accounting
Policies and Plan Asset Matters

1. Reporting Entity

The Teachers’ Retirament System of Louisiana {the
“System ) is a component unit of the State of Lauisiana.

A 16-member Board of Trustees (composed of 10 active
members, two retired members, and four ex-officio
members) governs Teachers' Retirement System of
Louisiana. The Board of Trustees appoints the director, who
is the System’s managing officer.

2. Basis of Accounting
Teachers’ Retirement System of Loufsiana’s financial

statements are prepared in conformity with accounting
principles gererally accepted in the United States of

America using the accrual basis of accounting. Revenues
are recognized in the accounting period in which they

are earned, and expenses are recognized in the period
incurred. Member and employer contributions are
recognized when due, pursuant to formal commitments
as well as statutory or contractual requirements.
Purchases and sales of securities are reflected on the
trade date. Dividend income is recorded on the ex-
dividend date. Interest income is recorded as earned

on the accrual basis, State General Fund appropriations
for supplernental benefits are recognized when drawn
from the State Treasury. Administrative costs are funded
through investrnent earnings and are subject 1o budgetary
control by the Board of Trustees and the Jeint Legislative
Committee on the Budget. Benefits and refunds are
recognized when due and payable in accordance with the
terms of the System.

3. Estimates

The preparation cf financial statements in conformity with
accounting principles generaliy accepted in the United
States of America requires management 10 make estimates
and assumptions that affect the reported amounts of
assets and liabilities and disclosure of contingent assets
and liabilities at the date of the financial statements and
the reported amounts of additions 1o and deductions
from plan net assets during the reportihg period. Actual
results could differ from those estimates. The System
utilizes various investment instruments, which by nature,
are exposed to a variety of risk levels and risk types, such
as interest rate, credit, and overall market volatility. Due
to the level of risk associated with certain investment
securities, it is reasonably possible that changes in the
values of investment securities will cccur in the near term,
and such changes could materially affect the amounts
reported in the Staternents of Plan Net Assets.

4. Method Used to Value Investments

Investments are reported at fair value. Short-term
investments are reported at cost, which approximates fair
value. Fair value is the market value on the last business
day of the fiscal year. Securities traded on a nationat or
international exchange are valued at the last reported sales
price at the current exchange rate. Securities purchased
pursuant to agreements 1o resell are carried at the contract
price, exclusive af interest, at which the securities will

be sold. Corporate bonds are valved based on yields

a0
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currently available on comparable securities from issuers of similar credit ratings. Mortgage securities are valued on the basis of
estirmated future principal and interest payments and are discounted at prevailing interest rates for similar instruments. The fair
value of real estate investments is based on independent appraisals. Investments that do not have an established market are
reported at estimated fair value as determined by the custodian under the direction of trustees.

5. Property and Equipment

Lend, building, equipment, and furniture are carried at historical cost. Depreciation for the building is computed using the
straight-line method based upon a useful life of 40 years. Depreciation for office equipment and furniture with a purchase
orice of at least $1,000 is computed using the straight-line method based upon a useful life of three to 10 years. ltems with a
purchase price of less than $1,000 are expensed in the current year.

Deletions June 30, 2008

Asset Class {at Cost)

Land $ 858,390 $ 0] 3 0 % 858,390
Building 5,283,493 192,664 0 5,476,157
Equipment, furniture, fixtures 3,622,063 673,986 (109,071) 4,186,978
Total Property and Equipment 9,763,946 865,650 {109,071} 10,521,625

Accumulated Depreciation

Building (2,418,636} (136,269) 0 (2,554,905)
Equipment, furniture, fixtures {3,021,310) (409,468) 107,650 (3,323,128)
Total Accumulated Depreciation (5,439 G46) (545 .737) 107,650 . (5,878,033
Total Property and Equipment — Net  § 4,324,000 $ 320,913 $ (1.421) H 4,643,492

Deletions June 30, 2007

Asset Class (at Cost)

Land $ 858,390 $ 0 % 0 i 858,390
Building 5,219,041 64,452 0 5,283,493
Equipment, furniture, fixtures 3,494,100 250,562 {122 599 - 3,622,063
Total Property and Equipment 9,571,531 315,014 (122,599) 9 763,946

Accumulated Depreciation

Building (2,285,205) (133,431) 0 (2,418,636}
Equipment, furniture, fixtures (2,770,819 (373,090) 122,599 - (3,021,310
Total Accumutated Depreciation (5,056,024) {506,521} 122,599 (5,439,946)
Total Property and Equipment — Net  § 4,515,507 $  (191,507) ¢ 0 $ 4,324,000

Teachers’ Retirement System of Louisiana
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6. Budgetary Accounting

Self-generated revenues are budgeted for administrative expenses. State General Funds are appropriated for the purpose of
~ paying supplementary benefits to retirees. The budgetary information for the years ended June 39, 2008 and 2007, includes
the original Board of Trusiees approved budget and appropriatad State General Funds.

)] 1,564,978

S

$ 56,310,975 { 57,875,953

Final approved budget and appropriaticns )

7. Accumulated Leave

The employees of the System accumulate annual and sick
leave at varying rates as established by state regulations,
Upan resignation or retirement, unused annua! leave of
up ta 300 hours is paid to employees at the employees’
rzte of pay. The liability for accrued annual leave of up to
300 hours is included in Other Liabilities. Upon retirement,
unused armnual leave in excess of 300 hours and sick leave
may be converted to service credit subject to restrictions of
the retirement system to which the employee belongs.

C. Contributions
1. Member Contributions

Member contributions to the System, based on which
plan the member is enrolled, are established by Louisiana
Revised Statutes 11:62, and rates are established by

the Pulzlic Retirement Systems’ Actuarial Committee.
Administrative costs are financed through investment
earnings. The following groups of employees contributed
the percentage of their salaries as shown below for the
years ended June 30, 2008 and 2007.

2 g

g

1,319,335

2008 2007
TRSL Regular Plan 8.0% 8.0%
TRSL Plan A S 91% 9.1%
TRSL Plan B 5.0% 5.0%

¥ 51,378,237 $ 52697572

2. Employer Contributions

Employer contribution rates are established under
Louisiana Revised Statutes 11:885 by the Public Retirement
Systems’ Actuarial Committee. Rates for the years ended
June 30, 2008 and 2007, are as fallows:

Heinl P4

2008 2007

TRSL Regular Plen 16.6% 15.8%
TRSL Plan A 16.6% 15.8%
TRSL Plan B 16.6% 15.8%

Emplover contributions are collected from the employing
agencies throughout the state and from the proceeds

of taxes collected in the parishes and remitted by the
respective parishes’ sheriff's office.

D. Teachers’ Retirement System of Louisiana
{TRSL) Employee Pension Benefit

1. Cost Sharing Multiple-Employer Defined
Benefit Plan : ,

The administration and staff at TRSL are required (o
participate in the pension plan if they are not already
participating in the Louisiana Stale Employees’ Retirerment
Systern (LASERS) pension plan or Louisiana School
Employees’ Retirement System {LSERS} pension plan.

The Teachers' Retirement Systemn of Louisiana (TRSL) is

a cost sharing, multiple-employer, defined benefit plan
administered by the Teachers' Retirement System of

42
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Louisiana. TRSL provides retirerment and disability benefits,
annuat cost-of living adjustments, and death benefits to
plan members and beneficiaries. TRSL was established and
provided for within Title 11, Chapter 2 of the Louisiana
Revised Statutes (LRS).

Funding Policy. Pian members participating in TRSL are
required to contribute 8.0 percent of their annual covered
salary and TRSL is required to contribute at an actuarially
determined rate, The TRSL rate for the fiscal year 2008

is 16.6 percent. The cantribution requirements af plan
members and TRSL are established and may be amended
by the TRSL Board of Trustees. The contributions paid

by TRSL for its administration and staff {o the pension
plan for the years ending June 30, 2008 and 2007, were
$597,221 and $493,049 respectively.

All full-time TRSL employees who do not participate

in TRSL participate in LASERS or LSERS. LSERS is a

cost sharing, multiple-employer, defined benefit plan
administered by the Louisiana Schoof Employees’
Retirement System. LSERS provides retirement and
disability benefits, annual cost of living adjustments, and
death benefits to members and beneficiaries. LSERS was
astablished and provided for within Title 11, Chapter 3
of the Louisiana Revised Statutes (LRS). LSERS issues a
financial analysis summary available to the public. Their
report can be obtained by writing to Louisiana School
Employees’ Retirement System, PQ. Box 44516, Batan
Rouge, Louisiana 70804, or by calling 1-800-526-3718,

Funding Policy. Plan members participating in LSERS

are reguired by state statute to contribute 7.50 percent of
their gross satary and TRSL is required to contribute at an
actuarially determined rate. The LSERS rate for the fiscal year
2008 is 18.1 percent. The contribution requirements of plan
members and TRSL are established and may be amended by
the LSERS' Board of Trustees. The contributions paid by TRSL
for its LSERS employees for the years ended June 30, 2008
and 2007, were $11,958 and $11,075 respectively,

2. Defined Benefit Pension Plan

All full-time TRSL emplovees who do not participate in
TRSL participate in LASERS or L5ERS. LASERS is a single
employer, defined benefit pension plan administered
by the State of Louisiana. LASERS provides retirement,
disability, and death benefits to plan members and
beneficiaries.

Cost of living adjustments are provided to members and
beneficiaries at the discretion ¢f the Louisiana Legislature,
LASERS was established and provided for within Title 11,
Chapter 1 of the Louisiana Revised Statutes (LRS). LASERS
issles a financial report that includes financial statements
and required supplementary infarmation. The report is
available to the public, and can be obtained by writing to
louisiana State Employees’ Retirement System, P.O. Box
443213, Bator Rouge, Louisiana 70904-4213, or by calling
1-800-256-3000.

Funding Policy. Plan members participating in LASERS
are required by state statute to contribute 7.5 percent

of their gross salary to the pension plan if hired betfare
July 1, 2006, and 8.0 percent if hired on or after July

1, 2006. TRSL is reguired 1o contribute at an actuarially
determined rate. The LASERS rate for the fiscal year 2008
is 20.4 percent. The contribution requirements of plan
members and TRSL are established and may be amended
by the LASERS' Board of Trustees. The contributions paid -
by TRSL for jts LASERS employees for the years ending
June 30, 2008 and 2007, were $597.222 and $673,255,
raspectively.

Schedules for LASERS can be found on pages 44 and 45,

Teachers” Retirement System of Louisiana
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Most Recent Accrual Methods and Assumptions for Louisiana State
Employees’ Retirement System

Valuation Date

Actuariat Cost Method

06/30/2007

Projected unit credit

06/30/2006

Projected unit credit

06/30/2005

Prajected unit credit

Amortization Method - Closed
by Statue

Fer unfunded accruad liablitty
prior 1o 1993 - Leve! percentage
of payroll, increasing annuity to
2029

For unfunded accrued liablilty ©
prior 10 1993 - tevel percentage
of payroll, increasing annuity 1o
2029

For unfunded accrued liablilty
prior to 1933 - Level percentage
cf payrcll, increasing annuity o
2029

For unfunded accrued lizbility
changes accurting between
1993-1998

- level dollar payment to 2029

For unfunded accrued liability
changes occurring between
1993-1998

- level dollar payment to 2029

For unfunded accrued liability
changes accurting between
1593-1998

- level dollar payment to 2029

for unfunded accrued liabliity
changes occuiring 1999 or fater
- level dollar payment over 30
years, from date of eccurrence.

For unfunded accrued liablity

.changes occurring 1999 or later

- level dollar payment over 30
years, from date of occurrence.

For unfunded accrued liabliity
changes occurring 1999 or later
- level dollar payment over 30
years, from date of occurrence.

Remaining Amaortization Period

22 -30 years Dependent upon
the amortization method as
described above

23 -30 years Dependent upon
the amonization method as
described above

24 -30 years Dependent upon
the amortization method as
described above

Asset Valuation Method

Utilizes a four year weighted
average of the unrealized gain
or loss in value of all assests at

market

Utilizes & four year weighted
average of the urvealized gain
or loss in value of all assests at
market

Utilizes a four year weighted
avetage of the unreatized gain
or loss in value of all assests at
market

Actuarial Assumplions:

hvestment Rate of
Return

8.25% per annum

8.25% per annum

8.25% per annum

Inflation Rate

3.0% per annum

3.0% per annum

3.0% perannum

Mortality

Mortality rates were projected
based on the 1983 Sex Distinct
Graduated Group Mortality Table
with females set at attained age
plus one.

Mortality rates were projected
based on the 1983 Sex Distinct
Graduated Group Mortality Table
with females set at attained age
plus one.

Mortality rates were projected
based on the 1983 Sex Distinct
Graduated Group Mortality Table
with females set at attained age
plus one.

Termination, Disabhility,
And Retirement

Termination, Disablilty, and
retirement assumptions were
projecied based an a five-year
{1597-2001) experience study of
the System's members.

Termination, Disablilty, and
retirement assumptions were
projected based on a five-year
{1997-2001) experience study of
the Systern's members,

Termination, Disablilty, and
retirement assumptions were
projected based on a five-year
(1997-2001) experience study of
the System's members,

Salary Increases

Salary increases were projected
based on a 1997-2001 experi-
ence study of the System’s mem-
bers. The salary increase range
far reqular employees is 4.25%

- 14.0%. The salary increase
range for specific types of mem-
bers is Judges 2.5% - 4.7%,
Carrections 4.0% - 14.0% and
wildlife 6.5% - 18.0%

Salary increases were projected
based on a 1987-2001 experi-
ence study of the System's mem-
bers, The salary increase range
for reqular employees s 4.25%
- 14.0%. The salary increase
range for specific types of mem-
bers is Judges 2.5% - 4.7%,
Corrections 4.0% - 14.0% and
Wildlife 6.5% - 18.0%

Salary increases were projected
based on a 1997-2001 experi-
ence study of the Systern’s mem-
bers. The salary inCrease range
for regular employees is 4. 25%

- 14 0%. The salary increase
range for specific types of mem-
bers is ludges 2.5% - 4.7%,
Corrections 4.0% - 14.0% and
Wildlife 6.5% - 18.0%

Cost-Oi-Living
Adjustments

Liability for rafses already
granted is included in the retiree
reserve.

Liability for raises already
granted is included in the retiree
reserve.

Liability for raises already
granted is included in the retiree
reserve.
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Most Recent Schedule of Employer Contributions for Louisiana State
Employees’ Retirement System

2005 $ 411,757,561 899.2%
2006 423,502,813 83.1%
2007 434,796,738 97.0%

Analysis of the percentage contributed over ¢ pericd of years will give a relative indication of the funding progress for the
liakilities of the Louisiana State Employees’ Retirement System.

Most Recent Schedule of Funding Progress for Louisiana State
Employees’ Retirement System

2005 $ 6,673,500 $ 10,847,062 $ 4,173,562 61.5% $ 2,100,043 198.7%
2006 7,430,784 11,548,860 4,117,896 64.3% 1,979,705 208.6%
2007 8,345,495 12,421,907 4,076,411 67.2% 2,175,367 187.4%

The total actuarial accrued liablility determined using the Projected Unit Credit Cost method increased by $873,226,730 from
June 30, 2006 to June 30, 2007. There was a net experience gain of $131,000,733. Acts 414 and 353 of 2007 enhanced
benefits for Peace Officers and Alcohol Tobacco Control empleyees, increasing the liahility $5,404,214,
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3. Defined Contribution Plan

Staff of Teachers’ Retirement Systemn of Louisiana who
are members of Optionat Retirement Plan (ORP) before
becoming emplayees of TRSL must remain participants in
ORP The ORP is a defined contribution plar administered
by the Teachers’ Retirement System of Louisiana. The ORP
was created by Louisiana Revised Statute 11:921 and
implernented on July 1, 1990. This plan was designed

Lo provide certain academic and unclassified employees
of public institutions of higher education an optional
method of funding for their retirement. The ORP provides
for portability of assets and full and immediate vesting of
alf contributions submitted on behalf of the participating
employees to approved providers. Additional information
about the ORP can be found beginning on page 144.

Funding Policy. Flan members are’required to
contribute 8.0 percent of their annual covered salary

and TRSL is reguired to contribute 16.6 percent of the
participating member's covered salary. A total of 7.9
percent of the employee’s contribution and 6.9336 percent
{normal cost) of the employer contributions are transierred
to the member’s chasen ORP provider. The contributions
paid by TRSL for participating TRSL employees for the years
ending June 30, 2008 and 2007, were $8,654 and §7,224,
respectively.

E.- Deposits and Investment Risk Disclosures
1. - Cash and Cash Equivalents

Custadial credit risk for deposits is the risk that in the
event of z bank failure, the System’s deposits may not

be returned to them. Cash and cash eguivalents include
cash deposited in banks and shart term repurchase
agreements. Cash is insured by the Federal Deposit
insurance Corporation up te $100,000, and the excess is
collateralized by the pledge of government securities held
by the agents in the entity's name.

2. Custodial Credit Risk

Custodial credit risk for deposis is the risk that in the
avent of a bank failure, the System’s deposits may not
be returned to them. For an invaestment, custodial credit
risk is the risk that, in the event of the failure of the

counterparty, the pension trust fund will not be able to
recover the value of its investment or collateraf securities
that are in the possession of an outside party. Investment
securities are exposed to custodial credit risk if the
securitias are uninsured, are not registered in the name

of the government, and are held by either a counterparty
or by the counterparty’s trust department or agent but
not in the gavernment’s name. Assets held by financial
institutions in their capacity as trustee or custodian are not
considered 1o be assets of that institution as a corporate
entity for insolvency purposes. These assets are segregated
from the corporate assets of the financial institution and
are accounted for separately on the institution’s general
ledger. As a result of this segregation, assets held in a
custodial capacity should not be.affected if the custodial
institution were placed into receivership by its regulators.
Investments in external investrnent pools and in open-end
mutual funds are not exposed ta custodial credit risks
because their existence is not evidenced by securities that
exist in physical or book entry form. Teachers’ Retirement
System of Louisiana had ne custodial credit risk as of June
30, 2008.

3. Investments

Louisiana Revised Statutes 11:263 authorized the Board
of Trustees to invest under the “Prudent-Man” Rule,

The “Prudent-Man” Rule establishes a standard that a
fiduciary shall exercise the jJudgment and care under the
circurmstances, then prevailing, which an institutional
investor of ordinary prudence, discretion, and intelligence
exercises in the management of large investments
entrusted to it, not in regard 1¢ specuiation but in regard
to the permanent disposition of funds considering
probable safety of capital as well as probable income.

in accordance with Louisiana Revised Statutes 11:267, the
System may invest up to 65 percent of its total assets in
equities provided that the System invests an amount equal
10 at least 10 percent of total stock in equity indexing.
The index portfolio{s) shall be invested in indices that seek
either to replicate or to enhance a particular index. The
index portfolio(s) may be invested in a variety of equity
capitalization ranges and could be invested in elther
domestic or international eguity.

The System has no investrnents of any single organization
(other than those issued or guaranteed by the U.5.
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Government) that represents five percent or more of the
System’s net plan assets, nar does the System hold more
than five percent of any corporation’s stock. in addition,
the Board of Trustees has adopted certain investment
policies, objectives, rules and guidelines that are intended
to protect the System’s assets in real terms such that assets
are preserved to provide benefits to participants and their
beneficiaries; achieve investment returns sufficient to meet
the actuarial assumption necessary to improve the future
soundness of the Systern; and maximize the total rate of
return on investments within prudent parameters of risk
tor a retirement system of similar size and type.

The Board of Trustees' desired investment objective is a
long-term compound rate of return on the System’s assets
and is the greater of:

a. 3.9% above the CFI-U seasonally adjusted, or
b. the actuarial rate (currently 8.25%)

During fiscal year 2008, the System’s investments (including
investments bought, sold, and held during the year)
depreciated in value by $1,172,799,553 compared 10
appreciation of $2,247,685,637 in 2007.

Increase {decrease) in fair value of investments held at year end:

Realized gains on investments including currency sold during the year:

Total

2008 2007
(3 1,723,242.851) § 757,785,374
550,443,308 1,489 900:263

($ 1,172,799.553) $ 2,247,685,637

The following table presents the tair value of investments by type at June 30, 2008 and 2007, respectively:

Investments — Type

2008 Fair Value 2007 Fair Value

Bonds
Domestic not on securities lnan
International not an securities loan
Common and preferred stocks
Domestic not on securities loan

Domestic on securities loan for securities collateral or letters of credit

International not on securities loan
Investments held by breker — dealers under securities lending
Bonds
Bomestic
International
Common Stocks
Domestic
International
Domestic money market funds
Real estate investrments
Mezzanine financing investments
Private equity invesiments
Hedge fund investments

Total

§ 1,869,150,425 $ 917025220
526,227,628 532,745,774
3,938,468,378 4,841,083,743

“ 46,848,507

3,553,349,487 3,463,674,190

199,469,658 991,627,430
264,847,097 240,065,429
549,799,366 1,068,653,516

15,497,349 137,622,255
624,681,156 981,706,327
1,159,814,748 1,087,071,200
321,268,963 326,691,790
1,714,653,543 1,383,621,347
27,653,100 27,052,500

§ 14,764,880,898 $  16,045,489,228

Teachers” Retirement System of Lovistana
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4. Credit Risks

The System expects the domestic and international
securities investment managers to maintain diversified
porttolios by sector and by issuer using the following
guidelines:

A. Investments in fixed income securilies shall be high
guality marketable securities meeting ane or more of
the following ¢riteria for domestic managers:

1. Al U.S. Treasury, federal agencies, and U.S.
Government guaranteed obligations.

2. Corporate bonds, debentures, notes, asset-backed
securities, and equipment trust certificates rated Baa3
or BBB- or higher {investiment grade} by Moody's or
Standard & Poor’s (includes split-rated bonds).

3. Mortgage securities will be limited to pass-throughs,
collateralized mortgage ohligations, adjustable rate
mortgages, commercial mortgage-backed securities,
and other mortgage securities desmed prudent by the
investment manager. The use of interest-only strips
and principal-only strips may not exceed 10% of the
portfolio.

4. Municipal bonds rated Baa3 or 888- or higher may
not exceed 20% of the market value of the bond
portfalio,

5. Positions in any one issuer of corporate or municipal
securities are not 1o exceed 5% of the market value of
tha bond porticlio, measured at the time of purchase.

6. Holdings of individual issues are to be of sufficient size
to accommodate easy liquidation.

7. Private placements {including Rule 144As) may be
held, provided that holdings do not exceed 25% of
the market value of the bond portfolio. High-yield
portiolios and Mezzanine Limited Partnerships are
excluded from this restriction.

8. Debt obligations of foreign gavernments,
corporations, and supranaticnals issued outside of the
1.5, (furobonds and non-U.5. doflar bonds) may be
held by investment managers.

9. High yield portfolios are to be invested in debt
securities (including convertibles) rated from Ba?l to
Caa (Moody's rating) ar BB+ to CCC (Standard &
Poor's rating) and in unrated securities determined to
be of comparable guality by the manager. Unrated
securities and securities rated Caa, CCC, or below
shall not exceed 20% of the market value of the
portfolio.

10. High yield portfolios are subject to the criteria in

11.

12.

13.

paragraphs (5) and (6) with bond rating modified
according 10 paragraph (9).

Invesiment grade fixed income portfolios are to

be invested in fixed income securities pursuant to
paragraphs (1), (2), (3), (), (5) and (6) above, except
that all securities, at the time of purchase, shall be
investment grade. If a security is downgraded betow
investment grade, the investment manager will

wark to seek the best resolution over time to such
downgrade.

investment grade fixed income portfolios shall not
invest in mortgage-backed inverse floaters, interest-
only, principal-only strips or highly volatile less liquid
tranches.

Investment grade fixed income portfolios may invest in
debt obligations of foreign-governments, corporations,
and supranationals issuad in the United States and
are dollar denominated (Yankee) securities. Aggregate
weighting of these securities shall be limited to ‘IO%
of the market value of the portfolio.

tnvestments in fixed income securities shall be high
quality marketable securities meeting one or more

of the following criteria for global fixed income
managers:

Iterns {1} through (7) of the fixed income guidelines for
domestic managers will apply with the following additional
guidelines:

The debt of countries, foreign and domestic agencies, - ‘
fareign and domestic corporations, and supranational
entities is acceptable for investment. The manager
should consider the credit worthiness and the

hiquidity of a potential security before making an
investment. The manager should also review whether
the custodian bas a subcustodian within a particular
country before considering an investment.

Portfolic weightings in countries represented in the
Citibank World Government Bond Index, including
cash, may range Trom 0% to 100% of the portfolio.
Portfolio weightings in countries not represented

in the Citihank World Government Bond Index,
including cash, may not, in aggregate, exceed 40%

of the porifolio market value without Board approval.
However, practical consideration should be given to
liquidity and marketability of issues, particularly within
noenmajor and emerging markets. :
Quality ratings for corporate debt shall be consistert
with those stated in item (2) of the Fixed Income
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Guidelines for Domestic Managers.

5. Permitied hedge vehicles for currency exposure
management are as follows;

a. Forward Foreign Exchange Contracts
b. Currency Futures Contracts

¢. Qptions on Currency Futures Contracts
d. Options on Spot Currencies

6. Net short foreign currency positions may not be taken
in this parttolio.

C. Investments in common stock securities, including
ADRs, shall be high quality, readily marketable
securities offering potential for above-average growth.
Cormmon stock investments are limited to those
meeting all of the following criteria:

1. Stocks must be listed or traded on a national securities
exchange, including the NASDAQ. ADR securities
may be traded over the counter. U.5. stocks must

“be registered with the Securities and Exchange

Comrnission. The use of derivatives (such as Exchange"

Traded Funds (ETFs), options, warrants, and futures to
establish unleveraged long positions in equity markets)
is permissible.

2. No more than 5% of the total outstanding shares of
cemmon stock for any one corporation may be held in
the System’s equity portiolio.

3. No more than 5% of the cost or market value of
the System’s equity portfolio (whichever is mare) or
15% of the market vaiue of each manager's porifolio
may be invested in the commeon stock of any cne
corporation.,

4. No more than 20% of stock valued at market of the
System’s equity portfolic may be held in any one
industiry category as defined by the custodian.

5. Corwvertible securities and covered-option writing, if
any, shall be considered as part of the equity portfolio.

6. Equity managers {growth or value) hired for the small
cap investment category are expected to maintain
3 weighted average market capitalization of the
portfelio within minus 50% and plus 100% of the
weighted average market capitalization of the Russell
2000 index {(growth or value, respectively).

7. Equity managers (growth or value) hired for the mid
cap investment category are expected-to maintain
a weighted average market capitalization of the
portfolio within plus or minus 50% of the weighted
average market capitalization of the Russell Mid Cap
Index (growth or value, respectively).

8. Fguity managers hired in the small/mid {SMID)
cap investment category are expected to maintain

a weighted average market capitalization of the
portiolios within plus or mirus 50% of the weighted
average market capitalization of the Russell 2500
Index.

. Investments in common stock securities of Developed

Markets (EAFE Countries and Canada) shall be high
cuality, reacily marketable securities offering potential
for above-average growth. Items {2), {4}, and (5) of
the Stack Guidelines for Domestic Managers will appty
with the following additional guidelines:
Investment managers may invest up 1o 20% of the
market value of the porticlio in the emerging market
countries contained in the IFC Investable Index,
including up to 5% (of the 20% limit) in emerging
market countries not comained in the IFC investable
Index. Managers should consider liquidity and
marketability of issues, particularly within non-major
and emerging markets, and should also be sensitive
to the weight of individual economic sectors of the
market within the portfolio. The manager sheuld also
review whether the custodian has a subcustodian
within a particular country belore considering an
investment.
Investment managers may invest up to 10% of the
portfolio’s market value in domestic equity securities.
This flexibility should be viewed by the manager as an
opportunistic or defensive mechanism rather than a
normal position. :
No single industry group shall constitute more than
25% of the portfolio's market value or its equivalent
representation in the EAFE Index; whichever is more,
without prior Board approval:
No individual security shall constitute more than 10%
of the portfolio’s market value.
Cash held by the manager may be in U.5. dollars or
foreign currencies of the manager's choice.
Residual currency expeosures of the underlying
international equity portiolio may be actively managed
by the investment manager. If actively managed,
the objectives of the foreign exchange exposure
management, within the international equity portfolio,
are to:
a. Add value by increasing total returns and

reducing volatility of returns through

hedging and cross-hedging activities;
b. Avoid currency losses in periods of

an appreciating U.S. dollar.

7. Permitted Equity Investments;

a. Equity managers are to canfine investments

Teachers’ Retirement System of Louisiana
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to common stocks and securities that are
directly convertible or exercisable into
common stocks, including ADRs and GDRs;

b. Use of derivatives such as options, warrants,
and futures to establish unleveraged long
positions in equity markets is permissible;

¢, Currency options contracts may be exchange
traded or over-the-caunter (OTC) traded in
the interbank market. Additional instruments,
such as swaps, or other derivatives, may be
used if the risk/return trade-off is perceived by
the manager o be suitable and competitive
with the above-stated hedge vehicles;

d. International equity managers may invest up to
10% of the portfolio in Rule 144A securities.

8. Permitted hedge vehidles for currency exposure
management ara as foliows:

a. Forward Foreign Exchange Contracts;

b. Currency Futures Contracts;

C.  Options on Currency Futures Contracts;

d. Options on Spot Currencies

9. Net short foreign currency positions may not be taken
in this portfolio.

Credit Risk is defined as the risk that an issuer or other
counterparty to an investment will not fulfill its obligations.
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The System's exposure Lo credit risk at June 30, 2008, was as follows:

Moody's Rating Total Domestic International
Not Rated ) 666,854,680 5 666,854,680 $ 0
At 71,836,310 24,200,408 47,635,902
A2 95,523,198 28,791,428 66,731,770
A3 45,289,655 9,422,052 35,867,603
AA1 19,448,826 3,121,540 16,327,286
AA2 17,903,553 12,189,573 5,713,980
AA3 20,911,680 17,792,784 3,118,89%
AAA ba5,050,143 267,212,387 417,837,762
AGY 571,776,081 571,776,081 0
B1 195,187,363 173,836,233 21,351,150
B2 117,738,253 110,102,955 7,635,288
B3 204,352,340 198,872,427 5,479,813
BA1 56,727,298 39,593,232 20,134,066
BA2 76,100,374 67,830,299 8,270,075
BA3 132,037,754 118,293,972 13,743,782
BAA1 50,237,387 16,964,563 42,272,824
BAAZ 43,855,319 35,416,866 8,438,453
BAA3 34,162,200 34,162,200 0
CAAl 40,011,078 38,317,953 1,693,125
CAA2 2,044,375 880,000 1,164,375
CAA3 1,045,163 1,045,163 0
N/A 7,79€,240 2,348,123 5448117
NR 135,943,320 103,008,445 32,934,875
usT 135,919,393 135,919,323 o
VMIG3 1,764,000 1,764,000 0
WR 38,859,961 9,584,478 28,275,483
Total credit risk debt securities $ 3,484,375,964 $ 2693,301,239 ] 791,074,725

Teachers' Retirement System of Louisiana -
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The Systern’s exposure te credit risk at June 30, 2007, was as follows:

Moody's Rating Total Domestic International
Not rated - 3 1,302,763,118 $ 1,205,340,976 § 97,422,142
Al 5,715,250 4,312,205 1,403,045
A2 180,538,088 8,030,062 172,508,026
A3 28,017,672 3,819,785 24,197,887
AAl 9,352,580 3,088,143 6,264,437
AA2Z 8,087,247 7,480,441 596,806
AA3 16,162,355 | 12,030,585 4,131,770
AAA 488,190,489 137,473,953 353,716,496
AGY 452,486,040 452,486,040 8]
81 163,695,087 152,445,793 11,249,294
B2 138,444,327 110,310,032 ‘ 28,134,295
B3 156,805,483 156,805,483 ]
BA1 41,154,955 38,478,844 2,676,111
BA2 81,057,151 54,827,304 26,229,847
BA3 109,733,786 101,281,586 8,452,190
BAA1 26,427,347 1,989,432 24,437,915
BAA2 13,108,817 10,267,175 2,841,642
BAA3 20,972,202 16,554,213 4,417,98%
CAA1 52,168,799 51,658174 510,625
CAA2 2,643,750 2,643,750 ¢
NR 8,900,636 4,618,123 4,282,513
uUsT 0,478,758 6,478,758 G
WR 340,453,894 340,453,854 0
VMIG1T 1,505,000 1,505,000 4]
VMIG3 1,926,000 1,926,000 V)
WR : 6,381,348 4,043,175 2,338,173
Total credit risk debt securities $ 3,663,170,179 $ 2,890,358,976 $ 772,811,203
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5. Interest Rate Risk

Interest rate risk is defined as the risk that changes in interest rates will adversely affect the fair value of an investment.

As of June 30,2008, the System had the following investments and maturities:

Investment Type Fair Value Less than 1 1-5 5-10 More than 10-
U. S. Treasury & Government Agency $ 671,888,933 § 44387 4§ 57,230,662 $§ 119,008,637 § 495605247
Collateralized Mortgage Obligations 415,929,281 ’ 1,105,388 549,436 3,888,751 410,385,706
Corporate Bonds . 961,220,062 14,197,509 225,834,357 585,951,375 135,236,821
Foreign Corpora';ge Bonds 184 853,367 2,261,474 44,198,058 109,549,1 8-1 28,843,654
Foreign Government Bonds 122,850,738 14,835,442 40,549,333 33,114,895 34,331,068
Foreign Treasuries 488,254,052 23,078,076 312,199,579 110,914,280 B 42,061,417
Other 639,339,531 625,065,397 2,449,870 4,052,823 3,771,441
TOTAL ) $ 3,484,375964 3 684,647,673 $ 683.012.295 $ 966,480,642 $ 1,150,235,354

As of June 30, 2007, the System had the following investments and maturities:

Investment Type Fair Value Less than 1 5-10 More than 10

U. S. Treasury & Government Agency  $ 573,407,188 3§ 4,503,571 § 118550648 % 110,299,713 § 340,053,256

Collateralized Mortgage Cbligations 452,858,922 156,502 3,581,490 40,900,542 408,220,288
Corporate Boads, 880,043,023 3,403,314 258,962,059 524,883,829 92,793,821
Foreign Corporat'g Bonds 135,126,118 867,001 37,628,182 83,923,247 12,707,688
- Foreigh Government Bonds ’ 5,671,437 0 o 5,571,437 #]
Foreign Treasuries 528,684,501 105,165,526 322,537,474 152,346,989 48,634,512
Other ) 987,478,990 0 3,429,147 162,345 983,887,498
TOTAL $ 3,663,170,179 $ 114,095,914 § 744,689,000 $ 918,088,202 $ 1,886,297,063

Teachers’ Retirernert System of Louisiana, ;35 expressed in its Investrment Policy Statement, expecis its fixed income managers
to approximate the portfolia’s duration (a measure of a debt investment's exposure to fair value changes arising from changing
interest rates) to its respective benchmarks, i.e. the Lehman Brothers Aggregate for domestic fixed income investments and
CITY World Government Bond index for international fixed income investments,

6. Foreign Curréncy Risk

Foreign currency risk is defined as the risk that changes in exchange rates will adversely affect the fair value of an investment

or 2 deposit.
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The Systern's exposure to fareign currency risk is $3,257,141,0714 at June 30, 2008, as follows:

Short-Term
Currency Percent Total Bonds Stocks Investments
Austrafian Dollar 4.69% % 152,863,793 § 49,‘167,852 % 103,061,958 L3 633,983
Brazil Real 0.89% 28,983,256 18,594,366 10,370,657 18,273
British Pound Sterling 13.73% 447,352,754 89,186,313 356,388,334 1,768,107
Canadian Dallar 1.43% 46,445,322 13,577,135 32,671,464 197,723
Czech Koruna 0.18% 5,788,701 5,569,547 218,154
Danish Krone 0.42% 13,594,667 13,309,347 285,315
Euro Currency Unit 40,02% 1,303,452,387 260,760,664 1,035,540,297 7,151,426
Hang Kong Dollar 461% 150,034,181 147,310,878 2,723,303
Hungarian Farint 0.15% 4,987,720 4,987,517 103
Iceland Krona 0.28% 9,070,135 9,070,135 0
Indonesian Rupian 0.30% 2,729,719 9,729,719 0]
Israeli Shekel 0.00% 13,581 13,581
Japanese Yen 16.96% 552,400,973 35,318,711 513,140,485 3,941,777
Malaysian Ringgit 0.97% 31,445,418 30,232,507 1,207,787 5,124
. Mexican New Peso 0.89% 29,084,986 21,588,584 7,667,501 {171,059y
New Turkish Lira 0.05% 1,788,331 1,643,849 144,482
New Zealand Dollar 0.57% 18,633,750 18,394,946 237,816 988
Norwegian Krone 2.24% 73,072,948 5,825,307 66,847,891 399,750
Pakistan Rupee 0.01% 280,730 268,634 12,0596
“Polish Zloty 1.47% 48,016,507 47,280,044 736,463
S African Coom Rand 1.79% 25,661,228 16,406,618 9,246,733 ? 87?
Singapore Dollar 1.71% 55,630,709 28,368,508 26,814,648 447,553
South Korean Won 0.61% 19,981,784 19,974,865 6,910
Swedish Krona 1.50% 48,766,603 16,847,667 29,727,936 2,191,000
Swiss Franc 5.46% 177,835,196 177,196,150 539,046
Thailand Baht 0.07% 2,224,600 2,182,301 42,299
Total 100.00% $ 3,257,141,014 } 680,916,240 $ 2,554,809,531 $ 21,415,243
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The System’s exposure to foreign currency risk is limited to its investment in foreign marketable securities at June 39, 2007, as

follaws:
Short-Term
Currency Percent Total Bonds Stocks Investments
Australian Dollar 5.25% $ 161,237,745 $ 45235502 $ 115,654,859 $ 347,384
Brazil Rea! 0.75% 22,873,044 18,764,510 4,106,663 1,871
British Pound Sterling 15.67% 481,167,508 92,007,060 386,251,937 2,508,505
Canadian Dollar 1.01% 30,905,337 19,448,137 11,218,387 238,813
Danish Krone 0.13% 4,118,449 4,118,449
Euro Currency Unit 0.39% 11,843,426 11,835,017 8,409
Heng Kong Dollar 36.76% 1,128,024,358 224,277,633 899,542,523 4,204,202
Hungarian Forint 4.97% 152,540:743 : 152,411,799 128.944
Indonesian Rup')iarl 0.00% 25,436 25,436
Israeli Shekel 0.43% 13,347,500 13,212,358 135,142 c
Japanese Yen 0.02% 495,059 480,347 14,712
Malaysian Ringgit 12.10% 586,254,071 116,898 441 465,704,198 3,651,432
Mexican Mew Pesc 0.67% 20,440,561 20,373,522 64,364 2,675
Newv Turkish Lira 0.65% 19,828,948 18,659,834 425,011 744103
New Zealand Dollar 0.14% 4,224,445 3,629,588 : 594,857
Norwegian Krone 0.52% 16,038,554 15,784,160 253,453 481
Philippines Peso G.79% 24,144,733 23,525,360 219,373
Polish Zloty 1.39% 42,659,559 42,659,286 273
S African Coom Rand 0.89% 27,178,824 19,522,152 7,503,633 63,039
Singapore Dollar 2.00% 61,510,118 29,521,925 31,740,178 - 248,015
South Korean Waon 1.52% 46,533,777 46,533,777
Swedish Krona 1.81% 55,679,508 16,398,111 38,986,201 295,196
Swiss Franc 5.04% 154,673,670 154,378,421 295,249
Thailand Baht _0.10% 2,998,798 2,975,951 22,847
Total 100.00% $ 3,068.744.211 $ 696,881,086 $2.357,846,809 $ 14,016,316

7. Alternative Investments

In addition to publicly traded equities, the System has entered inta limited nartnership agreements with several different
strategies that invest in real estate praperties, private equity, and mezzanine debl. By making these investrments, Teachers'
Retirement System of Louisiana is seeking 10 attain investment returns of 14 to 20 percent aver a 10- to 12-year time frame.
The total initial active commitments as of June 30, 2008, were $7.2 billion versus $5.5 billion as of lune 30, 2007, The total
amounts called for funding &s of June 30, 2008, were $5.3 billion versus $4.6 billicn as of June 3C, 2007. The remaining
commitments that could be called as of June 30, 2008, were $1.9 biliion versus $1.6 billion as of June 30, 2007. Total
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distributions received by the System from the limited
partnerships were $4.9 billien as of June 30, 2008, and
£4 .4 billion as of Junes 30, 2007.

F. Securities Lending Transactions

State statutes and Board of Trustees policies permit the
System 10 use the assets of the pian to enter into securities
lending transactions—Iloans of securities t¢ broker-dealers
and other entities for collateral with a simultaneous
agreement to return the collateral for the same securities
in the future. The System’s domestic managers lend the
plan‘s securities for cash collateral of 100 percent or other
securities caltateral of 102 percent. The System’s global
managers lend the plan’s securities for cash collateral

or other securities coliateral of 105 percent. Securities

on loan at year-end for cash collateral are presented as
uncategertzed in the preceding schedule of custodial credit
risk. Securities lent for securities collateral are classified
according to the category for the collateral. At year-end,
the System has no ¢redit risk exposure 1o borrowers
because the amounts the System owes the borrowers -
exceed the amounts the borrowers owe the System,

All securities loans can be terminated on demand by either
the System or the borrower. The System cannot pledge or
sell securities collateral unless the borrower defaults. The
reinvestment of cash collateral is done cn an overnight
basis or to term.
reinvestment of the cash is matched to the maturity of the
loan. Such matching existed at year-end. When investing
in repurchase agreements, the collateral received will be a
minimum of 102 percent of the cash invesied. The Systern
had no repurchase agreements for the years enced June
30, 2008 and 2007, respectively.

In instances where a loan is for term, the .

G. Derivatives

During Tiscal years 2008 and 2007, the System invested in
asset/liability based derivatives such as interest-only strips,
principal-only strips, collateralized mortgage obligations
(forms of morigage-backed securities), options on futures,
forward foreign exchange contracts, and futures. The
System reviews market values of all securities on a monthly
basis and prices are obtained from recognized pricing
sources, Derivative securities are held in part to maximize
yields and in part to hedge agains{ a rise in interest rates,

1. Interest-Only Strips and Principal-Only Strips

Interest-only (I0) and principal-only (PO) strips are
transactions that involve the separation of the interest
and principal components of a security. Interest-only

sirips are based on cash flows from interest payments

on underlying mortgages. Therefore, they are sensitive

tc prepayments of mortgages, which may result from

a decline in interest rates. For example, if interest rates
decline and homeowners refinance mortgages, thereby
prepaying the mertgages underlying these securities, the
cash flows from interest payments are reduced, and the
value of these securities declines. Likewise, if homeowners
pay on mortgages longer than anticipated, the cash flows
are greater, and the return on the initial investment would
be higher than anticipated.

Principal-only strips receive principal cash flows from the
underlying mortgages. In periods of rising interest rates,
homeawners tend to make fewer morlgage prepayments.
if actual prepayment rates are fower than anticipated, the
time remaining until the return of principal is increased.

The foliowmg table preserﬂs the marke1 values of securities on loan and the collateral held for the System at June 30 2008 and 2007:

323,565,763 $

91,896,490 $

87,714,735 )

‘U.S. Government & Agency $l 329,283,199
LS Fixed 111,754,923 114,566,254 668,061,667 687,631,090
U.S Equity 549,799,366 569,563,968 1,068,6532,516 1,098,457,526
International Fixed 264,847,097 271,085,506 240,065,429 247,334,928
International Equity 15,497,349 16,562,459 137,622,255 144,573,635

$1,029,613,470 $ 1,063,675,677 $ 2,437,968,630 $ 2,507,280,388
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The later principal is patd, the lower the present value of
the security. Conversely, higher prepayment rates return
principal faster causing the PO to appreciate in market
value.

2. Collateralized Mortgage Obligations

Collateralized mortgage obligations {CMOs) are bonds
that are collateralized by whole loan mortgages,

mortgage pass-through securities, or stripped mortgage-
backed securities. Income is derived from payments

end prepayments of principal and interest generated

from collateral mortgages. Cash flows are distributed to
different investment classes or tranches in accordance
with that CMOs established payment order. Some CMO
tranches have more stable-cash flows relative to changes in
interest rates than others that can be significantly sensitive
to interest rate fluctuations. In a declining interest rate
environment, some CMJs may be subject to a reduction in
interest payments as a result of prepayments of mortgages
which make up the collateral pool. Reduction in interest
payments causes a decline in cash flows and, thus; a
decline in market value of the CMG security. Rising interest
rates may cause an increase in interest payments, thus an
increase in the value of the security.

3. Option on Futures

This is an option contract, the exercise of which results in
the holder and writer of the option exchanging futures
position. The buyer of a call or put option has unlimited
profit potential with the risk limited to the premium

paid for the option. The option seller accepts potentially
unltmited risk in return for the option premium received.
The option seller or buyer can terminate such exposure in
a closing transaction. A paosition is offset by completing
the opposite transaction with the same option. The
cption contracts may also be repurchased or closed by the
System, at which time the asset or liability is removed, a
realized gain or loss is recognized, and cash is paid on the
amount repurchased or received on closing a contract.

4. Forward Foreign Exchange Contracts

A currency forward is a contractual agreement between
twio parties Lo pay or recewe specific amounts of foreign
currency at a future date in exchange for another currency
at an agreed upon exchange rate. Forward commitments

are not standardized and carry counterparty risk. Forwards
are usually transacted over the counter. These transactions
are entered into in order to hedge risks from exposure to
foreign currency rate fluctuation. They are entered into
with the foreign exchange department of a bank located
in a major maney market. Recognition of realized gain or
loss depends on whether the currency exchange rate has
moved favorably or unfavorably to the contract holder
upon termination of the contract. Prior to termination of
the contract, the System records the unrealized translation
gain or loss.

5. Futures

A futures contract is an agreement for delayed delivery

of securities, currency, commadities, or money market
Instruments in which the seller agrees ta make delivery at a
specified future date of a specified instrument, at a specific
price or yield. Upon entering into a futures contract, the
System is required 10 pledge to the broker an amount of
cash equal to a certain percentage-of the contract amount.
The amaunt is kncwn as the “initial margin.” Subsequent
payments, known as “variation margin,” are made by the
System each day, depending on the daily fluctuations in
the value of the underlying security. Such variation margin
is recorded as a realized gain or toss tor financial statement
pUrposes.

The System buys and sells futures contracts for security
hedging. Should exchange rates move unexpectedly, the -
Systern may not achieve the anticipated benefits of the
futures contract and may realize a loss.

H. Contingent Liabilities

The System is a litigant in several lawsuits. Management
of the System, on the advice of legal counsel, believes
that such proceedings and contingencies will not have a
material effect on the System.

. Required Supplementary Information

In accordance with GASB 25, required supplementary
information is presented on 62 through 63.

J. Implementation of GASB Statement 44

In accordance with GASB 44, the statistical section is
presented on 122 through 141,

Teachers’ Retirement System of Lovisiana
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K. Implementation of GASB Statement 45

Other Post-Employment Benefits

Plan Description

The Office of Group Benetits (OGB) is an agent multiple-
employer postemployment healthcare plan that covers
retired employees of the state, as well as school boards
and varicus other non-state employers. OGB provides
health and life insurance benefits to eligible retirees, their
spouses, and their dependents. LRS 42:801-883 assigns

the authority to establish and amend the benefit provisions

of the plan to the state legislature. Additional information
on the plan can be obtained by writing Office Of Group
Benefits at 7389 Florida Boulevard, Suite 400, Baton
Rouge, La 70806 ar by calling 1-800-272-8451.

Funding Policy

LRS 42:801-883 assigns the authority to establish and
amend the benefit provisions of the plan to tha state
legislature. Retired plan members and beneficiaries
currently receiving benefits are reguired to contribute
specified amounts monthly toward the ¢ost of health
insurance premiums,

The state is required to contribute the annual required
contribution of the employer (ARC), an amgunt actuarially
determined in accordance with the parameters of GASB
Statement 45. The ARC represents a level cf funding that,
if paid on an ongoing basis, is projected to cover normal
cost each year and amortize any unfunded actuarial
irabitities {or funding excess) cver a period not to exceed
thirty years, The current ARC rate i5 375.68% of annual
covered payrolf.

Annual OPEB Cost

For Fiscal Year 2008, the annual OPEB cost (expense) of
$2,285,378 was equal 10 ARC. The annual OPEB cost, the
percentage of annual OPEB cost contributed 1o the plan,
_and the net CPEB obligation for FY 2008 were as follows:

g

Funded Status and Funding Pregress. The funding
status of the plan as of June 30, 2008 was as follows:

$22,585.2

Actuarial accrued liability (in thousands)

Unfunded actuarial accrued liability
(in thousands}

$22,585.2

UAAL as a percentage of tovered payroll 375.68%

Actuarial valuations of an ongoing plan involve estimates
of the value of reported amounts and assumptions about
the probability of occurrence of events far into the future.
Examples include assumptions about future employment,
mortality, and the healthcare cost trend. Amounts
determined regarding the funded status of the plan and
the annual reguired contributions of the employer are
subject tc continual revision as actual results are compared
with past expectations and new estimates are made about
the future. The schedule of funding progress, presented as
required supplementary information following the notes
to the financial statements, présants the System's first year
of information. In future years it will show whether the
actuarial value of plan assets is increasing or decreasing
over time relative to the actuarial accrued fiabilities for
benefits.

Actuarial Methods and Assumptions

Projections of benefits for financial reporting purposes are
based on the substantive plan (the plan as understood

by the employer and plan members) and include the
types of bensfits provided at the time of each valuation
and the historical pattern of sharing of benefit costs
between the employer and plan members to that paoint.
The actuarial methods and assumptions used include
technigues that are designed to réduce short-term volatility
in actuarial accrued liabilities and the actuarial value of
assets, consistent with the long-term perspective of the
calculations.

S8
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L. Implementation of GASB Statement 50

In accordance with GASE 50, the notes to financial statements include all the required information on employee pension

benefits. For six-year history of funding progress and employer cantributions, please see Required Supplementary Information

{RSI).

The funding status of the plan as of June 30, 2008 was as follaws:

Actuarial Actuarial
Valuation Value of
Date Assets’
{a)
06/30/08 § 15507834

Teachers’ Retirement System of Louisiana

Actuarial
Accrued
Liability

(AAL)

{0

$ 22,090,516

Unfunded
AAL
(UAAL)?

{b-a)

$ 6,582,683

Funded
Ratio

(arh)

70.2%

Covered
:Payroll

©

§ 3675014

UAALasa
Percentage

‘ of Covered

Payroll
({b-a}/c)

179.1%
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Additional information as of the latest actuarial valuation follows:

i June 30, 2008
d
. -Actueii_ia ost. ‘ Projected Unit Credit

The unfunded accrued liability on June 30, 1988, is amortized over a 40-year
period commencing in 1989, The amortization payment reflects a 4% increase
for the first five years, reducing by 0.5% at the end of each guinquennial period.
Changes in the accrued liabilities occurring after June 30, 1988, are amortized as
level dollar amounts.

Act 257 of 1992 further amended the amortization schedule to reflect a 4.5%
payment increase over the remaining amortization period.

il Act 588 of 2004 re-amortized changes in liabilities occurnng from 1993 through
2000 as a level dollar payment to 2029. Amortization periods for changes in

s liabilities beginning with 2001 were extended to a 30-year period from the date
j of occurrence. Amortization periods for changes in liabilities beginning with
2004 are extended to a 30-year period from the date of accurrence, paid as a
level doMar amount,

Closed
Dependent upon the amortization method as described above.

Assels are valued on a basis which reflects a four year moving weighted average
1 value between market value and cost value.

8.25%
3.20% - 9.00%

M. Implementation of GASB Statement 51

GASB #51, Accounting and Financial Reporting for Intangible Assets, Is effective for Teachers” Retirement System of Louisiana
beginning fiscal year 2010. The effects of GASB #51 have not yel been determined.
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Required Supplemestary Informaticn

Schedules of Funding Progress for Defined Benefit Plan
(Dollar amounts in thousands)

06/30/03 $ 11,826,526 $ 17,196,812 $ 5,369,886 68.8% $ 2,977,885 180.3%
06/30/04 11,409,404 18,067,486 6,658,082 63.1% 3,017,087 220.7%
06/30/05 12,082,682 18,699,765 6,617,083 64.6% 3,132,169 211.3%
06/30/06 13,088,358 19,390,781 _ 6,302,423 67.5% 2,892,959 217.9%
06/30/07 14,812,298 20,772,330 5,960,032 71.3% 3,224,566 184.8%
06/30/08 15,507,834 22,090,516 £,582,683 70.2% 3,675,014 179.1%

The total actuarial accrued liability determined using the Projecied Unit Credit cost method increased by $1,318,186,648 from
June 30, 2007, to June 30, 2008, There was a net experience loss to the fund from all sources of $796,416,277.

' The Actuarial Value of Assets for GASB reporting includes the IUAL Fund Assets in the Valuation Assets.
* UAAL differs from the UFAL for funding purposes. UFAL for funding purposes excludes IUAL Fund.

UFAL — Unfunded Frozen Accrued Liability IUAL — Initial Unfunded Accrued Liability

Schedules of Employer Contributions

2003 $ 475,077,364 98.0%
2004 527,889,270 94.4%
2005 555,169,630 105.6%
2006 555,342,400 103.1%
2007 578,895,501 106.5%
2008 637,097,695 116.2%

NOTE: Information on this page was provided by 5J Actuarial Associates.
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Schedule of Funding Progress for Other Post-Employment Benefits

(OPEB)
Actuarial SRR
Actuarial Accrued “Unfunded - .

Actuarial Value of Liability AAL - .
Valuation Assets’ {AAL) © (UAALYP " Funded

Date {in thousands) (in thousands) (in th‘qu’sanQS) Ratio

(a) (b} ®a) . (am)

06/30/08 $00 $ 22,5852 $ 22,5852 0.00%

NOTE: Information on this page was provided by SJ Actuarial Associates.

feachers’ Retirement Systemi of Louvisiana

. "Covered

_Payroll .

- {in thousands) "

N

$ 60118

. UAALasa
. Percentage -
of Covered '

Pay

o ((b-a)k] ' '

375.68%
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Supporting Schedules

Schedules of Budgetary Expenses for the Years Ended June 30, 2008
and 2007 -

2008 2007
Variance- Variance-
Favorable Favorable
Budget Actual  {Unfavorable) Budget Actual  {Unfavorable)

Revenues:

Appropriated:

State general fund $ 1,564,978 $ 1,564,978 $ 0 % 1,319,335 § 1,281,350 (337,985)

Self-generated 56,310,975 50,695,024 (5,615,951) 51,378,237 47,943,964 (3,434,273)
Total revenues 57,875,953 52,260,002 {5,615.951) 52,697,572 49225314 (3,472,258}
Expenses:

Salaries 11,904,950 10,877,019 1,027,931 10,623,320 8,347,655 1,275,665

Travel expenses 248,954 177,576 71,377 260,110 125,731 134,379

Operating services 2,991,072 2,717.964 45,676 2,975 307 2,560,159 415,148

Supplies 159,000 140,829 18,171 159,000 107,331 51,669

Otfice acquisiticns 8,239 9,339 0 16,013 7,115 8,868

Professional services 999,265 868,871 170,394 1,140,246 1,140,246 0

Custedian fees 850,000 744,317 105,683 775,000 763,878 11,122

Performance consultant fees 1,500,000 1,273,754 226,246 1,202,817 1,202,817 : 0

Trade cost analysis fees 40,000 40,000 0 40,000 40,000 - 0

Advisor fees 36,580,000 32,881,518 3,930,600 33,761,797 32,298,534 1,463,263

Other charges — :

state general fund 1,564,978 1,564,978 0 1,319,335 1,281,350 37,985

Other charges — 52,584 52,584 0 26,200 2,681 . 23519

self-generated

Interagency transfers 56,594 36,721 19,873 49,812 32,629 17,183
Total expenses 56,956,736 51,345,470 5,615,951 52,348,957 48,910,126 3,438,831
Capital outlays 919,217 874,532 ] 348 615 315,188 33,427
Total expenses and 57875553 52,260,002 5615051 52,607,572 49,225,314 3,472,258
tapital outlays
Excess of revenues over s 0 s 0 5 0 s 0 s 0 s _ 0

expenses and capital outlays

NQTE; Custodian, parformance cansultant, trade cost analysis, and advisor fees are listed on the Schedule of Investment
Expenses. All other expenses, with the exception of Other Charges — State General Fund, are listed on the Schedule of
Administrative Expenses.
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Schedules of Administrative Expenses for the Years Ended June 30, 2008 -

and 2007

Salaries:
Salaries - regular
Salaries - overtime
Salaries - termination

Other compensation - wages:temporary
Other compensation - student labor
Cther compensation - compensation of beard members

Retated benefits
Total salaries
Travel expenses
Qperating services;
Advertising
Printing
Insurance
Maintenance - equipment
Rentals - building
Rentals - equipment
Rentals - off-site storage
Dues and subscriptions
Telephone
Postage
Bank service charges
Mail services
Miscellaneaus
Total operating services
Supplies
Office acquisitions
Professional services:
Accounting and auditing
Management and consuiting
Graphic web design
CEM Benchmarking, Inc.
Legal
Medical
Computer system upgrades
Professional training
Professionat election expense
SSA Consultants
Actuarial
Disaster testing
Professional travel
Investigative services
Design/annual report
Deaf interpreter services
Total professional services
Other charges:
Educational expense
System condolence fund
Recruitment expense
Education supplies
Total other charges
Interagency transfers:
Secretary of State - microfitm
Department of Civii Service
Office of information Service
Bureau of Vital Statistics
Total interagency transfers
Total administrative expenses

2008

§ 8139581
9,199

31,813

0

58,083
18,525
2,619,418
10,877,019
177,576

8,320
152,261
88,013
581,185
656,223
128,690
109,432
134,128
170,934
516,205
126,090
40,827
5,656

2,717,964
140,829

—_—

9,335

39,760
0
29,225
35,000
183,766
25,804
208,927
14,825
10,691
23,750
176,000
75,082
2,200
41,785
742

3,514

868,871
40,928
280
11,311
65
52,584
1,348
34,021
733

619
36,721
314880903

2007

$ 6,949,645
12,406
86,155

4,874
46,160
18,975

2,229.436

—————

9,347,655

—_— ==

125731

34,448
135,523
106,014
420,011
662,374
133,471
107,440

66,205
177,619
572,373
115,570

23,008

6,013

——

2,560,159

107,331

—_—

7,115

37,240
70,746
42,500
30,000
595,738
28,631
o
14,825
25,870
20,000
152,000
71.607
3,506
41,947
822

: 3,920

1,140,246
2,325

257

0

99

2,681

991
30,123
1,242
273
32,629

$13,323,547"

Teachers’ Retirement System of Lovisiana
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Schedules of Investment Expenses for the Years Ended June 30, 2008
and 2007

2008 2007

Investment activities expenses:

International investment expenses $ 7.885,244 $ 10,188,879

Alternative investment expenses* 20,647,802 18,645,253

Global custodian fees 744,317 763,878

Performance consultant fees 1,233,754 1,202,817

Trade cost analysis fees 40,000 40,000

Advisor fees 32,881,518 32,298,534
Total investment activities expenses $ 63,432,735 $ 63,139,361
Securities lending activities expenses:

Fixed § 13,202,812 - § 24,866,799

Equity 2,018,542 249,396

International 9,313,289 - 9,993,381
Total securities lending activities expenses $ 24,534,643 § 35,110,176

*TRSLs Alternative Investment Expenses include management fees charged by the general partners. Some investors treat these
management fees as a part of the cost of the investment, while others treat management fees as an expense. The industry
accepts both methods thereby making the comparison of alternative investment expenses among investors impossible.
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Schedules of Board Compensation for the Years Ended June 30, 2008

and 2007 :
2008 2007
Board of Trustees # of meetings Amount # of meetings Amount
Sheryl R. Abshire, Ph. D 17 $ 1,200 21 b} 1,575
Anne H, Baker 24 1,800 24 1,800
William C. Baker, Ed.D. 24 1,800 24 1.800
Jerry J. Baudin, Ph.D. 24 1,800 22 1,650
Eula M. Beckwith 22 1,650 22 1,650
f:;?:cgdcs; Dominic Salinas, Ed.D. 1?2 900 20 1,300
Comiicainas (0. 0 - -
rce!];)(lj:cz-dHt?ym g;;,e J. White 2 150 13 1123
‘ S:l;g:ejd' \g:ci!?ﬁ Hamner 10 750 o -
Joyce P. Haynes 21 1,575 24 1,800
Lawrence J. Moody, Jr. . _ 8 600
replaced by Darlene L. LeBlanc
Darlene L. LeBlanc 20 1,500 12 900
Bonnie H. Brooks 22 1,650 22 1,650
William Britt 22 1,650 24 1,800
Irvin R.\West, I, 18 1,350 15 1,125
Total compensation $ 18,525 $ 18,975

Feachers' Retirement System of Lauisiana
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Schedules of Building Maintenance Expenses
for the Years Ended June 30, 2008 and 2007

2008 2007

Building maintenance expenses:
Property management services $ 74,463 $ 72,79
Payroll expenses 0 1,478
Heating and air 35,838 36,371
Landscape maintenance 15,218 45,471
Efevator maintenance 3117 2,648
Water and sewage 8,846 7.595
Utilities 155,634 147,676
Telephone 1,361 1,521
Insurance 37.563 36,906
Pesi control 2,138 1,363
Janitorial services 43,129 43,116
Waste systems 3,365 3,312
Fire protection 2,629 10,175
General repairs 25,077 29,696
Plumbing expenses 1,887 2,472
Electrical expenses 2,442 2,210
Window washing 1,005 612
Miscellaneous operating services 3,329 2.3
Security system 12,465 14,269

3,132 3,701

Janitorial suppiies

Architec/engineering services/legal 6,329

Total building maintenance expenses 3 439,067

Capital outlays 3 227,432

78,458

] 543,972

$- 73,248

These costs are included in Operating Services Expenses, Rentals—Building, on the Schedules of Administrative Expenses.
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Schedules of Payments to Non- Investment Related Consultants :
for the Years Ended June 30, 2008 and 2007

2008 2007

Accounting and auditing consultants $ 39,760 $ 37,240
Auditor — Hawthorn, Waymouth & Carroll LLP
Management and consuliting . 428,716 307,812
Consullants: :
Best Software, Inc.
Madiphy, Inc.
Breadridge ICS
VR Election Services
CEM Benchmarking, Inc.
Mait Guard Transcontinental Printing G.P.
Sungard Availability Servicas
EFL Associates
Scope Soiutions Group
SSA Consultants
1BM
Legal 183,756 593,738
legal Consultants:
Jones, Day, Reavis and Pogue
Law Offices of Randy P. Zinna
Long Law Firm
Avant & Falcon
Investigative Services
Pension Benefit Information
IDS Mon#oring System
Miscellaneous
Medical 25,804 28,631
Medical Examiners:
Richard Burroughs, M.D. -
Jeanne Estes, M.D.
Anthony ioppolo, M.D.
W.J. Laughlin, M.D.
H. Guy Riche’, Jr, M.D,
Lawrence D. Wade, M.D.
Richard W, Williams, M.D.

Professicnal training 14,825 ' 14,825
Computer Training
Elernent K
Actuarial 176,000 152,000
Actuaries:
Hall Actuarial Associates
SJ Actuarial Associates
Total $ 868,871 $ 1,140,246

A summary schedule of commissions paid to brokers is shown on pages 102 and 103.

Teachers' Retiremént System of Louisiana
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September 30, 2008

The Board of Trustees

Teachers’ Retirement Systemn of Louisiana
8401 United Plaza Blvd.

Baton Rouge, LA 70809

This is our annual review of the asset management of the Teachers’
Retirement System of Louisiana (System or TRSL). The System’s assets
are managed in a manner to maintain proper and appropriate
diversification calculated to meet the long-term goals and short-term
liquidity requirements of TRSL. While the Board of Trustees has a duty
to manage System assets consistent with the long-term nature of the
pension plan, this review focuses on the fiscal year ended June 30, 2008.

Fiscal year 2007-2008 was an extremely chalienging investment
environment. Rising energy prices spurred concerns of a prolonged bout
of inflation, and lingering credit-related concerns among major financial
institutions weighed heavily on the markets. Consumer confidence fell 10 a
28-year low battered by higher prices, weak job-growth and falling home
values. The U.S. and international equity markets posted double digit
negative returns (S&P 500 -13.1% and EAFE ($US) -10.6%) along with
domestic real estate { NAREIT (All REITs) -16.6%). The U.S. and
international bond market provided pesitive performance ending the fiscal
year with returns of 7.1% for the Lehman Aggregate Bond Index and
17.0% Citigroup World Government Bond Index.

The total markel value of the System investments was $14.8 billion on
lune 30, 2008. TRSL ended the fiscal year with a -5.14% return (-4.81%
gross of fee) on investments beating the policy benchmark by 1.83%.
Annualized total fund results over the past five years of 11.35% exceeded
the actuarial assumed investment earnings of 8.25% by 3.10% per year.

The benefits of diversification helped mitigate the volatility in the market
place. The System’s core real estate and fixed income portfolios
performance helped to offset the equity returns of -12.07%. Fiscal year
returns for core real estate, mortgage backed fixed income and global
fixed income portfolios were 8.43%, 10.10% and 13.46% respectively,

Toll-Frec: 1.B77Z.ASK.TRSL | TDD: 2259253653
Teachers® Retiremem System of Louisiana is an equal cppomumiry employer and complivs with Americans with Disabilities Act.
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During the fiscal year, the Board of Trustees equalized the domestic and
international investments and broadened the asset class definitions to
increase flexibility and position the portfolio to take advantage of market
dislocation. These actions have already rendered positive short-term
results. While the outlook for the future remains uncertain, the above
referenced actions taken by the Board of Trustees during the fiscal year
help to ensure & proper and appropriate diversification for the System’s
portfolio.

Sincerely,

Robert S. Leggert
Chief Investment Officer

Toll-Free 1877 ASK TRSL { TDD: 2259233653
‘Teathers” Retirement $ysiem of Lowsiana 1 an equal opportuniey cmplover and complies with Americans with Disabilities Act.
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Statement of System Objectives

Financial objectives of the Teachers' Retirement Systemn
of Louisiana have been astablished in conjunction with
a comprehensive review of the current and projected
financial requirements of the System.

The Board's investment objectives are to:

1. Protect the System’s gssets in real terms such
that assets are preserved to pravide benefits to
participants and their beneficiaries. Reat terms shall
be a measurement in current dollars that discounts
inflationary increases in value as measured by the
Consumer Price Index {CPI-U) seasonally adjusted.

2. Achieve investment returns sufficient to meet the
actuarial assumplion necessary to improve the future
soundness of the System. This is defined as an

FE L

Domestic Stock
Large Cap
Small/Mid Cap

International Stock

Total Stock*

U.S. Bonds

Global Bonds

Total Fixed Income

Debt Related
Core/Oppertunistic Real Assets
Private Equity

Hedge Funds - Mulli-Strategy
Options/Derivatives

Total Alternative (llliquid)}**
Cash and Equivalents

Total

investment return (current income plus realized and
nonrealized gains and losses) that is greater than the
actuarial assumption.

3. Maximize the total rate of return on investments
within prudent parameters of risk for a retirement
systern of sirnilar size and type.

While there can be no complete assurance that these
objectives will be realized, this investment policy is beheved
to provide a sound basis to successfully achieve Systemn
objectives.

The desired investment objective is a long-term compound
rate of return on the System's assets ¢t 3.9% above the
CPI-U seasonally adjusted or the actuarial rate {currently
8.25%), which ever is higher. The Board realizes that
market performance varies and that this return objective
may not be meaningful during some periods. Accordingly,
relative performance benchmarks for investment managers
are set forth in the Control Procedures section of this
document.

5% 15% 25%
5% 15% . 25%
20% _65%
4% 6% 10%
3% 6% 9%
1% 12% _19%
0% 5% - 13%
5% 10% 15%
0% 1% 3%
0%
0% 1% 5%

= A 10% allocation to indexed equities is mandated by the Legislature {La.R.5. 11:267). This legislation also sets the maximum

allocation to equity at 65%.

** To determine the asset allocation for this asset category, only the actual amount invested, is applicable.
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Note: This asset allocation was adopted March 1, 2005,
It is anticipated that it will take 18 to 24 months to
implement the new policy. In the interim, we may be
terporarily outside our policy ranges.

Asset Allocation Guidelines

The asset allocation ranges established by this investment
policy represent a long term perspective. As such, rapid
unanticipated market shifts may cause the asset mix to
fall outside the policy range. Any divergence from this
allocation should be of a short term nature. The director
is responsible for ensuring that any such divergence is as
brief as possible. '

Divergence in the portfolio cash reserves is of particular
concern. It is the Board's policy that eguity manager
portfolios be Tully invested and that cash reserves, over
time, should not exceed their 5% target. Managers have
the discretion to deviate from the cash reserve target but
will be accountable to the Board for justifying such action.
Managers will be evaluated on the performance of the
total portfolio, including cash.

1 is expected that all assets of the System will be managed
in accordance with the Louisiana Revised Statutes. It is
the policy of the Board, provided all investment factors are

Cash - 1%

equal and within the limits of prudence, that invesiments
in Louisiana securities are encouraged.

In accordance with the Louisiana Revised Statutes, the
System will invest at least 10% of total stock in equity
indexing, not to exceed 65%. The index portfolio{s} shall
be invested in indices that seek either to replicate or to
enhance a particular index. The index portfolio{s) may
be invested in a variety of equity capitalization ranges
and could be invested in either domestic or international
equity.

In addition to direct investrent in individual securities,

.mutuat funds and pooled asset portfolios are acceptable

investment vehicles.
Rebalancing

TRSLs Chief Investment Officer will review the asset
allocation monthly to determine if each asset class is
within the range established by Board Poﬁcy_ Any out-of-
range condition and rebalancing recommendation will be
reported to the Board at the Board Investment Committee
meeting. The Chief Investment Officer will consider market
conditions and transaction costs, as well as any other
relevant factors, when determining the most cost-effective
process 1o rebalance the portfolie. The Chief investment

Teachers’ Retirement Sysiem of Louistana
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Officer will direct staiff and investment managers 1o

transfer funds 1o rebalance the asset allocation, as
necessary.

Portfolio Guidelines

Fixed Income Guidelines for Domestic Managers

Investments in fixed income securities shall be high
quality marketable securities meeting one ar more of the
following criteria:

All'U.S. Treasury, federal agencies, and U.S.
Government guaranteed obligations.

Corparate bonds, debentures, notes, asset-backed
securities, and equipment trust certificates or any
debt instrument included in the Lehman Brothers
Aggregate Bond Index rated Baa3 or BBB- or higher
{investment grade} by Moody's, Standard & Poor’s, or
Fitch {includes split-rated bonds).

Mortgage securities portfolios will be limited to:
pass-throughs, collateralized mortgage obligations,
adjustable rate mortgages, commercial morigage-
backed securities, and other mortgage securities
deemed prudent by the investment manager. The use
of interest-only strips and principal-only strips may not
exceed 10% of the portiolic.

Municipal bonds rated Baa3 or BBB- or higher may
not exceed 20% of the market value of the bond
portfolic.

Positions in any one issuer of corporate ar municipal
securities are not to exceed 5% of the market value of
the bond portfolio, measured at the time of purchase.
With regards to structured, pocled, or commingled
vehicles, the 5% diversification test will look thtough
to the underlying or referenced assets individually.
Holdings of individual issues are to be of sufiicient size
to accommodate easy liquidation.

Private placements (including Rule 144As) may be
held, provided that holdings do not exceed 25% of
the market value of the bond portfolio. High-yield
portfolios and Mezzanine Limited Partnerships are
excluded from this restriction.

Debt obligations of foreign governments,
corperations, and supranationals issued outside of the
U.S. {Eurobonds and non-U.S. dollar bonds) may be
held by investment managers.

High yield portfolios are to be invested in debt
securities (including canvertibles) rated from Ba1 to

10.

11.

12.

13.

14.

Caa (Moody's rating) or BB+ to CCC (Standard &
Poor’s rating) and in unrated securities determined to
be of comparable guality by the manager. Unrated
securities and securities rated Caa, CCC, or below
shall not exceed 20% of the market value of the
portiolio.

High yield portiolios are subject to the criteria in
paragraphs {5) and {6} with band rating modified
according to paragraph (9).

Investment grade fixed income {core} portfolios are
to be invested in fixed income securities pursuant to
paragraphs {1}, (2), {3), (4), (5} and {8) above, except
that all securities, at the time of purchase, shall be
investment grade. H a security is downgraded below
investment grade, the investment manager will

work to seek the best resolution over time to such
downgrade. )
Invesiment grade fixed income core portfclios shafl
not invest in mortgage—backed inverse floaters,
interest-anly, principal-only strips ar highly volatile less
liquid tranches. C
Investrment grade fixed income core portfolios may
invest in debt obligations of fareign governments,
corporations and supranationals issued in the United
States and are dollar denominated (Yankee) securities.
Aggregate weighting of these securities shall be
limited to 10% of the market value of the portfolio.
investment grade fixed income core portfolios may
invest in Derivatives, including but not fimited to -~
futures, options, and swaps.

At all times counterparty for OTC derivatives must™ -
maintain at least a rating of-A-or A2, In the case of split -
ratings, the lower will apply. In the event a counterparty’s -
rating falls below the minimum required rating, the
Manager will close all positions with the counterparty in a
timely and orderly fashion, exercising best judgment with
regards tc liguidity and prevailing market conditions.

Derivatives, futures, options, and swaps may only be used
for the following purposes: '

to adjust dollar-weighted duration and term structure
of the portfolio,

1o protect against the downside on credit defaults

to dampen volatility,

to create synthetic exposures not otherwise prohibited
by these quidelines, i

to take advantage of periodic pricing anomalies
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Long futures and swaps contracts must be fully backed
with cash or liquid holdings.

Fixed Income Guidelines for Approved Global Fixed
Income Manager{s}

ltems (1) thraugh (7) of the Fixed income Guidelines
for Domestic Managers will apply with the following
additional guidelines. '

1. The debt of countries, foreign and domestic agencies,
foreign and domestic corparations, and supranational
entities are acceptable for investment. The manager
should cansider the creditworthiness and the
liquidity of a potential security befcre making an
investment. The manager should also review whether
the custodian has a subcustodian within a particular
country before considering an investment.

~ 2. Portfolio weightings in countries represented in the
Citibank World Government Bond Index, including
césh, may range from 0% 10 100% of the portfolio.

3. Portiolio weightings in countries not represented
in the Citibank World Government Bond Index,
including cash, may not, in aggregate, exceed 40%
of the portfclio market value without Board approval.
However, practical consideration shoutd be given to
liquidity and marketability of issues, particularly within
nonmajor and emerging markets.

4. Quality ratings for corporate deht shall be consistent
with those stated in item {2) of the Fixed Income
Guidelines for Domestic Managers.

5. Permitted hedge vehicles for currency exposure

management are as follows:

Forward Foreign Exchange Contracts,

Currency Futures Contracts,

Options on Currency Futures Contracts,

Options on Spot Currencies

0. Net short foreign currency positions may not be taken

in this portfolio.

= © oo

Stock Guidelines for Domestic Managers

Common stock securities, including ADRs, shall be high
quahity, readily marketable securities offering potential for
ahove-average growth. Common stock investments are
fimited to those meeting all of the following criteria:

1. Stocks must be listed or traded on a national securities
exchange, including the NASDAQ. ADR securities

may be traded over the courtter. U.S. stocks must

be registered with the Securities and Exchange
Commission. The use of derivatives (such as Exchange
Traded Funds (ETFs), options, warrants, and futures to
establish unleveraged long positions in equity markets)
is permissible.

No more than 5% of the total outstanding shares of
common stack for any one corporation meay be held in
the System’s equity portfolio.

No more than 5% of the cost or market value of

the System’s equity portfolio {whichever is more) or
15% of the market value of each manager's portfolio
may be invested in the common stock of any one
corparation.

No more than 20% of stock valued at market of the
System’s equity portfolio may be-held in any one
industry category as defined by the custodian.
Convertible securities and covered-option writing, if
any, shall be considered as part of the equity portfolio.
Equity managers {growth or valug) hired for the small
cap investment category are expected 1o maintain

a weig'hted average market capitalization of the
portfolio within minus 50% and plus 100% of the
weighted average market capitalization of the Russell
2000 Index (growth or value, respectively).

Equity managers {growth or value} hired for the mid
cap investment category are expectec o maintain

a weighted average market capitalization of the
portiolio within plus or minus 50% of the weighted
average market capitalization of the Russell Mid Cap
index (growth or value, respettiveiy).

Equity menagers hired in the smallfmid (SMID)

cap investment category are expected o maintain

a weighted average market capitalization of the
portfolios within plus or minus 50% of the weighted
average market capitalization of the Russell 2500
Index,

Stock Guidelines for Approved International Equity
Manager{s)

Common stock securities of Developed Markets (EAFE
Countries and Canada), shall be high quality, readily
marketable securities offering potential for above-average
growth. Wems {2}, (4), and {5) of the Stock Guidelines
for Domestic Managers will apply with the following
additional guidelines.

Investment managers may invest up to 20% of the
market value of the portfolio in the emerging market

Teachers” Retirement System of Louisiana
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countries contained in the IFC Investable Index,
including up to 5% {(of the 20% limit} in emerging
market countries not contained in the IFC Investable
index. Managers should consider liquidity and
marketability of issues, particularly within non-major
and emerging markets, and should also be sensitive
to the weight of individual economic sectors of the
market within the portfolio. The manager should
also review whether the custodian has a subcustodian
within a particular country befcre considering an
investment.

2. Investment managers may invest up to 10% of the

portfolio’s market value in domestic equity securities.
This flexibility should be viewed by the manager as an
opportunistic or defensive mechanism rather than a
normal position.

3. No single industry group shall constitute mare than

25% of the portfolio’s market value or its equivalent
representation in the EAFE Index; whichever is more,
without priar Board approval.

4. Mo individual security shall constitute more than 10%

of the pertfclia’s market value.

5. Cash held by the manager may be in U.5. dollars or

foreign currencies of the manager’s choice,

6. Residual currency exposures of the underlying

international equity portfolio may be actively managed
by the investiment manager. if actively managed,
the objectives of the foreign exchange exposure
managerment, within the international eqguity ponfolfio,
are to:
a. Add value by increasing total returns and
reducing volatility of returns through
hedging and cross-hedging activities.
b. Avoid currency losses in periods of
an appreciating U.5. dollar.

7. Permitted Equity Investments

a. Equity managers are to confine investments
to common stocks and securities that are
directly convertible or exercisable into common
stocks, including ADR's and GDR's.

b. Use of derivatives such as options, warrants,
and futures to establish unleveraged long
positions in equity markets is permissible.

<.  Currency options contracts may be exchange
traded or over-the-counter (OTC) traded in
the interbank market. Adcitional instruments,
such as swaps, or other derivatives, may be
used if the risk/return trade-off is perceived by
the manager to be suitable and competitive

with the above-stated hedge vehicles.
d. International equity managers may invest up to
10% of the portiolio in Rule 144A securities.
8. Permitted hedge vehicles for currency exposure
management are as follows:
a. Forward Foreign Exchange Contracts
b. Currency Futures Contracts
C. Options on Currency Futures Contracts
d. Options on Spot Currencies
9. Net short foreign currency positions may not be taken
in this portfolio

Core Real Estate

Caore real estate minimizes risk under both an “asset
definition” and a "portfolio definition.” Under the “asset
definition” means substantially rented existing properties,
which have an orderly lease expiration schedule, are of
high quality, are from arnong the four basic property types
{office, industrial, retail, and multifamily housing), are
functional and well maintained without excessive capital
reinvestment required, and carry no mare than 25 percent
debt.

Under the “porticlio definition” means a mix of at

least three of the four main praperty types, geagraphic

diversification, tenant/industry diversification, and lease

rotlovers staggered across an entire investment portfolio
in a fairly balanced pattern. Such z definition can be
satisfied in a substantial portfalio whelly owned by a large
institution, or in a commingled portfolic—that incfudes
multiple investors. : )

1. Core Real Estate means to buy, hold, and operate
real estate that offers high current income with
lower volatility and lower expected returns than
oppoertunistic real estate.

2. Core Real Estate is not necessarily locking fora - -
discount to fair market value; it is looking for leng-
term anchor tenants to lease the property.

3. Core Real Estate can be provided by a separately
managed account, commingled fund, parinership,
direct ownership, or Exchange Traded Funds.

4, Core Real Estate can be in warehouses, industrial,
apartments, offices, storage, land development, single
family homes, parking garages, and hotels.

5. Core Real Estate offers stable return patterns and
reasonable risk levels except when market disruption
occurs (real estate glut, overvaluation, or a dramatic
change in interest rates).
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* Manager Cash Guidelines

The System expects the manager's cash pesition to be kept
to a minimum and adhere to the following;

1. Equity manager’s cash shall not constitute more than
5% of the market value of the manager’s portfolio
without prior Board approval.

2. The manager's cash will be swept daily inte a STIF
account by the custodian.

3. STIF deposit accounts at foreign subcustodian banks
are allowed only for the global and international
managers.

Restricted Investments
Categortes of investments that are not eligible include:

1. Use of margin or leverage {except limited partnerships
and core real estate)

2. Short sales of securities

3. dnvestments in commodities or commodity contracts

4. Direct loans or extending lines of ¢redit to any
interested party

5. Letter slock

6. Unregistered securities {except 144A securities and
limited partnerships).

Hedge funds and market pratection investment strategies
will not be subject to the Restricted Investments listed

above,

With Board approval, global managers may use financial-
futures contracts and options thereon, currency-forward
contracts and options thereon, and options on physical
securities and currencies. Also for these managers, initial
and variation margin on financial futures and related
options are allowed.

Diversification

Investments shall be diversified with the intent 1o minimize
the risk of large losses ta the System. The total porifolio
will be constructed and maintained to provide prudent
diversification through equity, fixed income, real estate,
and alternative investments.

Volatility

Consistent with the desire for adequate diversification,

it is expected that the volatility of the System’s total
portfolio will be similar to that of the market. It is
expected that the volatility of the total portfolio, in
aggregate, will be reasonably close to the volatility of

a commitment-weighted composite of market indices
(e.g., Russell 3000 Index for stocks and Lehman Brothers
Aggregate Bond Index for bonds, etc.).

Liquidity Needs

It is expected that contributions wilt éxceed benefit
payments for the foreseeable Tuture. Therefore, staff will
maintain an allocation to cash to meet benefit payments.
External managers should maintain cash levels that are
within their investment guidelines. {See Manager Cash
Guidelines)

Proxy Vating

It shall be the policy of the System to allow the investment
manager to vote all proxies. Nevertheless, each investment
manager is required ta advise the Board on any issues that
should require special consideration. Staff will report to the
Board annually summarizing the proxies that were voted
by the investment managers.

Execution of Securities Trades

The System expects the purchase and sale of securities to
be directed through brokerage firms offering the best price
and execution. Small-cap, international, fixed income,

and index investment managers are not required to use
the System’s internal trading desk. However, they are
expected to place orders through Louisiana brokerage
firms whenever they can provide total transaction

costs eguivalent to, or below, the lowest non:Louisiana
brokerage firm.

Smafi-cap, internaticnal, fixed income, and index
investment managers may net place trade orders through
their own firm, or through affiliated or subsidiary
companies with related ewnership, in whole or part, ta the
investment manager without prior written approval. If and
when such approval is granted, all trades shall comply with
the best price and execution expectations. These trades
must be identified in the manager’s monthly trading report
tor review by TRSL.

Jeachers’ Retirement System of Louisiana
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Large- and mid-cap investment advisors must place trade
orders through the System’s internal trading desk. This
desk is charged with effectively executing trades using a
pool of brokers that can provide the wide range of services
required by the System. The internal trading desk is also
charged with managing minority broker, Louisiana broker,
and recapture broker programs. '

Act 788 mandates that TRSL direct 10% of trades (equity
and fixed income) to brokers that are incorporated in
Louisiana. Another 10% must be directed to brokers that
have an office in Lauisiana but are incorporated outside of
Louisiana.

Alternative Investment Guidelines

Included in the Investment Palicy of the Teachers’
Retirement System of Louisiana (the "System™) dated
October 6, 2003 is the Alternative Investment Guidelines
{the "Guidelines"} (REV. 8/7/01). The Guidelines indicate
that the System’s Board of Trustees (the "Board ") may
cansider the following investment vehicles.

a. Core/Value-add/Opportunistic Real Assets
b. Private Equity

¢. Debt Related Financing

d. Options

e, Derivatives (Futures, Swaps, e1c.)

f. Hedge Funds - Mutti-Strategy

The Guidelines provide further that the Board may adopt
additional objectives, rules and guidelines for these
investment vehicles, all of which become a part of the
Guidetines upon approval of the Board. The following
document sets forth enhanced guidelines that provide a
general framework for sefecting, building, and managing
the System’s investments in Hedge Funds — Muiti-Strategy,
Private Equity (including Mezzanine) and Value-add/
Opportunistic Real Estate, which are referred tc herein

as "Alternative Investments”. The cnly exception to

this docurnent will be the policy approved by the Board
relating to Act 788 of 2003, which will govern investments
in venture capital, emerging businesses, and money
managers in Louisiana. Should the Board determine that
investments in Options and/ar Derivatives are appropriate
for the System, a separate set of enhanced guidelines
would be adopted for those types of investments as weil.
It the Board approves Options in the form of a collar
(buying a put at or below current market and selling a

call above currant market), then no further guidelines are
reguired.

I. Objectives
1. Return

On a relative basis, the return objective for Alternative
tnvesiments is 400 bps over the S&P 500 index net of fees,
expenses and carried interest. On an absolute basis, the
return is assumed to be 14-20%.

The Beard understands that, for a given partnership,
return can only be refiably measured over the life of the
partnership {typically 10+ years). Private equity funds

are not typically marked to market and the valuation
methodalogy used by one generai partner may differ
from the valuation methodology used by another. In
addition, the IRR performance in the first few years of a
partnership’s life is routinely negative due to the J-curve
effect. During this pericd, partnerships are actively making
investments and drawing management fees, which results
in negative capital account bhalances.

2. Risk

The Board understands that Alternative Investments are
illiquid and will have a long term holding period. When
used with publicly traded assets, the asset class helps
diversification and reduces risk at the total fund level.
Nonetheless, the Board expects that the Consultant wiil
take all appropriate measures to reduce risks that are
not adequately compensated for by expected return.
Such measures include, but are not necessarily limited
to, diversification (as detailed in Section Il below), due
diligence, and governance actwvities.

Il. Investment Guidelines
1. Eligible Investments

The System will invest primarily in limited partnership
interests of pooled vehicles covering the broad spectrum of
private investments, including:

*  Private equity funds, including corporate finznce/
buyout and venture capital, ‘

¢ Private debt funds, including mezzanine and distressed
debt funds,
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Ity man

* Co-investments - direct investments made alongside a
partnership, !

* Secondary purchases — purchases of existing
partrership interest or-pool of partnership interests
from an investor,

* Real estate equity funds, including value-add/
opportunistic,

* Hedge Funds - Multi-Strategy and

*  Qther investments that are deemed appropriate within
the System's risk profile.

2. Commitment Size

The maximum investment in any single partnership shall
be no greater than one percent {1%) of the System’s total
assets at the time of commitment.

3. Limitation on Percent of Partnership’s Total
Commitment

The System’s commitment to any given partnership shall
not exceed 10% of that partnership’s total commitments
with the exception of the policy for investments in venture
capital, emerging businesses, and money managers in
Louistana.

4. Diversification

The System should diversity the sources of risk in the
portfolio. Specifically;

i} Partnerships

e No more than 10% of the Portfolio's total exposure
{cost plus unfunded commitments) to Alternative
Investments may be attributable 1o partnerships by the
sarne manager at the time the commitrment is made.

» The System shali diversify the portfolio across vintage
years when possible,

*  The geographic distribution of actual investments shall
ke monitored and the System shall avoid excessive
exposure to the economic conditions of any one
locale. '

*  The System shall monitor investments with respect
to industry and property type. In the event that
the current cost associated with any one industry
of property type exceeds 20%, the System shall
attempt to reduce this exposure by limiting future
commitments to partnerships with en explicit focus

on the industry or property type in guestion, with the
understanding that industry exposure at an investment
level will be managed at the discretion of the general
partner.

it) Sub-Asset Classes

*  Assets committed to venture capital shall be diversified
across the stages of venture capital (e.g. early-stage,
mid-stage, and late-stage).

*  Assets committed to corporate finance/buyouts shall
be diversified by target company size (¢.g. large,
medium, small).

* Assets commitled to real estate shall be diversified
by risk profile (e.g. core plus, value-added, and
opportunistic). :

* No more than 40% of Total Allocation at the time
of commitment may be committed to secondary

investments.

s No more than 5% of Total Allocation at the time of
commitment may be invested in co-investments.

¢ No more than 5% of Total Allocation at the time of
commitment may be invested in Hedge Funds — Multi-
Strategy.

In addition to the Diversification criteria listed above, the
System’s staff and Consullant will adopt optimal sub-asset
allocation targets, which will be periodically updated to
reflect general changes in the economy, -

The cirrrent optimal sub-asset class allocation ranges and
targets for the System’s Alternative Investments are:

Private Equity 4G-80% 55%

Private Debt 0-20% 10%
Real Estate 20-40% 30%
Co-Investments 0-5% 0%

Hedge Funds— Multi-Strategy 0-10% 5%

5. Prohibited Transactions

The System shail not make direct investments in any
company of property. These Investments will be done _
through a commingled partnership, in which the System is
an existing limited partner. _

Teachars’ Retivement System of Lovistana
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6. Advisory Board

The Systern should seek to obtain a limited partner
advisory board seat for each partnership investrment.

7. Miquidity

By its nature, Alternative Investments are not designed to
meet any short-term liquidity needs of the System. The
Board should assume that the investments in this asset
class are illiquid until the partnerships, at their discretion,
sell investments and distribute proceeds.

8. Distribution

The Consultant is not respansibte for investing or disposing
of distributions from partnerships,

ll. Review of Investment Guidelines

The Consultant will notify the System, via the Chief
Investment Qfficer and Director, if the Guidelines woutd
impede the System's investment perfoermance. In this
regard the Consuitant may consider the guidelines and
other relevant information adopted by its other clients that
invest in Alternative (nvestments. The Consultant also will
review the guidelines annually with the Chief Investment
Officer and Director, and recommend any changes
deemed beneficial tc the System’s program. In addition,
the Consultant will prepare an annual Strategic Plan for
the System’s Alternative Investments to take advantage of
changing market conditions.

Louisiana Venture Capital, Emerging
Businesses, and Money Managers

As required by Act 788 of 2003, the Teachers’ Retirement
Systern of Louisiana {"TRSL") Board of Trustees has
approved the establishment of a program for investing

in venture capital, emerging businesses, and money
managers focused on Louisiana (the “Program”). The
Program is intended to enhance economic development in
Louisiana by stimulating job creation and capital formation
through investments in Louisiana businesses, as well as
result in & market rate of return for TRSL. These potential
“investments should have several provisions that differ from
the current TRSL private equity program. The provisions
are listed below under “Louisiana Venture Capital and
Emerging Businesses” and “Money Managers.”

In selecting investments for the Program, the Board of
Trustees of TRSL (the “Board”) will seek attractive business
opportunities that are expected to result in the greatest
increase in employment and economic growth in the state
of Lauisiana. In addition to these goals, the Program is
intended to produce significant capital gains Tor TRSL and
additicnal diversification of the plan’s assets. The Board
will seek to actomplish these goals by investing in private
equity partnerships that invest in Louisiana companies and
by co-investing with these partnerships or other qualified
investors directly in Louisiana companies. The Pragram
should include companies suffering a so-called capital gap,
which means they cannot get conventional sources of
funding.

The Board recognizes that portfolio risk may be higher -
and diversification may be lower in the Program when
compared to TR5L's other investments, due to the relatively
small size of the Louisiana economy and the industry
concentrations within the state. Nevertheless, the returns
earned on Program investments are expected 10 exceed
public market returns and 1o equal or exceed returns

on similar investments that are available outside of the
Program.

Louisiana Venture Capital and Emerging
Businesses

This part of the Program is intended to produce significant
capital gains for TRSL and additional diversification.of

the plan's assets. An additional goal of the program is to
promote econamic development in Louisiana. These goals
will be accomplished through investments in private equity
partnerships and co-investments with these partnerships
or cther qualified investors directly in Louisiang companies.
it is recognized that portfalio risk will be higher and
diversification will be lower in this Program due to the
small size and inherent characteristics of the Louisiana
gconomy,

As with the current TRSL private equity program,
commitments 1o Louisiana partnerships should be staged
over time. The level of annual commitments will fluctuate
as Louisiana oppaortunities arise.

In regard to co-investments and direct investments, TRSL
will only invest in Louisiana companies that receive or
have received equily investments from other qualified
investors. Qualified investors are Louisiana private equity
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funds, current TRSL private equity program funds, or other
qualified entities that have demenstrated abilities and
relationships in making investments in new, emerging, or
expanding businesses. TRSL will structure ¢o-investments
and direct investrments a1 its discretion with the advice of
its private equity consultants. In making co-investments
and direct investments, TRSL will have the same objectives
as those for investments in private equity funds: obtaining
a reasonable, risk-adjusted rate of return.

Program Requirements

The Board will seek investrments in funds that are
committed to investing, or that help secure investing by
others, in businesses that have their principal place of
business in Louisiana and that hold promise for attracting
additional capital from national sources for investment in
the state. The Pragram will be governed by the Prudent-
Irvestor Rule,

1. Investments may be made in funds that:
a. accept investments from gualified
investors only; and
b. maintain an active office in Louisiana staffed
by at least one full-time manager wha is
a Louisiana resident and who has at least
three years of professional experience
in assessing the growth prospects of
businesses or evaluating business plans.
2. Co-investments and direct investments may be made
in Louisiana entities that
a. receive egquity investments from
other qualified investors; and
b. have their principal office and a majority of their
full-time employees located in Louisiana or, if a
limited partnership, have its principal place of
business and the majority of its assets located
i Lowisiana. This includes a company that has

agreed to relocate to Louisiana from another state.

3. The Program is subject to the following limitations:
a. each investment by TRSL may not represent

more than 51% of the total investment capital

in a Louisiana business, provided that nothing in

this policy prohibits the ownership of more than

51% of the tolal investment capital in a Louisiana

business if the addittonal ownership interest:

e s due to foreclosure or other action by TRSL
pursuant to agreements with the business or
other investors in that business; and

* i necessary in the good-faith judgment of the
Board to protect the investment.
b. nomore than 10% of the total Program may
be invested in any one Louisiana business;
¢. if the investmem exceeds $1 millien in a
Louisiana business, then TRSL's investment
cannot exceed 10% of the Louisiana business.

Louisiana Money Managers

TRSL will continue its practice of allowing maximum
participation in money manager searches by giving

maore manzgers the oppartunity to compete. Increased
participation by Louisiana money managers increases their
opportunity to manage assets for TRSL.

Program Requirements

To allow maximum participation TR5L will reduce the
minimum requirements to allow more managers to
compete. This can be accomplished without any negative
impact to the manager search process.

1. The assets under management requiremnent will
be reduced to allow newer and smaller firms to
participate. This parameter will be determined by staff
and consultant and be censistent with the size and
style of the mandate.

2. The five-year performance record requirement has
been reduced to three years. The track record can
be for an individual that developed the performance
record while at another firm.

Glossary of Terms:

* Co-Investment -— An investment made in & Louisiana
company in addition to the investment in that
company by a private equity fund in which TRSL is an
investor.

s Direct Investment — An investment made in a
Lcuisiana business that for the purpases of this
Program has also received investments from other
gualified investors. -

* Emerging Business — A start-up business or an
established business that seeks capital to grow the
business and/or expand its product lines.

* Qualitied Investor — May be Louisiana private equity
funds, current TRSL private equity program funds
or other gualified entities that. have demonstrated
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abilities and relationships in making investments in
new, emerging or expanding businesses.

« Venture Capital — An investment strategy that
provides start-up or growth capital to companies in
the early stages of development. Venture investments
generally involve a greater degree of risk, but have the
potential for higher returns,

IV. Securities Lending Guidelines

The System may engage in the lending of securities subject
to the following guidefines:

1. Collateral on loans is set at a minimum 102% of the
market value of the security plus accrued interest.

2. Collateral on loans of international securities is set at
a minimum 105% of the market value of the security
plus accrued interest.

3. Securities of the System are not released until the
custodian bark receives payment for the book-entry
withdrawal of the loaned security.

4. Funds from the lending of securities accrue to the
System's account and not 1o investment manager's
since they would not be involved in the process.

5. The System’s Investment Department may engage in
the lending of all applicable securities.

V. Internal Cash and Cash Equivalents
Guidelines

Cash and cash equivalents include daily cash balances
above day-to-day needs and funds set aside for portfelio
strategy reasons. Short-term securities managed by

the System’s Investment Department are subject to the
approval of the director in accordance with the guidelines
and restrictions set forth by the Board.

Short-term investments may be invested in:

1. U.5. Treasury bills, other issues of the U.5. government,
issues of federal agencies, and government- sponsored
enterprises with a maturity of one year or less.

2. Repurchase agreements collateralized by U.5. Treasury
or agency securities subject 1o the market value of
collateral, including accrued interest, meeting at least
100% of the amount of their purchase agreement.

3. Commercial paper rated P-1 by Moody's or A-1 by

" Standard & Poor's and having a senior bond rating of
AJA or better.

4. No single issue may exceed 10% of outstanding short-
term obligations. The maximum maturity will be 30
days.

5. Certificates of deposit limited to Louisiana banks,
savings and loans, and credit unions provided that:

a. Maximum amount in any one bank
will be limited to $1 million.
b. All deposits in excess of federal insurance
limits shall be collateralized subject to
the same rules and regulations in effect
for certificates of deposit placed by the
towsiana Departrment of the Treasury.
¢.  Maximum amount limited to 5% of capitalization.
d. Maximum maturity is 366 days.

6. Money market funds adhering 1o restrictions (1)
through (4) above.

7. lssues of commercial debt market with maturities of
one yegr or less and having a rating of A or better. The
obligations of any single issuer may-not exceed 10%
of the total outstanding short-term abligations of the
System,

VI. Control Procedures
Review of Liabilities

All major liability assumptions regarding number of

plan participants, payroll, benefit levels, and actuarial
assumptions will be subject to an annual review. This
review will focus on an analysis of the major differences
between the System's assumptions and actual experience.

Review of Investment Objectives

The achievement of investment objectives will be

reviewed on an annual basis. This review will focus on the
continued feasibility of achieving the investment objectives
and the appropriateness of the investment policy for
achieving these objectives. It is not expected that the
investment policy will change frequently. In particular,
short-term changes in tha financial markets should not
require an agjustment to the investment policy.

Review of Investment Managers
The Board will require each investment manager to report

monthly in a manner agreed upon by the Board, staff,
consultant, and manager.

8o
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The Board will meet at least annually, and preferably more
frequently, with its investment managers and consultants.
Additionally, with or without the investment managers, the
Board will review investment resulls at least quarterly.

These reviews will focus on:

1. Manager adherence 1o the palicy guidelines.

2. A comparison of manager results versus appropriate
financial indices.

3. A comparison of manager results using similar
policies (in terms of commitment to equity, style,
diversification, volatility, etc.).

4. The opportunities available in both equity and debt
markets.

5. Material chariges in the manager organizations,
such as investment philosaphy, personnel changes,
acquisitions, or losses of major accounts, etc.

The managers will be responsible for advising the Board
of any material change in personnel, investment strategy,
or other pertinent information potentiglly affecting
performance.

Performance Expectations

The most important parformance expectation is the
achievement of investment results that are consistent
with the System’s_ investment policy. A long term average
annual return of 3:9% above inflation as measured by the
-CPI-U seasonally adjusted or the actuarial rate (currently
8.25%), which ever is higher is reasonable in light of
the policy. Implementation of the policy will be directed
. toward achieving this return and not toward maximizing
return without regard to risk.” '

The Board recognizes that this real-return objective may
not be meaningful during some periods. To ensure that
investment opportunities available over a specific period
are fairly evaluated, the Board will use comparative
performance statistics to evaluate investment results, The
Board expects the total fund 1o perform in the top third of
a universe of total funds having similar size and investment
palicies. To stay abreast of what other state and local
plans are achieving, the stlem's performance will also

ke compared to the results of ather public ptans. fach
manager is expected to perform in the top half of his or
her respective equity manager or fixed income manager
universe and in the tdp quartile of his or her investment

manager style universe. Additionally, each manager will be
compared/evaluated versus their specific style benchmarks.
This performance should be achieved ovér rolling three-
year periods or over the length of each manager's contract,
whichever comes first. Short-term results will also be
monitored. For purposes of this evaluation, the universes
maintained by the System’s consultant, will be used.

TRSLs investment managers may be placed on a watch list
in response to the Board's concern about the manager's
recent or leng-term investment resuits, failure of the
invesiment advisor to comply with any of TRSLs investment
guidelines, significant changes in the investment
manager'’s firm, or for any other reasonthat the Board
deems appropriate. Any manager placed on the watch

list will be sent a letter advising of-the Bdard's concern
with the manager. Failure to correct problem situations to
the satisfaction of the Board will lzad to dismissal, at the
discretion of the Board. However, investment managers
can be dismissed for any reason, subject to contract
provisions, even if they have not been previously placed on -
the watch list.

Responsibilities of Chief Investment Officer

This position administers the investment program of TRSL.
Duties include: -

a. Responsible for all functions of .
the Invesiment Department

b. Oversee ail TRSL investments and
investment managers

. Meet with the Investment Committee/

-Board to review investments and policies

d. Monitor existing limited partnerships and
review/recommend future investments

e. Monitor investment portfolios to ensure they
are within the investment Pelicy Statement
{Policy} established by the Board

f. Research new invesiment vehicles and present
viable investments to the Board for possible
inclusion to the Investment Policy Statement

g. Responsible far effectively implementing
the Investment Palicy Statement

h. Implement asset aflocation shifts 10 maintain
portfalio allocations within Policy guidelines

i. Direct the activities of the System’s '
consultants for the best interest of TRSL
and to leverage the activities of staff
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j.  Make recommendations concerning the hiring/
terminating of investment manager/advisors

k. Represent TRSL at limited partnership meetings

and Advisory Committee meetings.

Assist the Director with legislative issues.

m. During exigent circumstances, after consultation
with and the concurrence of the Director,
if practicatle, and the Chairgerson of the
Investment Committee and/or the Chairperson of
the Board, take such actions necessary to preserve
and protéci the assets and interests of TRSL.

Responsibifities and Review of Investment
Consultant

The Investment Conswltants shall assist the Board, the-
Director and the Chief Investment Officer in developing
and madifying policy abjectives and guidelines, including
the develapment of an asset allocation strategy and
recommendations on the appropriate mix of investrnent
manager styles and strategies. The Consultants shall act as
fiduciaries to the Fund.

Additionally, the Consultants shall provide assistance in
manager searches and selection, investment performance
evaluation, and any other relevant anaiysis. The
Consultants shall provide timely information, written and/
~ or orsl, on investment strategies, instruments, managers
"and other related issues, as requested by the Board, the
Director, or the Chief Investment Officer.-

All consultants will be evaluated on an annual basis.

Responsibilities and Review of Custodian
Bank

The custodian bank is responsible for perfarming the

following functions, among others designated by contract:

* Safekeeping of securities;

*  Process and settlement of all investment manager
transactions;

*  Acceptinstructions from designated TRSL staff
concerning the movement or disbursement of cash
and securities;

~ & Collection of interest, dividends, proceeds from
maturing securities, and other distributions due TRSL;

* Daily sweep of idle cash balances into interest bearing

accounts;

& Advise investment staff daily of changes in cash -
equivatent balances;

* Notify investment managers of tenders, rights,
fractional shares or other dispositions of holdings;

¢ Notify appropriate entities of proxies;

¢ Provide holdings and perfarmance reports as required
by TRSL;

* Third party securities lending and related functions.

The Custodian Bank will be evaluated on an annual basis.
Alternative Investment Guidelines

The Alternative Investment Manager guidelines are
incorporated by reference.

Investment Manager Watch List Policy

The Manager Watch List Pelicy is incorporated by . -
referenced.
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Investment Summary as of June 30, 2008 and 2007

Domestic bonds:

U.S. Treasury & government
agency securilies

Corporate bonds

Miscellaneaus bonds

Tota! domestic bonds
International bonds
Domestic stocks:*

Common

Freferred

Total dome;ﬁc stocks
International stocks:*

Common

Preterred

Total international stocks
Domestic short-term investments
Alternative investments:

Private equity investments

Real estate investments

Hedge fund

Mezzanine financing instruments

Total alternative investments

Total investments

June 30, 2008

Fair Value

$  1,087,818,213

©72,046,281

8,755,589

—_— e
2,068,620,083
791,074,725
4,485,856,798

2,410,946

4,488,267,744

3,550,727.948

18,118 888

3,568,846,836

624,681,156

1,714,653,543
1,159,814,748
27,653,100

321,268,963

3,223,390, 354

$ 14,764,880,898

June 30, 2007

% Total % Total
Fair Value Fair Value Fair Value

7.368% $ 817,951,927 5.098%

6.583% 1,090,700,723 6.798%

0.059% 0 0.000%
14.010% 1.908,652,650 11.896%
5.358% 772,811,203 4.816%
30.382% 5,953 910,562 27.106%
0.017% 2,675,204 0017%
30.399% 5,956,585,766 37.123%
24.048% 3,594,632,466 22.403%
0.123% 6,663,979 0.042%
24.171% 3,601,796,445 72 445
4.231% 981 706,327 " 6:117%
11.613% 1,383,621,347 8.623%
7.855% 1.087,071,200 6.775%

0.187% 27,052,500 0.189%
2.176% 326,691,790 2.036%
21.831% 7 824.436,837 17.603%
100.000% $ 16,045,489,228 100.000%

*The fair value of the equity index portiolios at June 30, 2008, was §1,405,213,029 which represents 17% of total equity
which has 8 market value of 38,218,866,055.
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List of Largest Assets Held at June 30, 2008

Security Description 1 Coupon Rate Maturity Date Par Value

US TREASURY & GOVERNMENT AGENCY SECURITIES

FNMA  POOL #0BBS20S 5.50 05/01/2036 $ 41,794,040
FNMA GTD REMIC P/T 07-74 A 5.00 04/25/2034 26,806,629
U S TREASURY NTS DTD 338 06/30/2013 23,190,000
FNMA  POOL #0745418 5.50 O4/D1/2d36 19,643,980
US TREASURY NOTES 3.88 05/15/2018 17,806,000
FHLMC MULTICLASS CTFS 2668 AZ 4.00 09/15/2018 15,110,845
US TREAS-CPEINFLAT ) 2.00 01/15/2016 13,025,719
FHLMC POOL #G1-2635 5.50 03/01/2022 11,841,893
U 5 TREAS BD STRIP PRIN PMT 0.00 02/15/2015 15,000,600
FNMA GTD REMIC P/T 04-75 GB 4.50 11/25/2030 12,'322,485
U S TREAS STRIP GENERIC TINT 0.00 05/15/2013 13,489,000
U S TREASURY BONDS 5.00 -05/15/2037 10,056,000
FHLMC MULTICLASS MTG 3377 A 4.50 07/15/2034 9,444,856
FEDERAL NATL MTG ASSN DEB 6.00 04/18/2036 8,715,000
FNMA POOL #0735378 4.50 10/01/2019 8,804,734
FHLMC MULTICLASS MTG 6.50 07/15/2028 8,040,315
FHLMC POOL #C9-0689 450 G7/01/2023 8,863,715
FNMA  POOL #0735646 450 07/01/2020 8,475,116
FHLMC MULTICLASS MTG 3134 TA 5.00 03/15/2026 8,428,645
GNMA  POOL #0620951 450 09/15/2033 8,233,073
FNMA GTD REMIC P/T 2005-39 GL | 5.00 05/25/2025 8,000,000
FNMA GTD REMIC P/T 05-63 CL-HB 5.00 071252025 8,000,000
FHLMC MULTICLASS MTG 4.50 ' 06/15/2032 7,512,271
U 5 TREASURY BONDS 4.38 02/15/2038 7,100,000
Us TREAS»CPI INFLAT 2.00 04/15/2012 6,234,212

A complete list of portfolio holdings is available upon request.

Fair Value

341,292,825
26,665,090
23,226,176
19,408,399
17,650,198
14,137,253
13,716,994
11,928,959
11,737,800
11,461,267
11,430,617
10,812,916

3,206,129
8,761,190
8,616,672
. 8,440,401
8,336,349
8,294,004
7,992,547
7,779,350
7,583,360
7,425,440
7,368,486
6,918,027

6,577,841
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List of Largest Assets Held at June 30, 2008 (cont'd)

oldin

argest:Domestic;Bond:Hi
e ERau I P AT L R B T R

Description
CORPORATE BONDS
CHS/CMNTY HEALTH SYS INC SR NT
HCA INC SR SECD NT
ARAMARK CORP SR NT
DIRECTY HLDGS LLC SR NT
ENERGY FUTURE HLDGS CCORP 144A
WINDSTREANM CORP SR NT
PETROHAWK ENERY SR.NT 144A
HERTZ CORP SR SUB NT
TIME WARNER CABLE INC DEB
NRG ENERGY INC SR NT
PSYCHIATRIC SOLUTIONS INC 5R
FORD MTR CR CO GLOBAL LAND SEC
FREEPORT MCMORAN COFPPER & GOLD
KRAFT FOODS INC BD
COPANO ENERGY L L C
BALDOR ELEC CQ SR NT
LENDER PROCESSING SVCS 1444
AES CORP SR NT
CINCINNATI BELL INC SR SUB NTS
SANDRIDGE ENERGY SR NT 144A
JADEN CORP SR SUB NT
NEWPAGE CORP SR SECD NT
NRG ENERGY INC SR NT
UNITEDHEALTH GROUP INC NT

DYNEGY HLDGS INC SR NT

Coupon Rate

8.88
9.25
8.50
8.38
10.88
8.63
7.88
10.50
7.30
7.38
7.75
7.38
8.38
7.00
8.13
8.63
8.13
8.00
8.38
§.00
7.50
10.00
7.25
6.63
7.75

o i VR A e i T

Maturity Date

07/15/2015
11/15/2016
02/01/2015
03/15/2013
11/01/2017
08/01/2016
06/01/2015
01/01/2016
07/01/2038
01/15/2017
07/15/2015
10/28/2009
04/01/2017
08/11/2037
03/01/2016
02/15/2017
07/01/2018
t0/15/2017
01/15/2014
06/01/2018
05/01/2017
05/01/2012
02/01/2014
11/15/2037

06/01/2019

A complete list of portiolio holdings is availahle upan request.

Par value

§ 11,640,000
9,285,000
9,080,000
8,194,000
7,780,000
7,495,000
7,195,000
7,485,000
6,568,000
6,645,000
6,205,000
6,550,000
5,395,000
5,642,000

5,427,000

5,425,000

5,435,000
5,400,000
5,395,000
5.145,000
5,810,000
4,940,000
5,200,000
5,427,000
5,110,000

Fair Value

$ 11,712,750
9,563,550
8,898,400
8,439,820
7,857,800
7,476,263
7,024,119
6.811,350
£,488,873
6,279,525
6,142,950
5,965,609
5,718,700
5,484,754
5,454,135
5,452,125
5,441,794
5,292,000
5,219,663
5,170,725
5,054,700
5,001,750
4,966,000
4,937,378

4,650,100
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List of Largest Assets Held at June 30, 2008 (cont'd)

Country Name

GERMANY
FRANCE
ALUSTRALIA
POLAND

UNITED KINGDOM
SINGAPORE
BRAZIL

MEXICO

UNITED KINGDOM
SWEDEN
MALAYSIA

JAPAN

UNITED KINGDOM
FRANCE

SOUTH AFRICA
MALAYSIA
CANADA

UNITED KINGDOM
JAPAN

UNITED KINGDOM
FRANCE
AUSTRALIA
AUSTRALIA
POLAND

POLAND

A complete list of portfolio holdings is avadable upon request.

Security Description 1

GERMANY (FED REP) BDS EUR0.01
FRANCE (GOVT OF)

NEW SOUTH WALES TREASURY CORP
POLAND (REPUELIC OF)

UNITED KINGDOM (GOVERNMENT OF)
SINGAPORE (GOVT OF) BDS SGD100
BRAZIL FED REP OF BDS

MEXICO UTD MEX ST

UNITED KINGDOM (GOVERNMENT OF)
SWEDEN (KINGDOM OF)

MALAYSIA BDS

JAPAN

TREASURY

FRANCE(GOVT OF) GAT STRPD PRIN
SOUTH AFRICA(REPUBLIC OF)
MALAYSIA

GQVERNMENT OF CANADA

UNITED KINGDOM (GOVT OF)

JAPAN BDS

TREASURY

FRANCE GOVT OF OAT

NEW STH WALES TSY

QUEENSLAND TREASURY CORP
POLAND (GOVT OF) BDS PLN

POLAND (REPUBLIC OF)

Coupon
Rate
4.50

3.00
5.50
525
5.00
4.38
7.79
8.00
4.25
4.0C
3.76
2.40
4.75
0.00
13.00
372
6.00
4.00
.80
4.75
0.00
6.00
6.00
5.00

4.75

Base Market

Méturity Date Shares/Par Value
01/04/2013 115,179,000 $ 180,065,149
01/12/201 30,660,060 46,364,447
03/01/2017 33,525,000 29,013,014
1072572017 58,260,000 24,839,047
03/07/2018 10,600,000 20,925,560
01/15/2009 27,870,000 20,913,013
01/05/2016 29,680,000 18,594,366
1271872013 185,500,000 17,245,221
03/07/2011 8,729,000 16,965,514
12/01/2009 102,265,000 16,847,667
04/28/2011 52,500,000 15,899,899
03/20/2037 1,622,000,000 15,253,884
09/07/2015 7,615,000 14,806,427
04/25/2023 19,150,000 14,579,609 .
08/31/2010 109,060,000 14,241,555
Q6/15/2012 4€,430,000 13,964,136
06/01/2011 12,844,000 13,577,135
08/07/2016 €,825,000 12,577,648
12/10/2015 1,332,000,000 12,443,057
12/07/2038 6,040,00C 12,107,054
10/25/2025 18,115,000 12,099,138
05/01/2012 11,735,000 10,752,552
10/14/2015 10,435,000 9,402,286
10/24/2013 20,350,000 8,839,797
04/25/2012 18,640,000 8,153,083
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Investment Section

List of Largest Assets Held at June 30, 2008 (cont'd)

Description
EXXON MOBIL CORP
MICROSOFT CORP COM
CHEVRON CORPORATION COM
IBM CORP COM
HEWLETT PACKARD CO COM
AT & T INC COM
CONOCOPHILLIPS
INTEL CORP
APPLE INC
WALMART STORES INC COM
OCUCIDENTAL PETE CORP COM
NATIONAL OILWELL VARCO INC
PROCTER & GAMBLE CO CCM
PFIZER INC COM
CISCO 5YS INC COM
ORACLE CORPCRATION COM

JPMORGAN CHASE & CO COM

VERIZON COMMUNICATIONS COM

GENERAL ELEC CO COM
JOHNSON & JOHNSON COM

JACOBS ENGR GROUP INC COM

GOLOMAN SACHS GROUP INC COM

MEDTRONIC INC COM
BMC SOFTWARE INC COM

GOOGLE INC CL A

877,917
2,036,736
545,605
407,596
988,730
1,253,897
447,199
1,763,393
202,221
580,198
337,463
337,50
488,700
1,684,602
1,236,673
1,330,866
807,963
779,578
1,033,658
415,874
312,546
138,327
463,942
618,268

40,956

A complete list of portfolio holdings is available upon request.

Fair Value

77,370,825
56,030,607

54,085,824

48,312,354

43,711,753
42,247,159
42,211,114
37,877,682
33,859,284
32,607,128
30,324,425
29,911,948
29,717,847
29,429,997
28,765,014
27,948,186
27,721,211
27,597,081
27,588,359
26,757,333
25,222,462
24,193,392
24,008,999
22,257,648

21,560,058

Teachers' Retirement System of Lovisiana
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lnvestment Section

List of Largest Assets Held at June 30, 2008 (cont’d)

Country

LUXEMBOURG
SWITZERLAND
SPAIN

FINLAND

FRANCE
NETHERLANDS
GERMANY
GERMANY
UNITED STATES
UNITED KINGDOM
RUSSIA

RUSSIA
NETHERLANDS
UNITED KINGDOM
SWITZERLAND
GERMAMY
FRANCE
BERMUDA
FRANCE
GERMANY
FRANCE
SWITZERLAND
UNITED KINGDOM
ITALY

UNITED KINGDOM

Description

DFA INTL SMALL CO PORTFOLIO

ROCHE HLDG AG GENUSSCHEINE NPV

TELEFONICA SA EUR1

FORTUM GY] FIM20

TOTAL SA EURZ.5

ROYAL DUTCH SHELL A SHS

E.ON AG NPV

BAYER AG ORD NPV

WORLD INVEST EMERGING MKT FD
BP PLC

OIL CO LUKOIL SPON ADR
GAZPROM QAO LEVEL 1 ADR
ASML HLDG NV EURD.02
VODAFONE GROUP

NESTLE SA CHF1

ALLIANZ SE (SOCIETAS EUROPEAE)
ALSTOM EURY

SEADRILL LTD USD2

1VMH MOET HENNESSY EURD.30
WACKER CHEMIE AG NPV (BR)
EDF EURO.5

HOLCIM CHF2 (REGD)
GLAXOSMITHKLINE ORD GBPO.25
ENI EUR1

NATIONAL GRID PLC NEW ORD

A complete list of portiolio holdings is available upon request.

Shares

12,061,688
231,041
1,524,520
796,452
463,980
941,599
184,230
415,797
777,990
2,839,633
311,257
504,512
1,180,285
9,112,465
591,150
150,498
112,200
820,282
237,499
117,590
252,518
291,003
1,038,679
615,484

1,686,730

Fair Value
$ 205,651,778
41,735,268
40,545,047
40,481,459
39,621,484
38,378,761
37,197,277
35,022,125
33,550,291
32,961,182
30,565,437
29,211,245
29,102,709
27,048,609
26,789,205
26,533,406
25,927 840
25,082,983
24913,673
24,556,302
24,006,555
23,640,780
23,007,124
22,982,502

22,171,966
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investment Section

List of Largest Assets Held at June 30, 2008 (cont'd)

Description Shares
METLIFE INC PFD SER B 41,080
ZURICH REG CAPS FDG TR V TR : 854
MERRILL LYNCH & CC INC DP SH 28,025
DEUTSCHE BK COI\ITENGEN-T CAPTR 17.000
ZIFF DAVIS HLDGS INC PFD SER 239

Country | Descriptio; Shares
BRAZIL PETROLED BRASILEIRC SA ADR 197,691
BRAZIL USINAS SID MINAIS GERAIS 62,550
SOUTH KOREA SAMSUNG ELECTRONICS CQ PFD 2,900
BRAZIL E‘CD):IPANHIA VALE DO RIO DOCE 37,200
NETHERLANDS AEGON N V PERP CAP SECS 36,932
NETHERLANDS AEGON N V PERP CAP SECS FLTG 11,824
GERMANY \N/;)\I;KSWAGEN AG NON VTG PREF 825
GERMANY PORSCHE AUTOMOBIL HOLDING SE 690
GERMANY HENKEL AG & €O KGAA NON VTG 1,430
GERMANY RWE AG (NEW) NON VTG PRF NPV 308
GERMANY FRESENIUS SE NON VTG PRF NPV 307
ITALY UNIPOL NPV PRIV PFD 7.070
GERMANY PROSIEBENSATI MEDIA AG NPV 573
GERMANY BAYERISCHE MOTOREN WERKE AG 135

A complete list of portiolio holdings is available upon request.

Fair Value

$ 879,112.00
816,103.75
379,738.75
335,750.00

239.00.

Fair Value

$§ 11,456,193.45
3,106,853.19
1,250,322.32
1,110,048.00
631,537 20
198,524.96
119,623.24
106,419.11
57,024.35
31,032.98
26,540.28 .
13,656.58
5,750.77

5,362.15
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Investment Section

List of Largest Assets Held at June 30, 2008 (cont’d)

Deséription

PRIVATE EQUITY INVESTMENTS
DLJ MERCHANT BANKING PARTNERS ill, LP

HICKS, MUSE, TATE & FURST EQUITY FUND V, LP
DOUGHTY HANSON & CO Iil, LP

WARBURG PINCUS PRIVATE EQUITY X, LP
APOLLO INVESTMENT FUND IV LP

WARBURG PINCUS INTERNATIONAL PARTNERS, LP
APOLLO INVESTMENT FUND ¥ LP

KKR 2006 FUND

FIRST RESERVE FUND X

APOLLO INVESTMENT FUND V!

31 EUROFUND V, LP

TEXAS PACIFIC GROUP PARTNERS V, L.P.

HORSLEY BRIDGE VIL, LP

CARLYLE PARTNERS IV, (P

LINDSAY, GOLDBERG & BESSEMER I

BEAR STEARNS MERCHANT BANKING PARTNERS It, LP

WARBURG PINCUS EQUITY PARTNERS, P
PROVIDENCE EQUITY PARTNERS Wi

HICKS, MUSE, TATE & FURST EQUITY FUND ili, LP
PLATINUM EQUITY I

CARLYLE PARTNERS IIl, LP

BEAR STEARNS MERCHANT BANKING PARTNERS I, LP

SPECIAL PRIVATE EQUITY PARTNERS, LP
HEARTLAND INDUSTRIAL PARTNERS, LP

HICKS, MUSE, TATE & FURST EQUITY FUND IV, LP

A complete list of portfolio holdings is available upon reguest.

Fair Value

$ 142,051,037.69

129,705,076.00
126,657,717.00
107,331,008.00
90,951,608.00
87,434,336.00
78,313,131.00
74,477,995.00
£9,684,000.00
€0,090,850.04
56,162,857.25
55,783,641.00
54,172,959.00
51,744,887.00
50,898,893.00
46,962,727 .60
43,224,777.00
39,940,842.00
33,548,237.400
30,143,285.00
26,476,593.00
2€,454,282.79
24,309,852.00
21,428,509.00

20,804,357.00

96

2008 Comprehensive Annual Financial Report



Investment Section

List of Largest Assets Held at June 30, 2008 (cont’d)

e
Description

REAL ESTATE INVESTMENT TRUST
BLACKSTONE REAL ESTATE PARTNERS V, LP
ROCKPOINT REAL ESTATE FUND

STARWOOD GLOBAL OPPORTUNITY FUND Vil
BLACKSTONE REAL ESTATE PARTNERS VI, LP
STARWOCD GLCBAL OPPORTUNITY FUND VI
ING REALTY PARTNERS |, LP

OLYMPUS REAL ESTATE FUND I, LP

CARLYLE REALTY PARTNERS ¥, LP

DLJ REAL ESTATE CAPITAL PARTNERS I, LP
STERLING AMERICAN PROBERTIES V, LP
DOUGHTY HANSON & CO EUROPEAN REAL ESTATE, LP
WESTBROOK REAL ESTATE FUND IV, LP
OLYMPUS REAL ESTATE FUND H, LP

STARWOQOD OPPORTUNITY FD IV, LP
WESTBROOK REAL ESTATE FUND i, LP
ROCKPOINT REAL ESTATE FUND Il

ING REALTY PARTNERS, LP

OLYMPUS CO- INVESTMENT { ;APARTMENT REI)

WESTBROOK CO- INVESTMENT (SUNSTONE HOTEL}

A complete kst of portiolio holdings is available upon request.

DRSS

Fair Value

$ 82,555,540.00

61,905,438 02
53,857,290.00
46,878,110.00
40,194,505.00
28,209,465.00
24,105,754.00
23,089,512.00
21,394,265.00
15,556,993.00
8,314,440.00
7,031,022.00
6.757.538.00
5,855,678.00
4,115,757.00
1,479,864.61
427,424.00
371,186.00

45,925.00
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List of Largest Assets Held at June 30, 2008 (co_nt’d)

Description
MEZZANINE FINANCIAL INVESTMENTS
TOW/CRESCENT MEZZANINE PARTNRS IV
1818 MEZZANINE FUND 1), LP
PRUDENTIAL CAPITAL PARTNERS, LP
FALCON MEZZANINE INVESTMENTS I, LP
PENINSULA FUND 1, LP
LEVINE LEICHTMAN DEEP VALUE FUND
TCW/CRESENT MEZZANINE PARTNERS Il
AUDAX MEZZANINE FUND, LP
BLACKSTONE MEZZANINE PAR.TNERS
GLEACHER MEZZANINE FUND, LP
OLJ INVESTMENT PARTNERS I, LP
GLEACHER MEZZANINE FUND U, LP

DL) REAL ESTATE MEZZANINE CAPITAL PARTNERS, LP

A complete list of portfolio holdings is available upon request.

Fair Value

{ 86.688,724.86

40,820,712.71
36,537,134.00
36,003,997.00
28,265,377.30
24,313,110.23
18,880,882.22
17,859,733.00
15,986,492.00

7.163,233.00

5,093,797.00

2,786,790.00

768,973.00

98

2008 {Comprehensive Anpual Financial Report



Investment Section

Net Earnings on Investments for the Years Ended June 30, 2008 and 2007

Earnings on investments:

Net appreciation (depreciation) in domestic investments:

Bonds

Short-term tnvestments
Cormman and preferred slocks
Alternative investments

Net apprecation (depreciation) in international investments:

Bonds
Common and preferred stocks
Alternative investments
Domestic interest income;
Bonds
Standish Melion Enhanced Accounts
Certificates of deposit
Short-term investments
International interest income:
Bonds
Certificates of deposit
Short-term investments
Domestic common and preferred dividends
International common and preferred dividends
Secunties lending income:
Fixed
Equity
International
(ain {loss) on sale of domestic securities, net:
Bonds
Common and preferred stocks
Alternative Investments
Gain on sale of international securities, net:
Bands
Short-term investments
Common and preferred stocks
Alternative investments
Gain (loss) on international exchange transactions, net
Miscellaneous domestic income
Commission rebate income
Gross earnings (loss)
Charges against earnings:
Securities lending expenses:

2008

($36,034,672)
0
(842,955,937

(95,122,491)

(5,526,195)
{758,705,188)

15,101,623

125,384,186
0
¢

26,136,301

39,084,105
0
380,042

rre————

14,959,500
4,950,111
12,342 367
{4,196,454)
14,353,797

215,413,531
{2,998,611)

(57,143)
168,322,192

40,521,295

{3974,113,100)

(749,129,760)

151,520,487

39,474,147
88,058,249
108,299,133

32,251,978

225570874

206,787,733
158,605,996
104, 281

617,548
(711,952.434)

2007

$25.758,632
(654,858)
134,956,281
241,152,523
9,861,783
334,114,244
12,596,771
109,644,729
19,951,503
(969,333)
35,822,463
29,889,978
(186,217)

1,280,963

25,719,319
3,282,965
11,978,840
{2,700,655)
504,351,376
387,811,592
{105,859)
(827,552)
431,171,271

58,246,838

$401,212,578

356,572,798

164,449,362

30,984,724
97,594,609
94,658,995

40,981,124

989,462,313

488,484,698
50,248,585
6

566,068

2,715,215,854

Fixed 12,038,965 24,239,278

Agents 1,163,847 627,521

Equity 2,018,542 249,396

International 9,313,289 24,534,643 9,993,981 35,110,176
Infernational tax expense 7,885,244 10,188,879
Alternative investments expense 20,647,903 18,645,253
Custodian fees 744 317 763,878
Performance consultant fees 1,233,754 1,202,817
Trade ¢ost analysis tees 40,000 40,000
Advisors fees 32,881,518 - 32,298,534
Total charges 87,967,379 98 249,537
Net income on investments (loss) ($799,919,813) $2,616,966,317

Teachers’ Retirement System of Lovisiana
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fnvestmert Section

Investment Performance Measurements—Year Ended June 30, 2008

| Retrn: Rank

Comparative Rates of Return on Total Fund

Teachers' Retirement System of Lovisiana {4.8%) 33

Comparison indices:

Median Return for Public Funds Greater than $1.0 billion (4.3%) 49
Comparative Rates of Return on Domestic Equities

Teachers' Retirement System of Louisiana (12.1%) 19

Comparison indices:

Median Return for US Equities of Public Funds Greater than $1.0 billion (12.1%;) 45

Standard and Peor's 500 Index (13.1%}) 29
Comparative Rates of Return on Domestic Bonds

Teachers' Retirement System of Louisiana 4.2% 32

Comparison indices:

Median Return for US Fixed Income of Public Funds Greater than $1.0 billion 5.5% 43

Lehman Brothers Aggregate Band Index 7.1% 13
Comparative Rates of Return on International Equities

Teachers' Retirement Sysiem of Louisiana (11.0%) 43

Companson indices:

Median Return for Non-US Equity of Public Funds Greater than $1.0 billion {8.1%;) 47

MSCI EAFE Net Dividend Index {10.6%) 42
Comparative Rates of Return on Glcbal Bonds

Teachers' Retirement System of Louistana 13.7% N/A -

Comparison indices:

Median Return for Global Bonds of Public Funds Greater than §1.0 billion? 8.5% 19

Chigroup World Government Bond Index 17.0% 1
Comparative Rates of Return on Alternative

Teachers' Retirement System of Louisiana 5.5% N/A

Comparison indices:

Median Alternative Return® N/A N/A

S&P 500 Index plus 4% (9. 1%} .- NiA
Total Furd performance is compared to Public Funds greater than $1.0 billicn in assets as follows: )

Three-year period ended June 30, 2008 9.2% 11

Five-year periad ended June 30, 2008 11.4% 13

Ten-year period ended lune 30, 2008 6.9% 14

" investment retumn calculations were prepared with time-weighted return methadology using market values and cash flows gross of fees.
2The BNY Mellon Financial Universe (PARis) consists of public funds with assets greater than §1.0 bitlion.

* BNY Mellon Financial does not provide a universe for global funds.

4 BNY Mellon Financial does not provide a universe for alternative investments.
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Investment Section

Rates of Return'’

TOTAL FUND
Teachers' Retirement System of Louisiana
Median Large Fund Refurns?

Inflation (CPt Index)

DOMESTIC EQUITIES
Teachers’ Retirement System of Louisiana
Median Return for US Equity Segment?

Standard & Poor's 500 Index

DOMESTIC BONDS
Teachers' Retirement System of Louisiana
Median Bond Return for US Bends Segment?

Lehman Brothers Aggregate Index

INTERNATIONAL EQUITIES
Teachers' Retirement System of Louisiana
Median Return for Non-US Equity Segment’

MSCI EAFE Net Dividend Index

GLOBAL BONDS
Teachers' Retirement System of Louisiana
Median Return for Nan-US Fixed Segment?

Citigroup World Government Bond index

ALTERNATIVE INVESTMENTS
Teachers’ Refirement System of Louisiana
Median Return {or alternative Segment®

S & P 500 index Plus 4%

ANNUAL YEARS ENDING JUNE 30

2008

{4.8%)
4.3%)
5.0%

(12.1%)
(12.7%)

(13.1%)

4.2%
5.5%
7.1%

{11.0%)
(8.1%)
(10.6%)

13.7%
NIA
17.0%

5.5%
N/A
{9.1%)

2007

19.7%
13.0%
2.7%

15.8%
20.0%

20.6%

7.8%
6.5%
6.1%

30.2%
30.6%
27.0%

4.8%
7.9%
2.9%

35.6%
NiA

24.4%

2006

143%
11.2%
4.3%

G.5%
11.6%
8.6%

1.8%
0.5%
(0.8%)

20. 7%
27.6%
26.6%

0.6%
0.6%
(0.4%)

32.3%
Nf&

12.6%

2005

10.9%
9.8%
2.5%

8.2%
83%
6.3%

7.9%
7.2%
6.8%

12.0%
15.2%
13.7%

9.6%
83%
7.6%

20.2%
N/A

10.3%

2004

18.2%
16.2%
3.2%

22.1%
23.4%
19.1%

4.1%
13%
0.3%

29.9%
3L7%

324% -

10.0%
6.1%
57%

19.6%
NIA

31%

" Investment return calculations were prepared with time-weighted return methodology using market values and cash flaws.

The BNY Mellon Financial Universe {PARis) consists of public funds with assets greater than $1.0 billion,

+ BNY Mellon Financial does not provide a universe for global bonds.
* BNY Mellon Finangial does not provide & universe for alternative investments.

ANNUALIZED
3YRS. S5VYRS
9.2% 11.4%
8.2% 10.3%
4.0% 3.6%
3.7% 8.0%
4.8% 8.8%
4.4% 7.6%
4.6% 5.1%
39% . 4.1%
4.1% 3.9%
14.0% 16.6%
15.4% 16.8%
12.8% 16.7%
6.2% 7.5%
NiA NiA
£.2% 6.4%
236% 22.6%
N/A NiA
8.4% 11.6%

Teachers’ Retirement System of Louisiana
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Investment Section

Summary Schedule of Commissions Paid to Brokers
for the Year Ended June 30, 2008
COMMISSION
SHARES Traded DOLLAR Amount PER Share

Domestic
Louisiana Incorporated Brokers
Cuften lnvestment Group
Coley Securites (Minority)
Dorsey & Company, Inc.
FBI Invesiments
Francis Finahcial (Minority)
Johnson Rice
Sisk Investments
Sisung Securities
Louisiana Domicled Brokers
A. G. Edwards & Sons
Morgan Keegan
Morgan Sianiey
Smith Barney
The Stanford Group
Wachovia Securites
Williams Capital (Mincrity)
Minority Brokers
GRW
Jackson Partners
Magna Securities
Pacific American
Out-of-State Brokers
Abel Noser
Cantor Fizgerald
Citation™*
Dain Rauscher Pierce
A, G. Edwards & Sons
First Southwest
Raymond larmes
External Managers
Recapture Brokers
Donaldson & Co
tynch Jones & Ryan

State Street Brokerage

Rebate to Teachers’ Retirement System of Louisiana

Net Recapture Brokers

Total Pomestic

22,523,116

24,510,557

9,912,885

33,876,728

147,149,432
28,800,572

266,873,290

{595,154)

————

$

$ 853,795

925,451

369,956

1,077,962

2,948,883
897,367

302,213
6,478,270

*Includes $164,715 in soft doller commission for Citation to pay for Bloomberg Services

0.038

0.038

0.037

0.032

0.020

0.010
0.024
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Investment Section

“Summary Schedule of Commissions Paid to Brokers

for the Year Ended June 30, 2008

© COMMISSION
SHARES Traded DOLLAR Amount PER Share

International*
External Managers 381,864,514 $ 3242 369 0.008
Subtotal International 381,864,514 3,242,369
Rebate to Teachers’ Retirement System of 0
Louisiana

Total International* 381,864,514 3,242,369 0.008

Total Domestic and International § 9720639 0.015

648,737,803

*The cost of trading international stocks is measured as a percent of the value of the stock traded. Most international stock
values are low when measured in U.5. dcllars. Therefore, the cost to trade such stocks is less than the cost to trade domestic

stocks.

Teachers” Retirement Systemn of Lowisiana
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Shelley R Jahnson

- . . - MAAXASATA
- PO} B 1157
Lo Praivieville, LA 70769. 1157
T {225 772733

September 16, 2008

Board of Directors

Teachers’ Retiremen! System of Lonisiona
Post Office Box 04123

Batur Roage, Louisiana  TUR04-9123

Ladies and Gentlemen:

Pursuant (0 vour request, | have cumpleted the annuat valuation of the Teachers' Retirement System of
{ouisiann as of June 30, 2008, The valuation was prepared on the husis of the data submitted by the
Relirement Systemn, the acruarial assumptions adopted by the Board of Trustees, and reflects the benedits
i effect on the valuation date.

Nutable changes in prior [egislative sessions include the following Acts: Aet 1031 of 1992 established the
Experience Account which provides for the pre-funding of retiree COLA's by accumulating 50% ol the
exeesy investment income. The Texaco Settlement Fund was exiablished taly 1, 1995 10 dedicate
allocated assels 1o reduce the initizl unfunded acluzrial lability established by Act 1. This fund, row
called the Initial UAL Amenization Fund, also includes a legislative allocation of 526,400,000 per Act
642 of 2006 and a legislative allocation of $40.000.000 per Act 7 of the second Extraordinary Sessien of
2008, Act 981 of 1997 eliminates the current twenty vear retirement for new members hired after July 1,
1999, Act 588 of 2004 made siynificani changes (o prospeciive funding. The outstanding balances of
changes in liabitities from 1993 2000 were re-amorticed as a level dollar amount 10 2029, The
amorization period for changes in liabilities beginning with 2001 were extended 1o a thiny yeor period
from the date of oceurrence, A mimmum employer rate of 15.5% and employer credit account were
established for excess contmbutions. The nepative Experience Account balance was removed from the
vatuation assets. The Expericnce Account was resct to zeo.

The funding ubjective of the Retirement Sysiem was established by Constitutional Amendment Number 3
during the 1987 Legislative Session and requires the following:

a) Fully fund all curreat normal costs determined in accordance with the prescribed statutory funding
method; and

b Liquidate the untunded liability as of June 30. 1988 over a forty vear period with subseguent changes
in unfunded labilities amortized over period(s) specified by stanute.

The results of the current valustion indicate that the employer contnbuiion rate payable for the fiscal year
commueneing July 1, 2008 is 13.8% of payroll, but Act 388 of 2004 requires the employer w contribrde «
minimum of 15.5%.  The difference of 1,7% will e credited 1o the Employer Creddl Accouni. The
current rate of 13.5% equals last year's prajected employer rate. The current contribution rate, logether
with the contributions payable by the members, is sufficient to achieve the funding objective set forth
above,
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Actuarial Section

S Actugriad Axsociates

Board of Trostess )
Treachers’ Retirement Systein of Lonisiana
September 19, 2008

The methodology for determining the sctuarigl valoe of assets approved by the Board ol Trusiees is
consistent with the prior plan year. The current method values all asscts on a basis which reflects a four-
vear moving weighted average of (he relationship between market value and cost value. The objective of
this asset valuation method is o smooth 1he volatility which might otherwise occur duc 1o marka
conditiens on the measurement date. The actuarig] value of assets for the fiscul vear ending June 30, 28
way $15.852,200,026. The Acrarial Valie of Assets. when adjusted for the Fmployer Credit Account in
the amourt of $38,671,113, the Experence Accuunt Fund in the amount af $344,6%83,573, the side-fund
assets for the Louisiana State University Agriculure and Extension Service Supplement of <53 14,156, and
the side-lund assets from the Initial TUAL Amortization Fund of $346,270.915 yiclds assets for funding
purposes of $15.122 891,581,

Ii performing the Jure 30, 2008 valwiion, we have relied upon the employee data and financial
information provided by the administrative s@ff of the Teachers' Retirement System of Louiziana.
Reparding participant data, cech record was edited for reasomableness und consistency, slthough the
validity of the information was not compared to source documents or compared with data for the same
participant wtilized in prior valuations. Regarding plan asscts, a general review for consistency and
balance testing with information furnished for the prior year's valuation was performed.

The present vahues shown in the June 30, 2008 acivarial valuation and supporting, s1atistical schedules of
this certification. which comprises all the schedules ol the Acluarial Scclion in the annual Financial
Stawement, have been prepared in accordance with the actnanial meihods specified in Louisiana Revised
Statutes Title 11 Section 22(13) and sssumptions which are appropriate for the purposes of this valuation,

The following supporting schedules were prepared by me for the Comprehensive Amual Financial

Report:

Actuarinl Seetion

Summary of Aruarial Assumptions

*

+  Actusrial Valuation Balsnce Sheot

+  Summeary of Unfunded Actuaria] Lisbitities

»  Summary of Actwarial and Unfunded Actuarial Linhilitics
» Reconciliation of Unfunded Acteanal Lishilitics

«  Amortization of Unfunded Actuarial Acerucd Liability

«  Membership Data

s Principle Provisions of the Plan

Financial Section

s Schedule of Funding Progress
*  Schedule of Employer Contributions
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SJ Actuorial Associaies

Tlpard nf Trosees
FTeachers’ Retirvment System of Lowisiany
September 19, 2008

The funding methixd preseribed is the Projected Unit Credit Cost Method,  The actvanal assumptions und
methods used for funding purpeses comply and are within the parameters set forth by the Government
Aceounting Standards Deard {GASB) Statement Na. 25, The same actuariz] assumptions and methods
were employed in the development of the Trend Date Schedule, the Schedwle of Funding Progress and the
Schedute of Fmployer Contribwions which were preparsd for the Financial Scction of this report. The
Systern s stgquired 1o conduct an experience study every five years.  This valaation i3 based upon
assuraptions adepied by the Board of Trustees fotlowing the most recent study, which covers the five year
ohservation peziodd of 2002-2007.

! certify 1o the best of my knowledge. the methods and assumptions comply with generally recognized and
accepted actarial principals and practices set forth by (he American Academy of Acluaries, sre
reasonable in the aggregawe and when applicd in combination represents my hest ostimate of the funding
requirement to achicve the Retiremen Sysiem's Funding Objective.

Respectiully submitied.

7 A
/4.5 foeldes ; A L Jefadei
. cbdes,

4

Shelley R. Johnson, FCAMAAAASA
Consulfing Aciuary
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The following assumptions were adopted by the Board of
Trustees of the Teachers’ Retirernent System of Louisiana

(TRSL) based ¢h the 2002-2007 actuarial experience study
and ather Board action.

. General Actuarial Method

Actuarial Funding Method {Projected Unit
Credit): The unfunded accrued liability on June 30,
1988, is amertized over a 40-year period commencing

in 1689. The amortization payment reflects a 4 percent
increase for the first five years, reducing by .5 percent

at the end of each guinquennial periad. Changes in
unfunded accrued hiabilities occurring after June 30, 1988,
are amortized as a level dollar amount as follows:

Later of 2029

Experience

Gains/(Losses) 15 years or 15 years:
e g
g:gzgzs Determined by enabling statute

Act 257 of 1992 further amended the amortization
schedule to reflect & 4.5% payment increase over the
remaining amortization pericd.

Act 588 of 2004 re-amortized changes in liabilities
occurring from 1923 through 2000 as a level dollar
payment to 2029. Amertization periods for changes in
lizbilities beginning with 2001 were extended to a 30-year
period fraom the date of occurrence. Amortization periods
for changes in liabilities beginning with 2004 are extended
to 8 30-year period from the date of occurrence, pald as 2
tevel dollar amount.

Employer contribution requirements for normal costs

and amortization of the unfunded accrued liabilities

are determined as a percentage of payroli. Discrepancy
between dollars generated by percentage of payrall
versus the required doltar amount are treated a$ a short-
fall credit/{debit) and applied ta the following year's _
contribution reguirement.

Asset Valuation Method: Assets are valued on a
basis which reflects a four-year moving weighted average
value between market value and cost value. Prior to July
1, 1997, fixed income securities were vafued al amortized
cost.

Valuation Data: The administrative staff of TRSL
furnishes the actuary with dermographic data relating

to the active life membership and retired life members.
Retired life mermbers included inactive mernbers who are
entitled to a deferred reciprocal or vested benefit. The
book value and market value of System assets are provided
by the administrative staff of TRSL. All data is reviewed for
reasonableness and consistency from year to year, but is
not audited by the actuary.

Il. Economic Assumptions

Investment Return: 8.25 percent per annum,
compounded annually.

Employee Salary Increases: Incorporated in the
following salary scales is an explicit 4.5 percent portion
attributable to the effects or salaries, based upon years of -

service:

3.20% — 7.80%
School Lunch 2.50% — 6.50%

University 3.50% — 9.00%

Teachers’ Retirement System of Louisiana
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Duration Teachers School Lunch A - Schoo! Lunch B Universify
1y 7.80% 7.80% 6.50% 9.00%
Syr 6.80% 6.50% 6.00% 6.50%

10 yr. 6.50% 4.00% 5.20% 6.20%
15 yr. 5.80% 6.00% 4.00% 6.20%
20y, 550% 4.50% 320% 5.50%
25y, 520% 4.00% 320% 5.50%
30yr. 3.80% 3.20% 2.50% 4.50%

The active member popuation is assumed to remain constant.

Ill. Decrement Assumptions

Mortality Assumption: Pre-retirement deaths and post-retirement life expeclancies are projected in accordance with the
experience af the 1983 Sex Distinct Graduated Group Annuity Mortality Table, with female ages set at attained age plus one.

Disability Assumption: Rates of total and permanent disability were projected by age in accordance with the mast recent
disahifity experience of the Retirement System. Rates were projecied separately for School Lunch Employees. Mortality after
diszbility is based on the Eleventh Actuarial Valuation of the Railroad Retirement System {or permanent disabilities.

Age Teachers ~ School Lunch A . School Luich B University
25 01% 00% .00% 01 %
30 03% .00% .00% 01 %
35 06% 01% 05% 01%
40 10% 01% A3% 05%
45 18% 70% 40% 10%
50 24% 2.00% 80% 05%
55 A7% 2.00% 3.00% 2.00%

Termination Assumptions: Voluntary withdrawal rates are derived from the most recent termination experience study.

Age Teachers . . School lunch A 5-cho'ol LunchB 'Universi'ty
25 7.0% 0.0% 16.0% 14.0%
30 8.0% 1.0% 9.0% 12.0%

35 6.0% 1.0% 4.0% 14.0%

40 3.0% 1.0% 4.0% 9.0%
45 2.0% 1.0% 3.0% 4.0%
50 2.0% 1.0% 2.0% 2.0%

Furthermore, for members terminating with ten (10) or more years of service, it is assumed that B0 percent will not withdraw
their accumulated employee contributions.
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Retirement/DROP Assumptions: Retirement rates were projected based upon the most recent experience study. Rates -.

iHustrated below are retirement rates and the probability of DROP participation, respectively.

Age Teachers School Lunch A School Lunch B University
S0 yr. 3% 0% 1% 0% 0% 0% 3% 0%
51 yr. 3% 5% 1% 0% 0% 0% 3% 5%
52 yri. 3% 15% 3% 0% 0% 0% 4% 10%
S3yr. 5% 15% 3% 0% 0% 50% 5% 10%
54 yr. 10% 35% 3% 0% 0% S0% 9% 10%
55 yr. 23% 55% 10% 10% 50% 12% 15% 20%
56 yr. 23% 10% 10% 37% 33% 12% 18% 5%
57 yr. 40% 10% 5% 15% 33% 12% 24% 5%
58 yr. 40% 10% 20% 15% 33% 12% 34% 5%
59 yr. 26% 5% 35% 25% 33% 12% 20% 6%
60 yr. 26%  20% 35% 52% 33% 2% 0% 9%
61 yr, 26% 7% 30% 52% 33% 2% 20% 2%
62 yr. 33% 5% 40% 25% 55% 2% 20% 2%
63y, 33% 5% 50% 15% 55% 2% 20% 2%
64 yr. 33% 5% 50% 15% 40% 2% 20% 2%
65 yr. 33% 5% 40% 15% 40% 2% 30% 2%
66 yr. 40% 5% 40% 15% 40% 2% 30% 2%
67 yr. 40% 5% 32% 15% 40% 2% 30% 2%
68 yr. 36% 5% 32% 15% 40% 2% 30% 2%
e0 yr. 36% 5% 32% 15% 25% 2% 30% 5%
70 yr. 36% 5% 32% 15% 25% 2% 30% 2%

Actuarial Valuation Balance Sheet as of June 30, 2008 and 2007

Assets

2008

2007

Payable Assets Creditable to:
Members’ Savings Account
Annuity Reserve Account
Total Present Assets

Present Value of Prospective Contributions Payable to:

Members’ Savings Account
Annuity Reserve Account
Normai
Accrued Lighility
Total Prospective Contributions

Total Assets

Liabilities

$ 2,100,936,422
13,406,897, 187

1,984,063,89%
12,828 643,632

15,507,833,609

2,335,473,673

1,826,857,002
7,587,356,456

14,812,707,5H

2,384,603,552

2.201,808,916
6,839,113 442

11,749,687, 131

11,425,525,910

26,238,233,501

Present Value of Prospective Benefits Payable on Account of:

Current Retiree Members
Curremt Active Members
Deferred Vested & Reciprocal Members

Total Liabilities

NOTE: Infermation on this page was provided by SJ Actuarial Associates.

$ 14,993,971,987
11,879,422,655
384,126,098

13,950,016,362
11,840,285,818
447,931,321

$ 27.257,520,740

26,238,233,501
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Summary of Unfunded Actuarial Liabilities/Salary Test
{in millions of dollars)

Agi)ve Ret(ﬁf?ees Active (I\?;I)vambers Actuarial Portion of Actuarial

Valuation Member Term. Vested Employer Valuation Accrued Liabilities

Date Contribution Inactive Fin. Portian Assets - Covered by Assets
0 A2} B
1999 $ 1,6843 % 79294 $ 4,2995 3 10,0921 100% 100% 11%
2000 1,714.38 8,659.1 4,2225 11,368.7 100% i00% 41%
200t 1,764.2 9,063.2 4,216.8 12,0621 100% 100% 29%
2002 1,774.2 9,958.0 4,531.0 12,0185 100% 100% 2%
2003 1,7701 10,776 8 4,626.4 11,826.9 100% 93% 0%
2004 1,915.4 11,670.9 4,630.4 11,409.4 100% 83% 0%
2005 2,003.7 12,3372 4,358.8 12,082.7 100% 82% 0%
2006 1,912.0 13,4300 4,048.8 13,0884 100% 83% 0%
2007 1,984 14,397.9 4,390.3 14,812.7 100% 89% 0%
2008 210089 15,3781 "46115 15,507.8 100% 87% 0%

Summary of Actuarial and Unfunded Actuarial Liabilities
(in millions of dollars)

Actuarial Unfunded AAL
Valuation Accrued Actuarial Ratio of Assets Active Member asa % of
Date Liabiltiies Valuation Assets to AAL Unfunded AAL Payroll Active Payroll
1929 $ 139134 $ 10,0921 72.5% $ 3.821.3 § 2.569.5 148.7%
2000 14,596.4 11,368.7 7 77.9% 3,227.7 2.563.6 125.9%
2001 15,390 4 12,0621 78 4% 3,3283 2,582.8 128.9%
2002 16,263.2 12,019.5 73.9% 4,243.7 27717 152.8%
2003 17,196.8 11,8265 68.8% 5,309.8 29778 180.3%
2004 18,067.5 11,406.4 63.1% 6,658.1 3,017 220.7%
2005 18,669.8 12,0827 64.6% B5,617.1 31322 211.3%
2006 19,390.8 13,088.4 67.5% 6,302.4 2,853.0 217.8%
2007 ) 20,7723 14,812.7 71.3% £,859.6 32246 184 8%
2008 22,0905 15,507.8 70.2% 6,582.7 3,675.0 179.1%

NOTE: Information on this page was provided by 51 Actuarial Associates.
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Reconciliation of Unfunded Actuarial Liabilities
(in thousands of dollars)

2008 2007 2006 2005

Unfunded Actuarial Liability at beginning of Fiscal Year (7/1) % 6,250,578 $ 6,554,990 $ 6,812,643 $ 6,836,079
Interest on Unfunded Liability 515,672 540,786 562,043 563,977
Investment Expérience (gains) decreases UAL 470,047 (1,076,635} (862 853} (178,459)
Plan Experience (gains) decreases UAL 326,425 292,738 {11,575) {141,393}
Employer Amortization Payments (payments) decreases UAL (303,273} © (322,685) (331,786) {325,744}
Employer Contribution Varance {excess contribulions)

dacreases UAL (103,413) (37,534) (44,898) (31,047)
Experience Account Allocation (allocations) decreases UAL - 298,918 431,422 89,230
Other — Miscellaneous gains and losses from transfers or Acts (188.411) . ) : )
of the Legislature .

Uniunded Actuarial Lizhility at end of Fiscal Year (6/30) $ 6967625 § 6250578 $ 6,554,990 9 6,812,643

NCTE: Information on this page was provided by 5) Actuarial Associates.
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Amortization of Unfunded Actuarial Accrued Liability June 30, 2008

Date Amortization Amortization Years Remaining Mid-year
06/30 Description Method Period Initial Liability Remain Balance Payment
1993 Initial Liability ! 36 § 4848270248 21 682637758 § 470,380,310
1963 Change in Liability L 25 (838,057,486) 21 (788,072,831) (77.075,133)
1994 Change in Ligbility L 25 (285,027,105 21 (268,027,100) (26,213,598)
1995  Change in Liability L 25 (11,255751) 21 (10,584,419} (1.035178)
1996  Change in Liability L 25 (227.335.061) 21 (213,776.010) (20.907,731)
1997  Change in Liability L 25 72,828,575 21 68,484,826 6,697,956
1998 Change in Liability L 25 (312542,081) 21 (293,900,987} (28,744,117)
1995 Change in Liability L 25 (361,354,605) 21 (339,802,163} (33,233,346)
2000 Change in Liability L 25 (672,461,184} 21 (632,353,267) (61,845,442}
2001 Change in Liability | 27 59,149,207 23 63,820,520 4,140,592
2002 Change in Liability | 28 859,751,039 24 933,040,245 58,901,946
2002 Change in Liability | 29 2,115,958,329 25 2,308.613,544 142,042,682
2004 Change in Liability L 30 27,253,763 26 26,214,573 2,381,906
2005 Change in Liability L 30 (230,622,183) 27 (224,294,658) (20,155,736)
2006  Change in Liability L 30 (470,579,056) 28 (462,316,927) (41,127,297)
2007 Change in Liability 1 0 (485,035,058) 29 (480,945,772) (42,390,712)
2008 Change in Assumptions L 30 (188,411,115} 30 {188,411,115) (16,466,606
2008  Change in Liability L 30 796,416,277 30 796,416,277 41,324,981
Total Outstanding Balance § 7,120,482,318  $ 389,608,689
Employers’ Credit Balance
2004  Cantribution variance L 5 29,662,467 1 6,908,242 7.187.561
2005  Contribution variance L 5 (31,046,965 2 {13,910,302) (7,523,041)
2006 Contribution variance L 5 {17,430,843) 3 {11,274,085) (4,223,696)
2007 Contribution variance L 5 {37,534,025) 4 {31,167,920) (9,094,931)
2008  Contribution variance L 5 (103,413,475) 5 {103,413,475) {25,058, 287)

Total Credit Balance $ (152,857,540) $ (38,712,394}

Total Unfunded Actuarial Accrueed Liabifity  $ 6,967,624,778

Effective July 1, 1392, Amortization Pericds changed in accordance with Act 257, Includes Act 588 of the 2004 Legislative
Session.

NOTE; Information on this page was provided by S) Actuarial Associates.
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Membership Data

Data regarding the membership of TRSL for valuation was furnished by TRSL.

2008 2007
Active Members Census Average Salaries Census Average Salaries
Regular Teachers 75,126 $ 41,330 72,432 $37.595
University Members 6,283 58,016 5,889 55,148
School Lunch A 189 23,257 253 22,318
School Lunch B 1,242 17,711 1,222 15,853
Post DROP 3,139 57,074 2,876 52,753
Total 85,979 9 42,743 82,672 % 39,005
Males {%) 17.2% 16.9%
Femaies (%) 82.8% 83.1%

Valuations' salaries were $3,675,013,831 for 2008 and $3,224,562,742 for 2007.

Inactive Members 2008 Census 2007 Census
Due Refunds 10,571 11,966
Vested & Reciprocals 6,043 6,624

2008 2007

Annuitants Average Average
and Survivors Census Annual Annuities Census | Annual Annuities
Retirees 51,916 $ 22,698 50,566 3§ 21,730
Disabilities 3,969 10,956 3,961 10,697
Survivors 5,185 16,103 5,003 15,389
DROP 3,760 30,467 3,715 30,094
Total 64,830 $ 21,902 63,245 $ 21,029
NOTE: information on this page was provided by SJ) Actuarial Associates.
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Historical Membership Data

History of Active Membership Data for Last 10 Years
(Dollar amounts in thousands)

Year Number of Percentage Annual Active Member Percentage
Ended 6/30 Active Members Change in Membership Average Payroll Change in Payroll

1999 87,129 (0.07 %) $ 2.569,48C 34%
20070 87,361 0.27% 2,563,634 {0.2%)
2001 86,879 (0.61%} 2,582,830 0.7%
2002 87,356 0.61% 2,777,667 75%
2003 87,646 0.33% 2,977,885 72%
2004 87,273 {0.43%) 3,017,087 1.3%
2005 87,643 0.42% 3,132,169 3.8%
2006 81,347 (7.18%) 2,892,959 (7.6%)
2007 82,672 1.63% 3,224,563 11.5%
2008 85,979 4.00% 3675014 13.97%

NOTE: information on this page was provided by SJ Actuanial Asscciates,
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Historical Membership Data (cont’'d)

History of Annuitants and Survivor Annuitant Membership for Last 10 Years
(Dollar amounts in thousands)

Total Members Members Added Members Removed
Year Average % Change
Ended 6/30 No. Amaunt No. Amount No. Amount Annuity  in Annuity
1999 43,955 % 697,376 3,601 $ 63,788 1,551 318,234 f 16,166 7.0%
2000 45,668 744,801 3,344 55,887 1,631 12,462 16,309 6.8%
2001 47,404 802,202 3424 654,705 1.688 7.304 16,923 17%
2002 49,053 873,678 3,480 82,817 1,831 11,341 17,811 8.9%
2003 50,903 924,735 3.455 75,679 1,60% 24,622 18,166 5.8%
2004 52,800 981,646 3,226 73,642 1,229 16,731 ' 18,556 - 6.2%
2005 54,525 1,031,768 3208 73,649 1,583 24,606 18,923 51%
2006 57,512 1,119,651 4,148 101,347 1,161 13,482 19,458 8.5%
2007 59,530 1,218,176 3,069 72,780 1,051 8,737 20,463 8.8%
2008 T 1,070 1,305,367 2704 66,525 1,164 17,354 21,375 7.2%

NOTE: Information on this page was provided by SJ Actuarial Associates.
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o jule @mmm /ré% Phlors

The Teachers’ Retirement System of Louisiana (TRSL) was
enacted by Act No. 83 in 1936. Initially, the plan cavered
classroom teachers (Regular Plan}, but membership has
expanded 1o participating agendies, and the merger of
Schogl Lunch Employees.

Employees of school food services that have not
terminated their agreement with the Department of
Health, Education and Welfare participate in Plan A. Food
service programs of schocl without zgreements enroll
employees in Plan B.

The purpeose of the plan is to provide benefits to members
and their dependents at retirement or in the event of
death, disability or termination of employment. TRSL is a
defined benefit plan and 15 funded on an actuarial reserve
basis to fund benefits as prescribed by law.

Administration

The plan is governed by Title 11 Sections 700-999 of

the Louisiana Revised Statutes. The Board of Trustees is
composed of 16 members; one elected member from each
of the seven congressional districts, one elected member
from colleges and universities, one elected member from
parish and city superintendents of schools, one elected
member from school food service, two elected retired
members, and four ex officio members. Elected members
serve staggered four-year terms. The Treasurer, Chairman
of the Hause Retirement Committee, Chairman of the
State Retirement Committee, and State Superintendent of
Public Education serve as ex officio members.

The Board of Trustees appoints an Executive Director
wha is responsible for the cperation of the System, The
Board also retains other consultants as deemed necessary.
Administrative expenses are paid entirely from investment
garnings.

Member Contributions

Members contribute a percentage of their gross
campensation, depending on plan participation:

8.0% 91% 5.0%

Member contributions have been tax-deferred for federal
income tax purposes since January 1, 1990. Therefore,
contributions after the effective date are not considered as
income for federal income tax purposes urtil withdrawn
through refund or through payment of benefits.

Employer Contributions

All participaling employers, regardless of plan
participation, contribute a percentage of their total

gross payrell to the System. The employer percentage

is actuariaily determined and is sufficient to pay annual
accruals plus an amortization charge which liquidates the
System’s unfunded liability as required by law. The rate is
subject to a statutory minimum of 15.5% per Act 588 of
2004. The rate is determined annually and recommended
by the Public Employees’ Retirement System's Actuariad
Committee to the State Legislature.

Termination

A member who terminates covered emplcyment,
regardless of plan membership, may request a refund of
the members contributions withaut interest, Upon re-
employment, a member may reinstate the credit forfeited
through termination of previous membership by repaying .
the refunded contributions plus interest. A member who
terminates covered employment with S years of service
may, in lieu of a refund of contributions, elect to receive a
monthly annuity upon attainment of age 60.
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Retirement Benefits

.Service retirement benefits are payable to members who
have terminated covered employment and met both age
and service eligibility requirements.

Normal Retirement

¢ Regular Plan — A member may retire with a2 2.5
percent annual accrual rate at age 55 with 25 years of
service, age 65 with 20 years of service or at any age
with 30 years of service. Members may retire witha 2
percent annual accrual rate at age 60 with 5 years of
service or a1 any age with 20 years of service.

NOTE: Members hired after june 30. 1995, may retire with
a 2.5 percent annual accrual rate at age 60 with 5 years
of service or at any age with 20 years of service actvarially
reduced.

* Plan A — A member may retire with a 3.0 percent
annual accrual rate at age 55 with 25 years of service,
age 60 with 5 years of service or 30 years of service,
regardless of age.

*  Plan B — A member may retire with a 2.0 percent

annual accrual rate at age 55 with 30 years of service, -

or age 60 with 5 years of service. Benefits are reduced
by 3 percent for each year under age 62 at retirerment
unless the member has 25 years of creditable service,

Benefit Formula

For all plans, retirement benefits are based on a formula
which multiplies the final average compensation by the
applicable accrual rate, and by the vears of creditable
service. Final average compensation is obtained by dividing
total compensation for the highest successive 36-month
period.

Payment Options

A retiring member is entitled 1o receive the maximum
benefit payable unti the member’s death. in lieu of the
maximum benedit, the member may elect to receive a
reduced benefit payable in the form of a Joint and Survivor
Cption, or a reduced benefit with a lump sum payment
which cannot exceed 36 monthly benefit payments.

Deferred Retirement Option Program
(DROP)

fr lieu of terminating employment and accepting a service
retiremertt, an eligible member may begin participation -
on the first retirement eligibility date for a period not to
exceed the 3rd anniversary of retirement eligibility, Delayed
participation reduces the three year participation periad.
During participation, benefits otherwise payable are fixed
and deposited in an individual DROP account.

Upon termination of DROP, the member may continue
employment and earn additional accruals to be added to
the fixed pre-DROP benefit.

Upon termination of employment, the member is entitled
to the fixed benefit plus post-DROP zccruals, plus the
individual DROP account balance which can be paid in

a lump sum, or an additional annuity based upon the
account balance.

Disability Retirement Benefits

Active members with five or mare years of service credit
are eligible for disability retirernent benefits if certified by
the medical board 10 be disabled from performing their
job.

Regular Plan

An eligible member shall be entitled to a pension equal
to 2.5 percent of average ccmpensation; however, in no
event shall the disability benefit be less than the lesser of

a. 40 percent of the state minimum salary for 3
beginning teacher with a bachelar’s degree, or -
b. 75 percent of average compensation.-

Plan A

An eligible member shall be entitled to a service retirement
benefit, but not less than 60 percent, nor more than 100
percent of final average compensation.

PlanB

An eligible member shall be entitled to a service retirement
benefit, but not less than 30 percent, ner more than 75
percent of final average compensation.

Teachers’ Retirement System of Louwisiana
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Survivor Benefits The maximum allowed Experience Account Balance is
the cost to fully fund two COLAs. The minimum balance

A surviving spouse with minor children of an active allowed is 0.

member with five years of creditable service (two years

immediately pricr to death) or 20 years of creditable

service is entitlad to a benefit equal to the greater of

a. %600 per month, or

b. 50 percent of the member's benefit -
calcutated at the 2.5 percent accrual
rate for all creditable service.

When minar child{ren) is(are) no ionger eligible, spouses
beneiit reverts tc henefit in accordance with the provisions
for a surviving spouse with no minor child{ren). Benefits
cease when minor child{ren) is{are) nc longer eligible.

Each minor child {(maximum of 2) shall receive the greater.
of

a. an amount equal to 50 percent
of the spouse’s henefit or

b. $300 {up 1o 2 eligible children).

¢. Benefits to minors cease at attainment of
age 18, marriage or age 23 if enrolled in an
appraved institution of higher education.

A surviving spouse without miner children of an active
member with 1Q years of creditable service (2 years
immediately prior tc death) or 20 years of creditable
service is entitled to a benefit equal to the greater of

a. 3600 per month, or

b. the option 2 equivaient of the benefit
calculated at the 2.5 percent accrual
rate for &ll creditable service.

Post-Retirement Increases

Cost-of-living adiustments (COLAS) are permitted provided
there are sufficient funds in the Experience Account to
fund the increase in the retiree reserves.

The Experience Account is credited with 50 percent of the
excess investment income over the actuariat valuation rate
and.is debited 50 percent of the deficit investment income
and distrihutions for COLAS approved by the Board of
Trustees as provided by law.
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Statistical Section

Statements of Plan Net Assets as of June 30, 2008 through june 30, 1999

2008 2007 2006 2005 2004
Assets
Cash and cash eguivalents $ 35087141 3§ 15,294,772 § 59,572,968 3 24677100 §  30677.716
Receivables )
Member cantributions 57,451,866 57,266,938 48,790,153 48,912 587 48,885,390
Employer contributions 100,182,352 76,218,878 72,017,765 72,634679 54,691,821
ORP contributions retained 4,230,253 3,641,433 3,498,870 3,375,808 2,319,164
Pending trades 257,071,878 170,641,032 281,323,928 52,151,909 33,712,000
Accrued interest and dividends 49,159,508 51,423,625 44,597,792 42,821,985 40,170,526
Gther receivables 7,551,200 4,579,755 29,173,670 2473479 1,518 187
Total receivables 475,647,057 363,771,661 479,402,178 222,670,447 191,297,088
Investrents, at fair value
Domestic bonds 2,068,620,083 1,908,652.650 2,121,505,657 1.913,039,451 1,659,559,592
Imernational bonds 791,074,715 772,811,203 449,917,634 497,213,792 560,651,839
Domestic common and preferred stocks 4,488,267,744 5,956,585,766 5.630,073,349 5,706,790,444 4,926,745,546
International common and preferrad stocks 3,568,846,836 3.601,496,445 3.188,085,062 1.969,333,621 1,454,136,303
Domestic short-term investments 624,681,156 681,706,327 178,839,314 256,739,631 910,719,505
International shori-term invesiments 0 Q 24,802,808 40,210,400 o

Alternative investments
Total investments

Invested securities lending collateral

Collateral held under domestic securities
lending program

Collateral held under international securities
lending program

Total securities lending collateral

Building at cosl, net of accumulated depreciation

Equipment, furniture and fixtures, at cost, net of
accurnulated depreciation

Land

Total assets

Liabilities .

Accounts payable

Bengefits payable

Retunds payable

Pending trades payable

Other liabilities

Total accounts payable and other liabilities
Securities tending collateral

Obligations under domesiic securities lending pregram

Obligations under international securities lending program

Totat securities lending ¢ollateral
Total liabitities

Net assets held In trust for pension benefits

3,223,390,354

2,824 436,837

2,162,400,411

2,017,705,199

2,263,185,124

14,764 880,898

16,045,489,228

13,755.624,235

12,491,032,538

11,774.998,309

776,026,712 2,115,371,825 1,860,049,08% 1,508,767,585 1,593,822,121
28?,648,965 391,908,563 3(}8,982.1 71 233,943,130 344,348,505
1,063,675,677 2,507,280,388 2,168,031,263 1,742,710,715 1,938,170,626
2,921,252 2,864,857 2,933,836 2,995,632 31 27,09'9
863,850 600,753 723,281 823,147 937,545
858,330 858,390 858,390 858,350 858,390

16,344,934,265

18,936,160,049

16,468,146,151

14,485,767 969

13,940,066,773

11,370,139 13,006,673 10,936,762 9,240,444 7,096,770
8,337,907 7,217,168 5,118,886 2,077,116 2,616,254
6,615,715 5,858,882 5,369,804 5,385,301 4,875,048

255,395,415 252,855,646 269,051,248 39,836,267 92,991,945
3,289,693 1,211,075 1,025,440 605,537 919,238
285,008,869 280,149,444 291,502,140 57,144,665 108,499,255
776,026,712 2,115,371,825 1,860,042,089 1,508,767,585. 1,593,822121
287,648,965 351,908,563 308,982,174 233,943,130 344,348 505
1,063,675,677 2.507,280,388 2,169,031,263 1,742,710,715 1.938,170‘55!6

1,348,684,546

2,787,429,832

2,460,533,403

1,799,855,380

2,046,669 831

$14,996,249,719

$16,148,730,217

$14,007.612,748

$11,893,396,892
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Statistical Section

Statements of Plan Net Assets as of June 30, 2008 through June 30, 1999 (continued)

2003 2002 2001 2000 1999
Assets
Cash and cash eguivalents $ 7.808,257 % 38,505,718 % 34,067,604 § 76,563,877 3 26,814,445
Receivables
Member contributions 47,231,216 52,108,891 47,661,308 44,975,206 38,523,001
Employer contributions 57,746,203 54,589,415 51,136,424 58,860,987 68,730,284
ORP contributions retained 2,040 857 1,773,663 1,918,443 2017245 2,016,327
Perding trades 157,176,524 147,253,370 230,779,724 116,274,494 77063815
Accrued interest and dividends 41,423,260 47,177,102 49 568,799 65,091,918 66,200,600
Other receivables 1,444,449 1,168,914 - 1.513,198 1,957 455 1,543,783
Total receivables 307,062,509 304,071,355 382 577,896 289,177 305 254,077,810
Investments at fair value
Domestic bonds 1.704,534,901 1.902,126,260 1.675,616,284 1,443,147 839 1,656,281,321
International bonds 416,432,668 472,011,350 620,253,212 1,062,108,327 1,119,040,286

Domestic comman and preferred stocks
International common and preferred stocks
Imternational futures and options
Domestic short-term investments
Interna‘ti—onal short-term investments
Alternative invesiments

Total investments

Invested securities lending collateral

Collateral held under domestic securities
lending program

Coliateral held under internat:anal securities
lending program

Tatal securities lending coliateral

Buitding at cost, net of accumulated depreciation

£quipment, furniture and fixtures, at cost, net of
accumulated depreciation

Land

Total assets

Liahilities

Arcounts payable

Benefits payable

Refunds payab\e

Pending trades payable

Qther liabilities

Totzl accounts payable and other liabilities
Securities lending collateral

Obligations under domestic securities lending program

Obligations under international
securities lending program

Total securities Jending collateral
Total liabilities

Net assets held in trust for pension benefits

4,468,939.880 4,586,782.472 5.304,131,380 5.530,165,003
1,033,655,198 1,075238,305 1,349,446,396 2,015,682,285

0 0 0 0
434,080,034 470,234,146 470,686,508 525,024,201
0 0 0 49,466,390

2.318,479,242 2.003,507,564 2,286,753,704 1,850,828,055

5.,351.480,155
1,465,452,007
0

444,791 846
78,369,738
1,083,650,711

10,376,121823 10,506,900,097 _ 11,706,887,484 12 476,422,100

11,199,066,064

3.064,894,429 2,838,825,140 2,819,398,141 490,061,426

600,370,800

471,789,763 188,526,541 431,905,885 803,922,551 784,220,679
3.536,684,192 3,127,751,681 3,251,304,026 1,293,983,977 1,384,591,479
3,240,290 3,291,565 3,255,087 3,365,180 3,484,736
800,324 937,121 1,149,825 904,520 752,034
858.35C 889,816 889,816 889,816 889,816

14,232,675885 _ 13,985347,353 _ 15.380,131,742 _ 14,141,306,785

12,869,676,384

6,214,751 7,089,866 9,288,515 12,551,351 9.891,518
3.067.010 2,067,335 2,040,453 1.610,336 1,301,052
4,730,334 4,191,545 3,953,477 3,615,639 3,180,968
160,488,115 214,835,778 257,744,890 140,654,287 164,053,534
813,873 937,08/ 829,785 836,756 689,188
175,314,083 225,101,621 273,857,120 159,308,369 179,116,281
3,064 894,429 2,938,825,140 2,819,388,141 490,061,426 600,370,800
471,789,763 188,926,541 431,905,885 803,922,551 784,220,679
3,536,684,182 3.127.751.681 3,251,304,026 1,293,983.977 1,384,581.479

3,711,998,275 3,356,853,302 3,525,161,146 1.453,292,346

1,563,707,740

$10,520,677,610 § 10,628494051 §11,854970,596 $§ 12,688.,014,439

5 11,305,968,644

Teachers' Retirement System of Louisiana
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Statistical Section

Statements of Changes in Plan Net Assets for the Years Ended June 30, 2008 through June 30, 1999

2008 2007 2006 2005 2004 .
Additions
Caontributians

Member contributions $ 323678,452 § 282,326,101 § 258,412,024 3§ 270,615,181 % 264,999,713

Employer contributions 556,061,577 544,401,879 529,983,453 517,815,361 444,104,350

-Total contributions 979,770,029 B26,727,980 788,395,477 788,434,542 709,103,481
ORP contributions relained 57,569,465 49, 429,250 49 293,547 48,754,970 35,244 313
investrment income;

me investrment activities

ML appreciation [depreciation) in fair value (733.040,605)  1,423.223,165 809,290,218 663,699,378 1.164,647.178

Net sopreciation (depreciation ) n fair value {439.358.948)  B24.462.472 584,857,302 197,833,503 323,405,540
Dormestic interest 151,520,486 144,497 B53 135,047,865 111,850,200 110,597,008
imernational interest 39,474,147 30,984 724 27,792,233 29,898,190 23,800,877
Domestic dividends 88,058,251 97,594,609 7781322 84,579,303 64,565,261
International diwvidends 108,299,133 94,658 995 68,564 525 31,583,991 41,800,161
Alterpative investment income 40,521,294 58,246,838 97,733,026 108,627,676 81,686,047
Miscellaneous investment income 104,281 0 0 o 0
Coammission rebate income 617,547 566,068 675,608 571,219 1,078,487

Total investment in¢ome (loss) {744,204,414) -2.6'7‘4,234,?30 1,801,773,998 1,228,638,551 1,811,890,660
Investment actmty expenses:

International investrment expenses (7,885,244) {10,188 879) (9,493,180) {5,710,058) (4,995,570}
Allernative investment expenses (20,647,902} {18,645,253) (28,478,213) (64,918,175) (45,401,029)
Custedian fees (744,317} (763,878) (761,689) {760,908) (786,062)
performance consultant fees (1,233,754) (1,202.817) (1,077,254 (6518,996) {507,749)
Trade cost analysis fees {(40,0C0) (40,000 (40,000 (10,000) {40,000)
Advisar fees {32,881,518) {32,298,534) (29,802,772) {26,020,649) {23,311,668)

Total investment expenses (63,432,735} {63,139,361) {69,649,108) {38,038,786) {79,042 ,078)

Net income {loss} from investing activities (807,637,149 2,611,095,369 1,732,124,890 1,130,509,765  1,732,848,582
From securities fending activities

32,251,978 40,581,124 22,168,519 © 24,508470 13,854,504

Securities lending ncorme
Securities lending expenses:
Fixed
Equity
Internaticnal
Total securities lending activities expenses
Net incame from securities lending activities
Total net investment income (foss)
Other operating revenues
Total additions
Deductions
Retirernent benefits
Refunds of contributions
TRSL employee heglth & life expanse
Administrative expenses
Depreciation expense
Total deductions
Net increase (decrease)
Net assets held in trust for pension benefits
Beginning of year -

End of year

(13,202,812)

{24,866,799)

(11,354,478}

{12,174,022)

{6,053.776}

(2,018,542) {249,396) {249,909) {249,954) {249,834)
{9,313,289) {9.993,981) {5.024.341) (7.860,336) (1,847,440}
{24,534,643) (35,110,176} (16,628,728} {20.284,312) 8,151,150)
7,717,336 5,870,948 5,539,791 4,224,158 5 703,354
(799,919,813) _ 2,616,966,317 1,737,664,681 1,134,823,923 1,738,551,936
46,264,759 5,496,271 3,208,183 3,425,773 3,217,889
283,684,440 __3.498,619818 2,578,561 688 1,575,439,208 2 486,117,619

1,383,381,577

1.295.552,338

1.204,472,977

1,139.814,334

1.075,298,667

35,071,343 48,119,943 38,538,125 30,454,374 - 26,804,821
2285378 ;
14,880,903 13,323,547 13,362,286 12,178,533 10,786,450
545,737 506,521 488,341 476,270 508,399
1,436,164,038 1,357,502,340 1,256,861,729 1.182,923,511 1,113,398,337
(1,152,480,438) 2,141,117,469 1,321,?00,159 792,515,697 1,372,719,282

16,148,730.217

14,007,612,748

12,685912, 588

11,893,356,852

10,520,677,610

 $14.996,249,718

$16,148,/30,217

$14,007,612,748

$12,685,912,589

$11,893,396,892
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Statistical Section

Statements of Changes in Plan Net Assets for the Years Ended June 30, 2008 through June 30, 1999 {cont'd)

2003 2002 2001 2000 1999
Additions
Contributions
Merber contributions $ 251,297,401 % 246,118,537 % 226,754,298 9§ 224684434 § 216,102,491
Employer contributions 421,838,213 400,478,248 401,243,346 423,690,949 442,793,009
Total contributions 673,135,614 646,597,785 627,997,644 648,375 383 658,895,500
CRP contributions retained 29,499,096 27,196,232 27,869,220 29,274 452 30,017,065
Investment income;
Fram investment activities
i@;ﬁ%ﬁ%ﬁ%ﬁg?;:z ::'“e (9,356.002)  (1,141,008,157)  (284,368,048) 778721458 601,181,137
of et iTvenments {3,830,820) {146,482 351) (637,986,221} 422,921,458 35,257,940
Domestic interest 120,174,045 141,728,180 152,499,662 141,621,871 139,410,346
International interest 30,745,264 32,004,011 49,391,412 78,593 438 80,464,211
Domestic dividends 59,353,555 64,226,682 65,715,460 60,573,874 58,274,331
internationa) dividends 28,041,533 23,023,455 28,808,467 25,018,498 23,424,136
Alternative invesiment income 44,050,485 137,200,613 73,591,989 45,886,07¢ 16,052,573
Miscellanequs faregn incame a 0 109 s 4
Cammission rebate income 1,026,354 1,649,282 1,954,976 1,555,065 1,812.934
Total Investment income (loss) 270,202,614 {B87,658,281) (550,392,194} 1,554,892,738 955,877,608
Investment activity expenses:
Domestic investment expenses Q 0 0 Q 0
International investment expenses (2,530,171} {2,618,482) {3.092,036) (2.417575) - (1.896,400)
Alternative investment expenses (31,682,592) {41,418,046) (21,519,745) {8,035,266) {6,268,112)
Custadian fees (800 000 (800,000} {B0G,000) {800,000) (697,344)
Performance consuliant fees (279,786) (252,000) (250,000} (182,001) (175,500)
Trade cost analysis fees (40,000) (40,000} 0 0 0
Advisor fees {19,283,122) (22,812,775} (26,103,079) (24,803,085) (20,167,356}
Total Investment expenses {54,615,671) (67,941,303) (51,764,860) {36,237,927) {29,204,712}
Net income {loss) from investing activities 215,586,943 (955,599,584) {6502,157,054) 1,518,654,0811 926,672, 896
From securities lending activities
Securities lending income 16,602,783 20,560,004 50,709,086 59,961,994 59,035,769
Securities lending expenses:
Fixed (9,749,608) (11,104,163) (15.769,655) (14,838,553} (14,357,718}
Equity {249,933) (249,706) (249,246) {249,436) (197,298}
International 1824,609) {2,677,010) (27,847,838) (3§,1 23,376) (39.214,613)
Total securities lending activities expenses {10,824,150) {14,030,87%) (43,866,739} (54,211, 365) (53,769,629)
Net income from securities lending activiies 5,778,633 6,929,125 €,842,347 5,750,629 5,266,140
Total net investment income (lass) 221,365,576 (948,670,459} 585,314,707)  1,524,405,440 931,938,036
Ciher operating revenues 4,976,629 1,787,499 988,233 1,365,976 811,363
Tota! additions 928,976,915 {273,088,943) 5%.540,39C 2,203.421.251 1,621,662,964
Deductions
Retirernent benefits 1,003,327.453 920,593,341 858,979,206 791,183,546 735,328,349
Refunds of contributions 22,287,120 23,432,256 26,948,712 22,458,244 21,238,589
Administrative expenses
TRSL employee health & lite expense
Depreciation expense 490,780 475,734 435,128 364,259 430,497
Total deductions 1,036,793,356 953,387,602 894,584,233 821,375,450 763,611,380
{107,816,441) {1,226 476,545) (833,043,843) 1,382,045,795 858,051,584

Net increase.(decrease)
Assets held in trust for pension benefits
Beginning of year

End of year

10,628,494,051

11,854 970,596

12,688,014,439

11,305,968,644

10,447,917 060

$10,520,677.610

$10,628,494,051

$11,854,970,596 $12,688.014.439 $11,305968 644

Teachers” Retirement System of Louisiana
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Statistical Section

-‘Number of Active, Terminated Vested and Nonvested Members

Fiscal Year Members % Increase Each Year

1998-1999 04,219
1999-2000 94,504 03%
2000-2001 97,293 3.0%
2001-2002 98,861 : 1.6%
2002-2003 101,218 - 2.4%
2003-2004 103,125 1.9% °
2004-2005 102,896 {0.2%)
2005-20006 101,435 - {1.7%)
2006-2007 101,262 0.1%
2007-2008 102,593 1.3%

Members

104,000 [

102,000

100,000

98,000 [

96,000

94,000 [

92,000 [—

| | | | | | | | i J
90,000
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008
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Statistical Section

Number of Service Retirees, Disability Retirees, and Beneficiaries
Receiving Benefits

Fiscal Year Retirees % Increase Each Year
1998-1999 43,955 3.0%
1699-2000 45 668 3.9%
2000-2001 47,404 3.8%
2001-2002 49,053 3.5%
2002-2003 50,903 3 8%
2003-2004 52,800 3.9%
2004-2005 54,525 3.1%
2005-2006 57,512 5.5%
2006-2007 59,530 3.5%
2007-2008 61,070 2.5%

Retirees

60,000 [

40,000 [~

20,000 [

] ] | ) ] H | } J
0 . .
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008
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Statistical Section

Number of Benefit Recipients

' Deferred Initial Lump

Fiscal Year Service Disability Survivor Retirement Sum Total

1998-1999 37,341 3,354 3,260 4038 659 48,647
1993-2000 38,715 3,505 3,448 3,883 ] 247 43,808
2000-2001 40,313 3,555 3536 3,695 265 51,365
2001-2002 41,566 3,622 3,865 5,496 248 54,797
2002-2003 43,050 3,698 4,155 2,722 437 54,062
2003-2004 44,690 3797 4,413 3,409 547 55,856
2004-2005 46,035 3,836 4,654 4,375 587 59,487
2005-2006 49776 2,865 | 4 871 4,042 627 62,181
2006-2007 50,566 3,861 5,003 3.715 687 63,932
2007-2008 51,916 3,969 5,185 3,760 755 65,585

50,000 Initial Lump Sum
I D Deferred Retirement

40,000 |

Survivor
30,000 (F— —— [ ] oisability

Service
20,000 |
10,000

1989 2000 2001 2002 2003 2004 2005 2006 2007 2008
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Statistical Section

Schedule of Retired Members By Type of Benefit as of June 30, 2008 -

Data Includes all plans

Amount Service Disability Beneficiaries/

of Monthly Benefit Retirees Retirees Survivors Total

$0.00 - $249.99 890 61 322 1,273
$250.00 - $499.99 3,651 564 713 4,928
$500.00 - 74999 4,218 1,180 713 6,111
$750.00 - $999.99 4 862 727 610 6,199
$1,000.00 - $1,249.99 5,260 614 563 6,437
$1,250.00 - $£1,499.99 4,025 348 482 4,855
$1,500.00 - $1,7459.99 3,237 - 209 358 3,804
$1,750.00 - $1,999.99 3177 131 277 3,585
$2.000.00 - $2,249.99 3,726 49 ’ 239 4,014
$2,250.00 - $2,499.99 4,396 34 235 4,665
$2,500.00 - $2,749.99 3,087 23 189 4193
$2,750.00 - $2,999.99 3,175 15 119 3,309
$3,000.00 - $3,249.99 2,271 " 103 2,385
$3,250.00 - $3,499.99 1,547 ‘ 2 /3 1,622
$3.500.00 - $3.745.99 1,069 1 54 : 1,124
$3,750.00 - and above 2,431 0 135 2,566
Total for all plans 51,916 3,969 2,185 61,070
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Statistical Section

Benefit Expenses

Deferred Initial Lump

Fiscal Year Service Disability Survivor Retirement Sum Total

1998-1999 $ 622,387,271 $ 33,825,395 $ 20,295,237 $ 51,764,526 $ 7,055,920 $ 735,328,349
1999-2000 665,445,247 36,165,720 21,699,432 60,169,167 7,699,980 791,183,546
2000-2001 717,799,621 39,010,849 23,406,509 69,087,607 9,675,320 858,979,506
2001-2002 -773,311,519 42,027,800 25,216,680 69,718,252 10,315,090 i 970,593,341
2002-2003 826,661,700 44,927 266 26,956,360 96,539,409 8,242,718 1,003,327,453
2003-2004 8.70,865,365 47,329,639 28,397,784 122,805,311 5,800,568 1,075,298 667
2004-2005 921,584,123 50,086,094 30,051,656 131,811,600 6,280,861 1,139,814,334
2005-2006 991,166,824 53,867,762 32,320,657 121,703,237 5,414,497 1,204,472,977
2006-2007 1,068,519,663 98,071,721 34,843,032 128,592,267 5,525,655 1,295,552,338
2007-2008 1,149,302,721 62,462,104 37,477,263 127,670,669 6,468,820 1,383,381,577

Millions
$ 1'000 tnitial Lump Sum
E] Deferred Retirement
|
800 I
E:’ Survivar
600 k D Disability
n Service
400
200 —
0
1699 2000 2001 2002 2003 2004 2005 2006 2007 2008

130 : 2008 Comprehensive Annual Financial Report



Sta{istjcal Section

10-Year Average Benefit Payments For Service Retirees

Fiscal Status. Years of Service Credit _ Al
Year  ‘Type i Members
- 0G-05 05-10 10-15 15-20 20-25 25-30 30-35 35-40 QOver 40 :

1999  Awverage Benefit $148 $326 $461 $823 $1,221 42,032 $2,486 $3,433 $3,399 $1,709
Average Comp  $1,396 $1,879 $1,930 42,224 $12,202 $10,662 $3,304 $3,995 $3,667 17,564
Retiree Count 2 41 167 243 562 704 453 86 17 2.275
2000 Averzge Benefil $842 $444 3524 3883 $1,237 $2,115 $2.485 $3.319 $3.652 $1,739
Average Comp  $2,330 $2,496 §2,103 $2,331 $10,169 $3.152 $3,449 $4,022 $4.085 $5.000
fletires Tount 4 33 158 285 708 312 481 29 17 2,587
2001 Average Benefit $12 $459 3519 5927 $1,379 $2,138 $2.616 $3,506 $3.274 $1,826
Average Comp $183 $2,098 $2,146 $2,461 $11,844 $3.21 $14,345 $4,467 33,777 37,274
Retiree Caunt 1 44 178 282 598 861 51 74 18 2,557
2002  Average Benefit 3525 $309 $542 §977 £1.417 $2,203 $2,674 $3,084 $3,528 31,855
Average Comp  $2,541 52,111 $2,252 324,784 $2.852 $3.261 $3.684 $4,015 34,112 $5.230
Retiree Count 9 92 169 243 566 882 499 74 18 2,552
2003 Average Benefit $514 $366 $579 $905 $1,45) $2,335 $2,796 $3.361 $3,559 $1,963
Average Comp  $2.212 $2,256 $2.403 $2,503 $2,909 $3,488 $3,883 $4,310 $4,355 $3,269
Retiree Count 6 26 156 230 578 939 510 68 20 2.593
-_;604 Average Benef;———;'lm $418 3561 -59_6;‘ __;W"S;g 32,51? $2.821 $3,736 5_4;68 $2,022
Average Comp  $1,747 $2,492 $2.354 $2,663 $3,090 $3,418 $3,925 $4,999 $5,382 $3,354
Retiree Count 9 94 186 242 557 1,015 538 93 34 2,768
2005 Average Benefit $316 $377 3616 $1.037 $1,580 12,398 $2.917 $3,657 $3.758 $2.117
Average Comp  $3.426 $2.344 $2,560 $2,813 13,092 $3,554 4,023 44,938 $4,926 $3.465
Retiree Caunt 7 84 190 273 607 1,163 658 110 26 3118
2008  Average Benefit $447 $457 $618 $1,043 $1,624 $2,487 $2,865 $3,603 $3,830 $2,173
Average Comp  $2,779 £2,828 $2,642 $2,936 £3,288 $3.720 $4,132 34,921 34,976 $3.619
Retiree Count 11 120 224 349 BE7 1,570 824 161 41 4,167

2007  Average Benefit §419 $431 $p14 ) $1,110 i;,699 $2,5_};1m $3.08? B .$;,_0—1737 A “';;"81—2" _“——;]7673#”
Average Comp 32,115 32793 $2.659 $3,158 $3,373 $3,862 $4,282 $5,551 $5.859 %3 691
Retiree Count 19 114 249 313 599 1,059 621 88 18 $3,080
2(;08 Averzge Benefit $434 $496 $642 31,128 £1,794 $2612 $£3,110 £4,128 $4,884 $2,230
Average Comp 33,898 32,939 32,681 $3,183 33,464 $3,897 $4,452 $5.818 $6,302 $3,802
Retiree Count " 115 193 245 464 931 493 75 22 2,553
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Statistical Section

10-Year Average Benefit Payments For Disabled Retirees.

1999  Average Benefit EF;SO §529 $644 3859 §878 $548 30 $0 50 §730
Average Comp 31,576 $1,385 $1.654 $1.834 31,814 $1.702 10 §0 30 31,677
Retiree Count 4 40 50 52 36 8 0 ¢} I 180

2000 Average Benefit $638 $607 3697 $a1 1949 $805 $0 $0 $0 1801
Average Comp $1,933 $1,524 $1,690 $2,109 $2,084 $1,606 $0 $0 $0 $1,865
Retiree Count 8 54 56 90 34 © 0 0 0 248

2001 Average Benefit $625 3625 i688 31,000 3671 $1.416 30 i0 30 $809
Average Comp  $1,647 §1.686 $1.795 $2.223 $2.009 $2,650 30 30 50 §1,923
Retiree Count 3 68 59 53 32 8 - 0 0 0 223

2002 Average Benefit $606 $570 3663 %949 3370 $938 10 30 30 786
Aversge Comp  $1,121 $1,454 $1.647 $2,049 - $1,763 $1,721 10 50 30 £1,755
Retiree Count 1 50 58 74 30 4 0 0 0 217

ZOO; “.;verage Benefit je4a7 -$631 | 3723 """"';‘g‘g] $1,185 $1,279 50 30 50 $831
Average Comp  $2,041 $1,658 $1,875 $2,135 $2,450 $2,182 {0 10 50 $1,947
Retiree Count 3 66 53 55 21 7 0 o 0 1205

2004 Average Benefit 31,027 $679 $764 51,072 $919 $1,252 $0 $0 $0 $894
Average Camp $2.568 $1.944 $2.042 $i,d0d $1,796 $2,504 iC $0 %0 $2,149
Retiree Count Z 50 42 65 21 11 0 0 o 191

2005 Average Benefit 3652 $650 $785 $988 31,006 31,648 30 to $0 $868
Averqgé Comp $905 $1.803 $2,178 12,336 32,029 33,156 0 30 %0 $2.150
Retiree Count z 52 55 57 23 8 0 [t ] 197

2006 Average Benefit $749 1692 3833 $1,075 $1,345 41,436 $0 30 3¢ $929
Average tomp $2,099 $1,966 $2,150 $2.415 $2.733 $3.130 30 30 50 $2.253
Retiree Count 5 €3 66 b2 ) 29 2 o 0 ] 227

2007  Average Benefit 3645 §675 1835 $1.052 ($1.358 $1.805 50 50 50 3926
Average Comp  $1,726 12,048 $2,083 $2.241 $2.739 $4,619 10 30 30 $2,243
Retiree Caunt 6 51 64 37 28 4 ol 4] 0 190

2008 Average Benefit §790 $783 ) $929 $1,166 $1,538 $900 30 $0 30 $991
Average Comp  $1,238 $2,109 $2,268 $2,651 $3,092 $1,730 30 $0 30 $2,352
Retiree Count 2 62 49 37 19 5} 0 0 0 175
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Statistical Section

10-Year Average Benefit Payments For Beneficiary/Survivors

Years of Service Credit

Fiscal Status Al
Yoar Type P T Members
00-05 05-10 10-15 15-20 20-25 - 2530 30-35 -35-40 Over 40
1599 Average 8enefit  $1,652 $397 $577 $591 $977 31,209 $1,539 £1,289 $1.692 $1,080
Average Comp  $1,786 $557 $165 $258 679 $652 1865 $1,005 1626 $628
Retiree Count 2 12 49 47 78 110 79 35 8 420
2000 Average Benefit $256 $370 $529 3626 $937 §1,313 $1,641 $1.414 $1,490 ——-5!,066 h

Average Comp $0 $256 $221 3569 $679 $933 $698 $531 $1,576 $644
Retiree Count 2 38 42 55 70 86 B3 32 11 420
“2;[;1 “;E:;gg;n:ﬂ_tm_‘iw%;mn ;;E;Wv“;;‘lv 75;55' 3980 $1,359 $1,527 $1.520 41,584 $1,104
Average Comp  $1,201 $855 $652 §823 $935 11,418 $1,084 3522 5216 §991
Retiree Count 3 30 34 49 51 98 66 31 9 381

2000 AveageBenelic  $343 5400 $504 8675 1942 $1510  $1460  §140 3425 $L131
Average Comp %0 £834 $774 $483 $1,159 $1,284 3729 $449 $4,302 $962
Retiree Count 1 22 41 54 53 104 72 28 5 420
2003  Average Benefit $0 $455 $552 $641 {983 $1,480 $1,568 $1,797 $1,292 $1,183
Average Comp 30 $796 $1,420 $843 $1,030 $1,352 $1,285 £1.316 $1,961 $1,208
Retrree Count o) 25 39 56 69 123 77 32 0 431
- 2004  Average Benefit 30 $433 $420 $772 $1.025 $1.274 31,781 $1.888 $1,240 $1,163
Average Comp 30 $1.186 $1.369 $1.551 $1.573 $1,814 31,144 $1,061 50 $1.423
Retiree Count 0 35 45 37 76 105 75 35 9 417
_”2005 Average Benefit $0 $456 $543 1768 $929 31,477 31,777 51,968 31,809 31,247
Average Comp 30 $1,799 $1.493 $1,720 $1.370 $1.929 $1,729 $1.890 32,584 $1.724
Retiree Count 1 26 48 57 30 113 91 40 15 481
2006 Average Benefit 10 3434 1591 3875 $1,047 $1.472 31,608 $1.741 32,087 31,203
Average Comp %0 £1.510 $1,313 $1,762 11,460 $1.836 $1.490 11,537 $1,785 $1,598
Retiree Count 1 34 45 68 99 126 89 31 7 200
2007 Average Benefil 3682 £518 $624 $776 $1.076 $1.342 $1.482 $1,723 32,621 $1,157
Average Comp 50 11662 $1,564 $1,389 $1,705 $2,218 $1,172 $628 31,944 $1.611
Retiree Count 2 39 54 65 104 141 102 35 5] 548
- -2068—“ -}_\\-;';_rage Benefnt $531 $a67 $465 $845 $1.069 $1,559 $1,909 $1,891 $1,820 $1,324
Average Comp  $1,845 $2,084 31,714 $1,053 $1,743 $2,170 $1,986 $1,406 $975 $1,821
Retiree Count 5 27 56 51 91 136 116 32 10 524

Teachers’ Retirement System of Louisiana
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Statistical Section

Number of Refunds of Contributions

Number of Refdnds

*Includes refunds of retirees who returned to work.

"Fiscal Year % Increase Each Year

1998-1999 4,160

1899-2000 3,648 (12.3%)
2000-2001 3,848 5.5%
2001-2002 5191+ 34.9%
2002-2003 5422% 4.5%
2003-2004 5,657* 4.3%
2004-2005 6,572* 16.2%
2005-2006 8718* 32.7%
2006-2007 7.907* {9.3%)
2007-2008 5.762* (27.13%)
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Statistical Section

Number of Staff_‘Positions

% Increase Each Year

Fiscal Year Staff

1998-1899 122

1999-2000 127 4.1%
2000-2001 134 5.5-%
2001-2002 143 6.7%
2002-2003 159 11.2%
2003-2004 172 8.2%
2004-2005 173 0.6%
2005-2006 173 0.0%
2006-2007 173 0.0%
2007-2008 173 0.0%

Teachers' Retiremant System of Louisiana
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Statistical Section

Revenues by Source

ORP Net Cther

Fiscal Member Employer  Contributions Acts 642* Investment Operating

Year Contributions Contributions Retained and 28** Income Revenues Total
1998-1999 § 216,102,481  § 442,793,009 $ 30,017,085 $ 931,939,036 . 5 811,363 $1,621.66l2.964
1999-2000 224,684,434; 423,690,949 25,274,452 1,524,405,440 1,365,976 2,203,421,251
2000-200t 226,754,298 401,243,346 27,869,220 (595,314,707) 988,233 61,540,390
2001-2002 246,119,537 400,478,248 27,196,232 (948,670,459} 1,787.499 (273,088,943)
2002-2003 251,297,401 421,838,213 29,493,096 221,365,576 4,976,629 928,976,915
2003-2004 264,999,131 444,104,350 35,244,313 1,738551,836 . 3,217,889 2,486,117,619
2004-2005 270,619,181 517,815,361 48,754,970 1,134,823,923 3,425,773 1,975,435,208
2005-2005 258,412,024 503,583,453 49,293,547 $26,400,000 * 1,737,664,681 3,208,183 2,578,561,888
2006-2007 282,326,101 544 401 879 49,429,350 2,616,966,317 5495271 3,498619,818
2007-2008 323,678,452 656,091,577 57,568,465 40,000,000 ** (799,919,813) 6,264,759 283,684,440

*Act 642 of 2006
**Act 28 of 2007
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Statistical Section

Expenses by Type

Administrative

Depreciation

Fiscal Year Benefits Refunds Expenses Expense Total

1998-1999 § 735,328,349 $ 21,238,599 $ 6,613,935 ' $ 430,497 $ 763,611,380
1959-2000 791,183,546 22,458,244 7,369,407 364,259 821,375,456
2000-2001 858,979,906 26,948,712 8,220,487 435,128 894,584,233
2001-2002 920,593,341 23,432,296 8,886,231 475,734 953,387,602
2002-2003 1,003,327,453 22,287,120 10,688,003 490,780 1,036,793.356
2003-2004 1,075,298,667 26,804,821 10,786,450 508,399 1,113,398,337
2004-2005 1,139,814,334 30,454,374 12,178,533 476,270 1,182,823,511
2005-2006 1,204,472,97.7 38,538,125 13,362,286 488,341 1,256,861,729
2006-2007 1,295,552,338 48,119,943 13,323,547 506,521 1,357,502,349
2007-2008 1,385,666,855 35,071, 343 14,880,903 545,737 1,436,164,938

Teachers’ Retirement System of Louisiana
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Statistical Section

el yf Dartioting Crpleyers

School Boards

Acadia Parish School Board
Allen Parish School Board
Ascension Parish School Board
Assumption Parish School Board
Avoyelles Parish School Beard
Beauregard Parish School Board
Bienville Parish Schoot Board
Begaltusa City Schools
Bossier Parish School Board
Caddo Parish School Board™
Calcasieu Parish School Beard*
Caldwell Parish 5chool Board
Cameron Parish Schoot Board
Catahoula Parish School Board
Central Community Schoal System
City of Baker School Board
Claiborne Parish School Board

" Concordia Parish Schoo! Board
DeSoto Parish S5chool Board
East Baton Rouge Parish School Board*
East Carroll Parish Schoo! Board
East Feliciana Parish School Board
Evangeline Parish School Board
Franklin Parish School Board
Granmi Parish School Board
loeria Parish Schoal Board
Iberville Parish 5¢hoal Board
Jacksen Parish School Board
Jefferson Davis Parish School Board
letfersen Parish Schoal Board*
Lafayette Parish School Board*
Lafourche Parish School Board
LaSalle Parish School Board
Lincoln Parish School Board
Livingsion Parish School Board*
Madison Parish School Board
Menroe City Schools
Morehouse Parish School Board
Natchitoches Pansh Schogl Board
Orleans Parish School Board
Quachita Parish School Board*
Plaguemines Parish School Board
Pointe Coupee Parish School Board
Rapides Farish School Board*
Red River Parish School Board
Richland Parish School Board
Sabine Parish School Board
Saint Bernard Parish Schocl Board
Saint Charles Parish School Board
Saint Helena Parish School Board

*Top ten largest employers based on covered employees.

Saint James Parish School Board

Saint Jahn the Baptist Parish School Board
Saint Landry Parish School Board

Saint Martin Parish School Board

Saint Mary Parish Schoo! Board

Saint Tammany Parish School Board*
Tangipahoa Farish School Board

Tensas Farish School Board

Terrebonne Parish Schoof Board™®
Union Parish Scheol Board

Vermilion Parish School Board

vernon Parish School Board
Washington Parish School Board
Webster Parish School Board

West Baton Rouge Parish School Board
West Carroll Parish School Board

West Feliciana Parish School Board.
Winn Parish School Board

Zachary Community Scheod Board

Colleges and Universities

Baton Rouge Cemmunity College

Bossier Parish Community College

Delgado Community College

Elaine P Nunez Community College

Grambling State University

L.E. Fletcher Technical Community College
Louistana Community and Technical College System
Louisiana Delta Community College

Louisiana State University Medical Center-New Orleans
Louisiana State University Medical Center-Shreveport
Louisiana State University-Baton Rouge

Louisiana State University-Shreveport

Louisiana Technical Coilege —— Region 1

Louistana Technical University

Louisiana Technical College

McNeese State University

Nicholls State University

Northwestern State University

River Parishes Community College

South Louisizna Community College

Southeastern Louisiana University

Southern University and A&M College-Baton Rouge
Southern University and A&M College-New Orleans
Southern University at Shreveport

Sowela Technical Community College

Unwversity of Louisiana at Lafayette

University of Louisiana at Monroe

University of New Orleans
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Statistical Section

Aol 3f rrtiating Eonploors (cont )

Charter Schools

Advocates for Academic Excellence in Education, Inc.

Advocates for Arts Based Education, Corp.

Advocates for Innovative School Inc.

Advocates for Science and Math, Inc.

Algiers Charter School

Avoyelies Public Charter School, Inc.

Belle Chasse Academy

Choice Foundation/Lafayette Academy

Council for Quality Education

Delhi Charter Schaol

Dr. Martin Luther King Ir. Charter School for Science and
Technology

Einstein Group Inc. — Einstein Charter Schoet

French and Montessari, Inc.

Glenco Charter School

Hynes Charter School

James M. Singteton Charter School

Kipp New Orleans, Inc. ‘

The Leona Louisiana Employment Group

The Maxine Giarcdina Charter Schoot, Inc.

New Orleans College Prep

New Vision Learning Atademy, Inc,

Priestley School of Architecture

TCSA McDonoegh 42 tlementary Charter Scheol

Warren Easton Senior High Schopl Foundaticn Inc.

State Agencies

Board of Supervisors — University of Louisiana System

Capital Area Hurnan Services District

Charity Hospital - New Orleans

EA Conway Medical Center

farl K. Long Medical Center

Eastern Louisiana Mental Health System

Huey P Long - Medical Center

Leonard ). Chabert Medical Center

Louisiana Board of Regents .

Louisiana Dapariment of Agriculture and Forestry

Louisiana Department of Carrections

Louisiana Department of Culture, Recreation and Tousism

Louisiana Department of Education

Louisiana Department of Education — Contract

Lcuisiana Department of Environmenta! Quality

Louisiana Department of Health and Hospitals

Louisiana Department of Health and Hospitals —
Cilizens with Disability

Louisiana Department of Insurance

Louisiana Department of Justice

Louisiana Department of Military

Louisiana Department of Natural Resources

Louisiana Department of Public Safety

Louisiana Department of Revenue and Taxation
Louisizna Department of Social Services

Louisiana Department of Transportation and Development
Louisiana Department of Veterans Afairs

touisiana Department of Wildlife and Fisheries
Louisiana Division of Administration

Louisiana House of Representatives

Louisiana Resource Center for Educators

Louisiana School for Math, Science, and Arts
Louisiana School for the Deaf

Louisiana School for the Visually impaired

Louisiana Special Education Center

Louisiana State Board of Blementary and Secondary Education
Louisiana State Board of Practical Nurse Examiners
Louisiana State Employees’ Retirement System
Louisiana State Law Institute

Louisiana State Senate

Louisiana State University — Health Sciences Center
Louisiana State Universityrlallie Kemp hMedical Center
Louisiana Universities Marine Consortium

Office of Financial Institutions

Cffice of Homeland Security

Office of Student Financial Assistance

Office of the Legislative Auditor

Office of Youth Development

Secretary of State

Southeast Louisiana Hospital

Special Education District #1

Teachers’ Retirement System of Louisiana

University Medical Center-Lafayette

W. 0. Moss Regional Hespital

Ware Youth Center

Washington-Saint Tammany Regional Medical Center

Other

Associated Professional Educators of Louisiana
Florida Parish Human Service Authority
Jefferson Parish Human Services

Louisiana Association of Educators

Louisiana Federation of Teachers

Louisiana High School Athletic Asseciation
Metropolitan Human Services

Monroe Federation of Teachers and School Employees
MNew Orleans Center for Creative Arts

Recovery School District

Saint Bernard Port, Harbor and Terminat District
Saint Tammany Federation of Teachers

United Teachers of New Orleans

UTNO Health and Welfare Fund

Webster Parish Sales Tax Commission

Teachers’” Retirement System of Louistana

139



Statistical Section

Ttk Aotsve  Horselors Hbntotwide,

Total Number of Members — 86,300
*Includes all employing agencies located within each parish

r 3 Year Active Members
Claiborne inien Morehouse 1999 85,7149
Bassier EE] 571 West fast
2671 Carrall f =25
238 Carrall @ 2000 85,462
Caddg
ada o s V/Arbiand 2001 85,829
1666 431
Bienville lackson 2002 87,356
260 248
4 2603 89,612
Caldwell Franklin
DeSota an‘;E 162 2004 89,909
Winn
o 2005 88,314
Maichitaches Catahoula
007 Lasalle 2006 81,962
336
83,062
86,300
Rapides
Vernon a7
1009
West East St i
. 8 Washing1
Feliciara { rajiciana Helena asglsnsg en
07 281 a3
Evangeline
Beauregard Allen 710 Painte
682 520 5t. Landry East
1724 Baion Tangipahoa | g4 Tammany
Rougel Livingston | 2517 4198
lefferson Acadia
Cakcasieu Davis 1091
4258 680
k1h
Cameron Wermilion Bernard
232 651 571
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Total Number of Retirees — 61,070

*Includes all employing agencies lacated within each parish

Foreign Countries

Australia 2
Central America 1
Czech Republic 2
Greece 1
Ireland 3
Pakistan

Switzerland 2

Belgium
Chine
Finland
Hungary
Mexica

Portugaf
Thailand

U.S. Overseas Military Bases

U.S. Possessions
Guam 1

Virgin Islands

Teachers’ Retirernent System of Louisiana

—_

Canada

Costa Rica
Germany

India

New Zealand
Singapore
United Kingdom

~ R B

Year Retired Members
19938 43,995
2000 45,668
2001 47 426
2002 49,053
2003 50,903
2004 52,900
2005 54,525
2006 57,512
2007 59,530
2008 61,070




Statistical Section
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Alternative Retirement Plans

Optional Retirement Plan (ORP)

The Optional Retirement Plan (ORP} was created by
Louisiana Revised Statutes 11:921 and implemented

on July 1, 1990. This plan was designed to provide
certain academic and undassified employees of public
institutions of higher education an optional method of
funding for their retirement. Participants who are eligible
for membership in the Teachers’ Retirement System of
Louisiana (TRSL) can make an irrevocable election to
participate in the ORP. a defined contribution plan, rather
than the TRSL defined henefit plan.

The ORP was modified by legislation passed in the 1995
session. The new act allowed ORP members to continue
their participation in the ORP if they assumed a position at
a schocl board or other agency that was covered by TRSL
even though that agency was not an institution of higher
education. Prior to the passage of this legislation, ORP
members who terminated employment at an institution
of higher education were ineligible tc continue their

CRP membership if they were employed cutside higher
education. This presented an inequity for those members
as they were ineligible to ever participate in the regular
retirement plan of TRSL.

The ORP provides for portzhility of assets and full and
immediate vesting of all contributions submitted on behalf
of the affected employees to the appraved providers.
These providers are selected by the Board of Trustees

of Teachers' Retirement System of Louisiana. Monthly
contributions, remitted by both the employers and the
employees, are invested 10 provide the employees with
future retirement benefits. The amount of these benefits
is entirely dependent upcn the total contributions and
investment returns. accumulated during the employees’
working lifetime.

Employees participating in the ORP select individual
annuity contracts which may be fixed or variable or

both. In the fixed annuity, contributions are allowed

to accumulate over a pertod of years until retirement

and earn interest at varying amounts dependent upon
prevailing market rates. As a conservative investment, the
fixed annuity provides for both the return of principal and
payments of interest.

Although the variable annuity may involve additional risk,
it can also provide the employees with more opportunities
to enhance their investment returns. Contributions can be
invested in a variety of assets, such as stock funds, bond
funds, money market accounts, etc. As the cash value of .
the variable annuity is dependent upon the investment
results of the selected funds, a member’s account value
can fluctuate from year to year.

At June 30, 2008, and 2007, employeés joining ORP
consisted of: ‘ '

New employees joining ORP~ 1,128 1,094
1,290 1,208
Total Actively Contributing Members 9,049 8,688

At June 30, 2008, and 2007, the amounts transferred to

ORF were:
& .

A

Amounis previously held
in TRSL reserves $ 485876 § 433,695

Contributions 87,461,726 77,662,379

§ 87,947,602 § 78,096,074

At June 30, 2008, and 2007, member and employer

B Membene s
Member contribution rate
(applicable for ORP transfers) 7.900%  7.900%

Member cantribution rate o
{administrative fee — TRSL) 0.100% 0.100%

8.000% 8.000%

6.9336%  €.640%

cost is applicable for ORP transfers)

Untunded rate (retained by TRSL) 9.6664%  9.160% _

16.6000% 15.800%
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Alternative Retirement Plans

Deferred Retirement Option Plan {(DROP)

TRSL first implemented DROP on July 1, 1992, under LRS
11:786. The original program had a two-year participation
pericd. DROP was modified on January 1, 1994, to allow a
three-year period of participation.

"DROP allows members to accumulate retirement benefits
in a special reserve fund while continuing to work and
draw a full salary. During this period of employment,
neither members nor their emplaying agencies make
contributions to TRSL. After terminaticn of employment,
members receive both their reqular monthly retirement
benefits and the funds accumulated in their DROP
accounts, Members receive DROP funds as either a total
distribution or as an additional monthly annuity.

All monthly DROP deposits are sheltered from taxes

until withdrawal from the account after termination of
employment. Single lump-sum withdrawais or withdrawals
lasting for a period of less than 10 years are eligible for roli
over to an individual retirement account (IRA), individual
retirement annuity, or another gualified plan. Certain
restrictions apply. Members should carefully review of all
DROP provisions to determine what is best for his or her
particular situation. TRSL also suggests that members
consult their tax accountants before making a DROP
withdrawal selection.

All information printed 2bove is presented as a summary
only and is not intended to be a substitute for any
language contained in the law.

7o

Members

Entering DROP ™ 12+ {92%)
Disbursements % B3.519,805 $110,249,218 (24%)
DROP Reserves

$ 805.814,517

at june 30 $771,131,122 49,

Initial Lump Sum Benefit (ILSB)

The ILSB program became effective on January 1, 1996.
Retiring members who have not participated in the
Deferred Retirement Option Plan {DRCP] can choose the
ILSB alternative. iLSB provides both a one-time, single-

sum payment of up to 36 months ¢f a regular maximum
monthly retirement benefit and & reduced monthly
retirement benefit for life. The amount of the lifetime
monthly benefit is based upon: the amount of the singte-
sum payment, the member’s age at the-time of retirement,
and an actuarial reduction.

As with the DROP program, the member has several
choices regarding distribution of the single-sum payment.

¢ The member may receive the entire amount, less a
20-percent federal income tax withholding.

= The member may roll over the entire amount to an
IRA, an individual retirement annuity, or another
qualified plan.

* The member may begin a period of monthly or annual
withdrawals of the amount. However, all withdrawals
are subject to the same tax laws that apply to the
DROF.

Members . .
choosing ILSB 167 30 (47%)
Disbursaments $ 2,041,666 42,876,338 (29%)
ILSB Reserves at $ 7,038,451 - $ 6,678,293 .

June 30

2004 5.35%
2005 o 937%
2006 15.15%
2007 14.70%
2008 4.65%

*Per Act 962 of 2003 members who become eligible for
DROP or ILSB must now enter LaDROP or LalLSB.

** Attorney General Cpinion ruled the DROPALSB Accounts
could not be debited, therefore DROP/ILSB Account
interest rates are set to 0%.

Teachars' Retirement System of Louisiana
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Alternative Retirement Plans

Deferred Retirement Option Plan {(DROPY/ qualified governmental excess benefit arrangement as
Initial Lump Sum Benefit {(ILSB) defined in Section 415 (m)(3) of the Internal Revenue
For members who became eligible to participate Code.

on or after January 1, 2004
This plan became effective January 1, 2000, and is

In 2-003’ the legislature passed (Act 962 of 2003) that administered hy the TRSL Board of Trustees, which holds

established a new method of calculating interest earnings the same rights, duties and responisibitities for this plan as

on all atfected DROP and ILSB accounts. The law applies for the pension plan.
to &/l members who became eligible for DROPALSB on or

after January 1, 2004. A member, whose TRSL benefit exceeds the maximum

benefit allowed under Section 415 of the Cede, is paid
an excess monthly benefit from the Excess Benefit Plan.
The amount is to be equal to the tesser of the member’s
unrestricted benefit less the maximum 415 benefit or the
amount by which the member’s monthly benefit from the
pension plan has been reduced because of the-limitations
as pravided for in LRS 11:784.1,

If you are a TRSL Regular Plan member, you become
eligible for DROPALSB when you first reach one of the
following eligibilities: 10 years of service at age 60; 25
years of service at age 55; or 30 years of service at any
age.

Under the new method of calculation, DROPALSB accounts
earn interest at the liquid asset money market rate less a
0.25 percent administrative fee. Interest is posted monthly Benefit Plan to pay future retirement benefits. Instead,

to the accounts and will be based on the balance in the manthly contributions made by the employer are reduced
account for that month. As of June 30, 2008, DROP/ALSB by the amount necessary to pay that month’s excess
accounts for members who joined on or after January 1, retirement benetits. Employer contributions made to-fund
2004, earned approximately 3.98 percent the Excess Benefit Plan are not commingled with the
monies of the pension plan or any other qualified plan.
Also, the excess benefit plan may never receive a transfer
of assets from the pension plan.

Contributions may not be accumulated under the Excess

Excess Benefit Plan

The Excess Benefit Plan was Created as a separate,
unfunded, non-qualitied p'an, and is intended to be a

SRR
tion'P

nt
Members Entering DROP 1,803 1,371 32%
Disbursements § 44,050,865 % 18,343,049 140%
DRCP Reserves at June 30 $ 355,001,R68 § 251,121,195 41%
ILSB 2008 2007 % Increase {Decrease)
Members Entering ILSB 68 60 13%
Disbursements $ 4,427,155 3 2,649.316 67%
ILSB Reserves at June 30 ‘ $ 673,300 $ 588,832 {32%)

2008 2007 % tncrease {Decrease)

Number of Excess Benefit Regipients 45 35 29%
Total Benefits $ 625,362 $ 514,126 - 22%
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October 10, 2008

Report on Internal Control over Financial Reporting and on Compliance
and Other Matters Based on an Audit of Financial Statements
Performed in Accordance with Government Auditing Standards

Members of the Board of Trustees
Teachers’ Retirement System of Louisiana
Baton Rouge, Louisiana

Members of the Board:

We have audited the financial statements of Teachers’ Retirement System of Louisiana, as of and for the
year ended June 30, 2008, and have issued our report thereon dated October 10, 2008. We conducted our audit
in accordance with auditing standards generally accepted in the United States of America and the standards
applicable to financial audits contained in Government Auditing Standards, issued by the Comptrolier General
of the United States.

Internal Control Over Financial Reporting

In planning and performing our audit, we considered Teachers’ Retirement System of Louisiana’s internal
control over financial reporting as a basis for designing our auditing procedures for the purpose of expressing
our opinion on the financial statements, but not for the purpose of expressing an opinion on the effectiveness
of the Teachers’ Retirement System of Louisiana’s internal control over financial reporting. Accordingly, we
do not express an opinion on the effectiveness of the Teachers’ Retirement System of Louisiana’s internal
control over financial reporting.

A control deficiency exists when the design or operation of a control does not allow management or
employees, in the normal course of performing their assigned functions, to prevent or detect misstatements on
a timely basis. A significant deficiency is a control deficiency, or combination of control deficiencies, that
adversely affects the entity’s ability to initiate, authorize, record, process, or report financial data reliably in
accordance with generally accepted accounting principles such that there is more than a remote likelihood that-
a misstatement of the entity’s financial statements that is more than inconsequential will not be prevented or

detected by the entity’s control.

A material weakness is a significant deficiency, or combination of significant deficiencies, that results in
more than a remote likelihood that a material misstatement of the financial statements will not be prevented or
detected by the entity’s internal control.



Our consideration of internal control over financial reporting was for the limited purpose described in the
first paragraph of this section and would not necessarily identify all deficiencies in internal control that might
be significant deficiencies or material weaknesses. We did not identify any deficiencies in internal control over
financial reporting that we consider to be material weaknesses, as defined above,

Compliance and Other Matters

As part of obtaining reasonable assurance about whether Teachers’ Retirement System of Louisiana’s
financial statements are free of material misstatement, we performed tests of its compliance with certain
provisions of laws, regulations, contracts and grant agreements, noncompliance with which could have a direct
and material effect on the determination of financial statement amounts. However, providing an opinion on
compliance with those provisions was not an objective of our audit and, accordingly, we do not express such
an opinion. The results of our tests disclosed no instances of noncompliance or other matters that are required
to be reported under Government Auditing Standards.

This report is intended solely for the information and use of the Board of Trustees, the State of Louisiana
Division of Administration, the Office of the Legislative Auditor of the State of Louisiana, and management and
is not intended to be and should not be used by anyone other than these specified parties. Under Louisiana
Statute 24:513, this report is distributed by the Legislative Auditor as a public document.

Yours truly,

MM/W&%‘Q MXf/



Teachers’ Retirement System of Louisiana
Summary Schedule Current Year Findings
Year Ended June 30, 2008

None.



Teachers’ Retirement System of Louisiana
Summary Schedule of Prior Year Findings
Year Ended June 30, 2007

None.



STATE OF LOUISIANA
Annual Financial Statements
Fiscal Year Ending June 30, 2003
In Accordance with LR5.24:514(A)
Teachers’ Retirement System of Louisiana
TO THE
Legislative Auditor
P.O. Box 94397
Baton Rouge, LA 70804-9397
AFFIDAVIT
STATE OF LOUISIANA
PARISH OF EAST BATON ROUGE
BEFORE ME, the undersigned Notary Public, personally came and appeared the undersigned authority
Dana L. Vicknair, a competent person of full age of majority personally known by me, who, after being duly
sworn, deposed and said:
That the financial statements herewith given present fairly the financial position of Teachers’
Retirement System of Louisiana ‘at June 30, 2008, and the results of operations for the year then ended in

accordance with policies and practices established by the Division of Administration, or in accordance with the

Generally Accepted Accounting Principles as prescribed by the Governmental Accounting Standards Board.

¥ Otna IS rchuaen

Dana L. Vicknair
Assistant Director

SWORN TO AND SUBSCRIBED before me, Notary, this 10th day of October 2008,

W

Arthur Stuart Cagle, Jr.
Notary Public
Notary ID Number: 5905
Commission Expires at Death

Prepared by: Randy Fekete
Title: Accountant Manager 3
Telephone No.: (225) 925-6478
Date: Qctober 10, 2008



